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“The primary sociological, political and policy relevance of the study of youth - and the
main reason why it is worthy of further investment - lies in the fact that youth remains a
critically important period in which individual life chances are established.”
(MacDonald, Mason & Shildrick, 2001, 5.7)
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DY11N2 MYN NMAINNDT ,MIAYIN NNPNN SNNDNN IIYNN NN YNIY DIPYN) MPYS YW DN
,nwyny (Arnett, 2000; Furlong & Cartmel, 2007) NMINQYY NIONINNDN NPYSD NN NNHPND
Y725 DYNNIVNN TIYNN D52 TINYD DOWPNN 21-N NRNDI DIPYNY MPYNY T DY NY1A8ND MIO0N
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YN QN DX PIN PINKIYT MY MNNN PAY DXONYA NPOIWN MIIDN NN YIIOR 1910 INND
.02 N9HNN YOND MNYPN NPND YN0 19INIY NNNPNA DINA DITI-DY NN YON> HY NNINNHN
DYINNNN DT DIIND NYIZY PINNDY ,IPNNM TIVD NN PIN ,MIO90N NP MINND TUHna
MNNANNN PYNNA MV YTY DINRA NI NPTV M) MNNN YDNY 1AW IDIND THITINY 1IN TNN U
PN DPOY .OIRYNNM P 1T NTIAYA DIVNHWN N DIINND .TPYY DIV — NNIAN DY TINNPNIN

95N DMINRNN NVIDY DY DINYLN P2 AOWNN T
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M0 NPPY 2

ny8 M2 7/ (Young adulthood) maryy 2.1

“The study of young people’s lives provides a unique opportunity to study processes
of change, reflect on the way inequalities are reproduced between generations and
reflect on the ways in which structure and agency combine to shape lives.” (Furlong,

2009, p.1)
NNPNI NIPNN MIMMYNN DININKRD DINVYYL NNNANNDY NINN MNY MPYPKDTH DMIPIN 179P2
M2 X (Arnett, 2000) (emerging adulthood) nNnnna N7 opdn »92 NN (youth) Nypdysn
NPN2OYIIN NINL DXPYN MPYY DPIDY 13 NMPN1 .(Silva, 2013) (young adulthood) "oy
NNAYNY MM ,NDIVN ,NTIAY 1DD DY DMN MNINNA ONYY MNNRM DIIIYN DY NN MDY
DINDMN N¥IIP DD MI9D2 OYT MmN PR 1D 1Y .(Arnett, 2000; Furlong & Cartmel, 2007)
o (Arnett, 2000) 25-18 O30 PAY NNPNA I2)TH D PHIV HYNY VIIN T NMPNL NYYIN
Alexander, Enwisle & Olson, 2014;) 30-n nWY 791N D) NOWNI 1T NPN D DML DINN
29 M2WUN NYYA I2YN NNPN RO MPYSN NNPN D NNOON MW Nt MM T8Y (Silva, 2013,
P10V NaN P9 nna .(MacDonald, Mason & Shildrick, 2001) nyTony 0»0 NPRRTIN DY INPSY

OIND DY 1N TIIYN MINK MNDN TS 72yN0 PONNI MPYSN NNHPN MTIN DY NNINNY YT G032

YT 9N 95D NMNNY NNPIAN DY 1M DMV DIPIN YT DY VTNV

Nayn TOINY MY npn  2.1.1

NPIDIN MNDN PNYA MPYSN NHPN MTIR DY NININ MIMAIRNN 20-N NINNVND DY 70-N NNV INN

MAIN YW NVPODINN DXPYS MN DY NPPM NN NPNYNN NNRN .(Macdonald et al., 2001)
1290 MNTYIN MIAIN ,NPPOM DY OIPNN HYWNd NY95 11 NMPN (sub-cultures) NM2IN->NM
MPYY HY MAN NN (Maoz, 2004; Shaffer, 2004) (backpacking) mNS»HIN NPHIN ,MDOM
YN nMonn .(Bennett, 1999; McRobbie, 1993; McRobbie, 2002; Stapleton, 1998) o>1yxy

NAPNN DOXPYSY MPYN DY 72y0N 10NN NTPNNN MDD (transitions) I2y1) MIPNNI NNIYNN
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(school-to-work transitions) NTI2YN OYIWYO NIXNN 90N NPV NPYSN NN NAPND MIYIN
Arnett, 2000; Furlong, Goodwin, O’connor, Hadfield, Hall, Lowden & Plugor, 2018; Griffin, )

DN JPNY YTPNNN DINN (DY) /MY TONTPN DIV 295 195N mMonn .(1985; Willis, 1977

WP PNIAND 7PN N ROV YT TY NTION D2 NN 2D WO, NINT OY TN TN DI PYNY NMPYN HY

192Y07 MIPNN DXTY DXTNIDD DIPYN HYW DN PAY MIAINN MIPNNI DIPYNN DY INION »N PaY
MPNA P2 G0N WO NHIPD NIPYSN YTV DINNA DMPIN,TOY 792yn .(MacDonald et al., 2001, 2.7)

MHANNY IYNN IPNN PAD OXPYKN MIAIN DY NPTINOA L APORPRIN NPNINA IPOYY MIAINN
TUNNA .(2.10 ,0V) DXTIYY OITNION DXPYN DY DNPNIN YN PONN DY 7NV 1PMIND NN
q2yN OMN 0N PRY IPIRD DXTY DXPYND ON1NNY N KD ) Wwo (Furlong, 2015) x5 795
.10)795 TNNNN T2 DX PYS P2 DXON DXPYS MIAIN NPNY 1N XD ,NTIAYD

YL YN PN MDA PYVS (Macdonald et al., 2001) N1PYX >IPIN 1D 1 NNIP2AD NANND ,1ON)
N DN NAPNI /NIPYY’ 19¥ 72¥N YW NI TIT MDYSN NNMPN DY NPNIY MDWN MY D
NV OITD MNIY 0PN NPNITIN NINNIND Y PVIP AN N DINXIT ON 1D 1) NMNNA NIIYN
DN 1Y 2DY NN MPYNN NPN 22 WV (Roberts, 2003) DL 720 TYNN .OXNIN O1NN *2VWA
(NPMIN NN NTIAYN PIY HYWNY) D27 DMIDIN D1NIIN MTOII DY DXAVVNN DIPYX) NMPYN HY
MPYN DY P R DNMDNIND DPANIN DY NN TIOWY MUY DD NITOIIN DN I2¥ND NPNN DY TN o0
NYOVYNN OYYa DIAYNN NV (DY) DLIA DY IMYLY (15 DY) IVON MTOINN DY D) NON DIPYN)
q2YNM NTIAYN PV )N1DONN 90N NN IIYNN DN DXPYN) MPYN DY DTNY JY NP2 HIPMNNN
1991 DM2YNN MNIVYY DTV INYTY NNV T30 NDX0N .INAWN N2 DORNNY DMINNY DMNNN NN
MPYY 1Y 1PIND 192 OIPNT DXANWYI) YNIIN YPI N1NIND DMWY XD MTIPI NNONI DOVYNINND
YT STINN NXIN OPRNYY DMINND DIXNNN NN NTIAYN PIYD 190N NN 12YNN NN DIWIY DIPYN)
V5N DMAYHNIY PPN NNT DA MNIND NIONINY NPTNYN NPNTIND (sub-structure) PN
XY D PYSY MPYY HY MNP P2 OO TAYNHM DINND ,DMITHINN DTN NN YN 1N DAVIN
DYTPIAN DY IN NN PINNID ,02)IIXI DNPNA TNY NV MY INID NN DIDTIN 1Y 19IND
.(Roberts, 2003) 0»V>7"9

>N (MacDonald et al., 2001) ©nX 92yn »Mpn oy (Roberts, 2003) DYV MDWND G DY
DYTYN DY 480 TN /DM DIOYVIPN DI DY) NIVYN HY DNMN D DNIYIV DN 712NN NN

NPY AUNRND ANV PN TONN RIN NPYN MY 12yNn ,0MI12TY .NTIAYN OO NN 190 M1 Pav
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IN INONNA TIPH NIDNA NN DXI2YNI PIDIYN D DIV DN, TI HY G0N SNPIDYN->TIND DLV
NV ITY MND IV 29D DXPYN HY OPNPNIN DX PN NPT XON OMN 2A5YW P NIAYY OV
NONY 19IRN NN 1IN2Z) NI NNIWNY XINND ONY D»DI55-D01NI1IN NITOII DY DNV INANYD ¥I9NI

.DN2N DYV D) DMYMIND NN DXANYN
,DNN DMN 25w D nysn L(Elder, 1998) o»nn 15nn 11NN Yy NdVPovIan
VNN NDIYIN NNNIN TOVWN NINIAD MDWN NYT TI99) 7NVDIN->VIN-YD55 TWPNA NYPIVN

,90-N NNV IND 29PN NMIPTN IDID-ININ MIDNN .NPYSN MNAN NYNIND DNIY ININI) PIT2
MANNYNN N NN 129N NNV MNNAND VPN NYPYM DDONXITINTINI 12NN TIPIIN
DY 1T 252 19N NPND M T2 N0 22110 DXNNRNY NTIAYM NYIWNN PIVA (participation)
NPYTHN Y AN ONY DD DI NNN DNAY DNIND DIAWN) NT PTI PHND .DYPYNI NIPYS MTIN
D»PN NPNITINN NI T OXPYX) MPYN HY NMY MNP SY DNMN2 ONNI NPDIDD-ININ
oY DTN ,MINK DN .NYN DD DNNN OY ONMTTHINNN DY MYUPNY IN O1INY MYy DNMON2
VYYAN NTIAYN PIYIY NMAX NYIVN NIYIN MITOIND OXPYXY MPYN HY MANNVYNN MIMANND MTIN
THYNL DY) MDY PIAY M2X-DMPIAN THYNN DXPYN) MDY HY OMNPHIN P DIYIN NN
MY N Yy (Cooper, 2017) 191p NTION DY NIINNI N2 1Y Y9 .(Roberts, 2003) »y2) 07290
NYVITIVD NIY NMAY NYIVN NN NYPYN S0 1IN MNIND HINIAN-NDIDIN RPN
ININAY DY THPNNXIY 1IN WAV NPIID-IN) MDAN 60-1 NNIY IRND D TNV 191 .DY0ITIVD)
PN DX NPTHNN D) DIXTID NN DIDNDN DMYIYIN DM MANN TO 1 NYPYN YV
YANWN DY DDIANNA NMIAX NYIVN 1IN INDNNY DIPYN) NIPYN P DINS 7)) NT ONN INNIWN)
D327 MXNDN NNPY NXYNI DNNIWNIY IN DNXYI NINT 129D ININIY DYPYNY MPYN AT 07NN
DY) MAIN DY NANY HINY 12T , 01019
TPN212°090 DINNA D) 217D NTIAYN PIYVI NN NIV NIPNN T9DN N2 12YN DY XYNDN

MPYY HY NIIPN MNNAND TONM NPNPIDYNN MORYN MNNANNA MY NPOIVY NINIPNN

Blustein, Chaves, Diemer, Gallagher, Marshall, Sirin, & Bhati, 2002; Blustein, ) £>yx)

NPYS NPNNON Y 30 OX MY 10 (Phillips, Jobin-Davis, Finkelberg, & Roarke, 1997,
DY) MPYS DY 0NN DY MYV NPVIMIT NIAN 12YND

MTIN DY DNINKD DMNYYN MY INNINNY NPIDINN (transition theory) 3VNN NPNININND DNX

MNYY (DW) VX (Arnett, 2000) VIIN 9% DY 'NINNNNT NMN2N NONINON NN MPYSN NNPN
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YMNVLDIT VLOPLIP TINA NNNANT IV D DNIYIVI T DN NNPN DY NPTINMN DY O 1MY (Tanner, 2006)

DXPYX) MPYN DY NDDIAN MNNONN . T292 D) HY I8N NN 19D 72¥2 IO PN NOY MM

PMNN ONIIN-D55D IWPNI NYPIYVAD INNNNI MNIAN NMPND NONMNND N1NRY OMPIAN THYNI

70 (Bynner, 2005) ©y%) MPYS H¥ 01N NMIY MTN¥I DIRVIANNHY DMNIIN NITH MNNND)

IO MINNND 0) NMDOIANM ODIYA NIPYSN PTIND MWL 7PNNNN DY NPIDINAN ,NNT DY

25910 DY MDD NAYNN IRIY DXPYXY MPYXY NDHN dMPYI

125—18 "2 ©ys (Arnett, 2000) VIIN YW INDANY DINANN DI2¥DIHD NYIINKD PN MNNINN

:TINK [D7) MNP IN] OPN MNPNN

INIVNRY NMY NPNN MOIND IN O IRV PIDW 1D ,MNT NVPPN NIN NDYNRIN 2309070

TV NANN DY DINNA IPOYA NN DY ADWA NPPNN VIIN 29 DY Y NORYD NAIWN PNIANY

VIIN DM MITOMN NANRND PN ,NTIAYND PN TPV, MY 10N DY 2NN NI MWD 230N
TONN , 02228 DIN DOND HTNY NN DNNYY IXMY DIANIY 1T NNPNL DI PYSY N M WV

MY 0INY DIV X)) YAV NIPPNNY MOININ

LDMINK OMIIN DY MYITY IN DIIIXD NNWND MINNN RID 2NNV TP XIN SWHWN I99N
N9IDN HWNY 19D DP-DPN MN DY DMDIDI) D1LPID DOVINY NN (DY) LIIN Y9 DY XD NNON

STV INN ITINDD NI MIN DN 1D AN NPMNND MIRY TXD [, DIONRD NI MIN NN INY

DV PNN MM MDD DN TED NPPNNT NIPNAN 1D ,023°2 NYINT NI Y1237 235997
MINNDSYN MPSNND’ DAY NN PAD DNOYNI DXINT MON PITY ¥ DAY MIWIN P2 — PaY pa
DYPYX Y9N DNNY DY 1ITNY DNPIVIIP 3 DY DDIANNA (OVW) LITIN D HY NIXN 'PAY PN NITHIN
, 010D .10 MINNNYY TANYI MOLONN NNPY NI, THNYD NPINKN : NN MIMINND DY 1IPNNI
A5WA OMINN PITY DN 100N MDOWNN VIDY NN YNID DXNDNND DN ON Ty DI D YV DX PYN

P20 PN
INNNNA MINIAN NP ,MINK DN .NPMVNNI NPIVAN N2> NYIND XIN PNINND 295907
,TINAD XY ANPN N2 YW ) 1D . PRYI MNIND NPNINTIN NMIVAN DY NYINNI NININND
NN 5PN NN XDY MRY ITHA PN TNYD MMSNM MV NI TY ¥ NTIYN DY Ipya

MPYS HY DNDIDY HYI NPPOVIINI NPITYIN NINTHD NDIN) NNNNNL NMNAN NNPN LTIV 71aYN

1

(Arnett, 2004) 29 5% TY 22071 INY INNND INNNI !
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DY»YP DY YTTINNNY NONX MY IPO¥a NNT .DNYY DMNN D1D0N2 NPYW NOONNI INNY DI PYN)
.12 1Y HIdNNYN DN NNHIDNI DHONY
P2 MY NIIYIN P2 WTN INDM AOWD 251 NMIVN NIayND NN (Arnett, 2000) VX SY PNNONN
DYPYN) MPYS HY MNP YD R¥NI DNAY DD DXIIPNND DIV 1N ,NTIAYN YN NDPNN 190N N2
Mayseless & Scharf, 2003 ,5v15) 1557 ©»aNNN NN DMNN 1IN YTIHN PAN/NININDD NMIITINI

Hendry & Kloep, ) 99971 170 0930w 95 NNt oy .(N»vaINa Facio & Micocci, 2003-1 Yrw>»a

NON NN POV 0»PIAN THYNN DXPYX) MDY APya 00N WON omannn (2007, 2010
NNNNA NMNNAN NN 12D NIINDIDNIND NDXANN NN NNND NI DY .M NYIWNL D¥ANWNN

0NN NX N2 (Hendry & Kloep, 2010) 995791 3710 ,790M) 25w Nt 0N 25W HYW 1NN NN

D>TNY DYNY NONDY (Arnett, 2000) VIIN PTINY NONHD INY DIPYN DINDNA DXPYN) MPYS DY
P2 NMVN DX YHT INNNND MININ NYNNONL DOPTO NYYN DIPNN 1ONI,NNI) NYOWNA A9NWNY
TRYNN 07PYIN (Arnett, 2000) VN DY IPNND NNPITL D NDY DYNY T .DXPYNY MY DY MNP

N8P ,NNY DY NP ININD 2OVD DMINAN PPN MINTDY DPNN NIHNN DY WwedInd 19 mMm»a
DYNN TNNX YWY NYNN 1) D1PNNIWNI DXAXN NIAPYI NPNN MNINN DY DY XNPNT DXTHA NDMIAPNH
7712 .(Hendry & Kloep, 2010) ©1215 1pan2) RnvINN nNpY 0nn nwITY (n/79 S¥ 1Y IN
N2 /NNNNN2 MY INNN NITHNAY T2 DY (Arnett, 2000) VIIX NN IP>2 (Bynner, 2005) 92,729
ININGDN NPITTIND DX PYSY MPYS KW DN NITH NN DN DN MTIN DY NPNNON D¥ON
MPYY HY OMNIIN ODMPXD PNHND MON»NN 1D (DY) 12 IR NNV DIXPYN DY 1IPNHNI
SY 0225901 PON YD NAYIN RXIN NNAVN DY THYNI ,NYIWN NN, THYND TN DY HHI2) DI PYN)
THYNA NON IV ,NPDIVIINI NIMIDN DXPYY MXAP P DIVIND NNNNN2 MNHAN NPN
IMANNYN MW MDY DI ITHINND IMINVP NND T 2D PV NN HYNY 7o .M2X-0»»IaN
NN ONIAN THYNRD VINN NN DN IYNXD ,NMAN NYIYNN NIIWNI MPYN DOV DY JIWM
PO¥2 DN NYIYNN NPVNTIN NN MNND DX ) 23 NDW RSN NNAVN DY THYND 1Py ,NDOWN
MDD DY NN NTII MYV 1D 07N NMDNPIY MNP DIPYNY MPYN
DYPYNY MPYSY /OMONTY DXPYN) MDY P NTION YVNTN 22N NINMN NNV NN NNNNNA
7917 w3 (Cote & Bynner, 2008) 152 NV DIV N3 IWPN .THPININ NMNNANDNA D115 DIVIDY
DNYNA NV YT DINIAN DMIANRN DX¥DINN NN PNIAYNI NNPDY DIPYSN NPDIYIIN DY NPINIVII

Arnett, ) VIIN DY NN 197 OXNOYOY 19D KDY DMWY DM2YN) DITYS YN DN LY DIWAUN)
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TAN ,MINKN DN .DNXY DXPYX) MPYY DY NOINNL N X IPPya OMHN 1IN D (2000
1AW YN (agency) MoyaN NN (Arnett, 2000; 2004) LIIN YV IMWYNI DOVIIN DYVININND
NNNIAND .TNAD MY I2YNTD TONN DX NVPTHIN DXPYX NPYN KW NPHNXITIVTIND DIPNPNN
JUN TPYN ITINOD TV 31D PN RYND TON DIPYN) NIVYN DY MY TIPINI OIRITIVTIN
(navigation) 'VYPYN NNARVN NN NXANM DI PYXY MPYY HY 01NN PNTDN NN NV DY Na
.(Furlong, 2009; 2013) 79>7N 1212 MNWNN O2Y TINA DX PYX) MPYN HY NINNN NI NN NIPYHY
(VIN DY IMWYN 1NDI) DIORITINTIN 12YN XIDDNY MO TPIINRN MWD YD DIWVN W
.(Bynner, 2005) >n72m N> 1P ONNAVN aNNDN PONI NNMPNN 1T MSYIN 12V JI9IRND NN DNIMNN
DYPYX HY 01PN 51Y0N NN My sn (Hardgrove et al., 2015) dmamwy 23)7IRN 790 Twnna
DNYTTINNND DIINY NWY NNOWN 2 DY TWP 1AW IDIND NN PAND) DMNIWN DY DNYY DXON T1T
DY (D>712)) DYPYN DY DMTTINNN DY YIPNNI .NTIAYN PIVI MDNON DY 1P2¥2) DPNN M NNN DY
MNAYNI DX PYNY NIVANA TPIITD THINNIYNA NINN 1AW JDIND NN NN YN MIYND NPIDYN
THYN DXPYX YD IPNNA NDIY,)D D .NDIVNY TDNNNDY NTIAYN PIY DY INMYNINI YINND MTNIN
.DMNY NVPN D2 DNNAWN 2T DY DIINN) MY DTN
-D»NI2N DMV 1D NNODN MY, NINY MDVPIDINN N NPN DN DIPINY N
TMYYND MDY IOYYNN 72NN O PONVIN PNAND DININRD OXNVYYL WNINNY 0»I35D
NNOYN 212592 MV ITY NI NT NPV .NPYS MY 12NN PONN NN YVNIT IDINI IOV ,DOMPY

NYIAP NTIAY INIIND L, WNPN DYDY NN NNTY — MY NYIND DNV NPNNDNN DPNN MNIWN
v (Alexander et al., 2014; Arnett, 2000; Furlong & Cartmel, 2007; Silva, 2013) nnawn nnpm

5¥2)°59239- 1NN YTV NNAWN YON NTIAY YON> DIMINNDT PINVIAN-INY MXTNN-IN DY YD NMIVN
NPINN DY 2209 NINNND DININI DTN THYNHD DIPYN) MPYN DT OMMNNN DXARVNN VYN

M2 NYINH PYS DO DINN MY 12YN TN : DN NI VD DMNDN MY .NNY DOYPN
I8N0V YW YVNHIN VM N (Bettie, 2000) N7aNN NN MMV DY NDDIANN NIVITVIN

.(Silva, 2013) M750 MPINN Sy NMINN MNNY

,DYPYN DYINAD MNXY NITHIN DY NPDVITOIN MPPVPI XN DIITT OINRNIN DIPYNY MPYN OINN

DMPIN NN MIWIN I2YNN TONN2 NNIN DN DTV PN 10N MIADNYNM DTN PV TN
NPINTINT DPNIANT TNDNOVN MNNaNNN 9D (Beck, 1992) 711200 nHan” min by DIyw)
DY TTINNND DINONI NMITHYNN D2 DIPYNY MDY ¥ DIYVY ,WTN NN DMNIDD NINMHD NININDD

Furlong &) 9009 mY M9 ,Hwnd 75 .92y omnd PN ROV NITIAYN PIva MNTI-NY DNPN
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NTIAY NO9N Y91 ININ NTIAYN P YW (casualized) yaT30n PN Hva »d oo (Cartmel, 2007
YA DYPYNA 121N TWNRD D) NXT NTIAVN PIYD DIPYN DY NOMIN TONNN 1193 XND2 POND NIYN
DYPYS DY 12YNN D1VDN ,0MYLY JNPPNDY DXOVN DTN NI NN NYIITN MDY TPNTPR NYIVN
712y NN PY PNV I2YNRN — NMNINND MV DIWIZY WY PR MINYN NTI2YN DYDY 190N mMan
PN LTI NMITA.(OW) TNYN 220 NMIRTI IDIN DIOWVIP ,MX-IND PIAINNDN 12YND DINTIPN MNTH
DYPYX Y DMNN HONTDN MTIN DY SNNXNYD TIX 1PN 1Y WX (Wyn & Andres, 2011) o770
,MIDTHN SNYA NTIAYN PIV DY DX YNDIN ONINTINN PININND WA 55 INSHD NP MYIVOINA
NIV TIY .NDX NTIAY TIPNNI DIPYNN INIY TV NIPNN 190N N2 DPON YNINNI DNV 14 135N

NPT DXONY MOIWNY IPNNND IVON DIPYXN DY NYPN G NTIAYN PIY DY MIYNAN PN 7D MIPIND

Pugh, ) 91 ©InINNn DN >15¥1a D) 19 POOUR SV NIAPNN 23 DY TYNIN 281 ,(DVW) MNAVN NHPPnDY

(2015
VYNNI NPVIIMN MINVPI 'DIXPYY TPINVLPY ODNMNND NV 'NIPYN STIND’ NYTH DINN ,01DY
NI DDON 3 RYM) ATHINN NMIMNLP NT DD MINK MNT NPINVP P2V D2 PIAY MIADVNN PIDYD
Bluestein et al., 2002; Griffin, 1985; Silva, 2013; Willis, Y8X 70y Dy 9% Pav 112°n1 Piodwyn
— 90N NYT DINN NNDNA H’2APNA NINNANT NITN NMPYX DOV MTIX DY NNONN NINT OY (1977
12N IX1Y TN 195N NYTN MIND MY IR MYWY wpan 0t 9pnn .(girlhood studies) may) » 1o

JTPYN NYIR NPNYY DY NPDVPMIDY TYNL N0

myys oy 2.1.2

M STIOY NYTN OIND DY IMNNONNND POND TN /NYY WD NMTA /NVYN NYINR I
TN PV DN NAPN HY NPTINMN DY NPVLDIPNI MIPIN ITIY 11 NNON1 .(Girlhood studies)
NYYA NMIPN NOX ,NINA NPYI 72y DX TINONY 7292 72y10 NP N2 MXID PN D NYLY MM
.(Kearney, 2009) N0y »91 M2WUN

SY NNON ,NNT OY THY TR NPYNN DYIND 0»HD5 52 M) DINN PTHN MW XTI DY YD N
NYIN NN’ SW AMIYNYND DX IRNDY NN (fluidity) M1 InPY NN A5 INDY PMTIN
D»NIIN-DMYIYD VIPRND MMPY NOND MIDI MNT) NIN NIMYNHYHD .AMNND DIDITA /NPYN
NYOWN NYIDT YDIDTI DNV NTIAYN PIVA DNIPY DWNY 10D, NINMNNDI NIITIND NN DN
DWW HY

-9 NNV I NPYSN NYIND MNIYT DY IMIANYNN XD DT YT 9N PN NOIWN NPIIINN MNNN NNN

DY2PXA ITHNY NPNIIND MMDNN NN PONY NNV nwnv (Harris, 2004) (can-do girl) 'n91o
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‘top -5 ,(Ringrose, 2007) (Successful girl) 'nN53n’ NPYND PMNT OPNNNDI DXMNID T2Y2 O1W)
YN NYITON HY NMLYANTN Yo INY IMNINY  DWR YD (McRobbie, 2007) girl’
JPTNY NNVIAN NN

NYPYS DOWIY 1PV DIVORND JNIN DNIANN DY NOXR MITHN 2 MIPIND MIXIND [, NNT T8O
,7on mn> (Baker, 2010; Walkerdine, 2003) noyn) £»32 THYN1 — NINNDH NMODIVIIN MNIAPN
9217 1N YN MPYY DIWID NNOVNI YN MITHNT WIDY NWYNID D DTN NN MPNII N

2517 772 SVDNI PARNN TYNN DY NPLINDIN IDIN DY TID? NNIN 2220 PIRNNTD NOY HY INPYY

TN PAY DN DRON P MTIDY MINN ,NNNN NNYSND PITY M JPIRY DOV M¥IAP 1NN

The sexual ' Ny NPT (McRobbie, 2007) »117p1n .DNIDNY PANNN NN DX2INY NPNIN YN

DY ARYN NYPYN PO DYV MPYN OV NYTNHN P2 2IND XD DOON MDD (719 my) 'contract

NI (D>T922 DIVdVL NNDM NTD NYNN HYND) DX DY 111N ONIN NV NIV DONOWNN
NYPYN SV NP0 P2 Y9 DOPNN NYYNIY T .NPTHN MITOM DY MVDNAN NNPXAN NPNYND
.(Harris, 2004) yn2 nLYY¥N AR NPNYYN) 11D NYPYNA NUVNNY N¥INDN NPITN PIAY MPYN DOV
D5T/NN2XINN NPYSN DWIRTY DTN DY ONNPIA MNM DY DI NY IPNN D I1OON MIPIND Twnna
NPV HY 2NN NPNN MPYS DOWI DY )N DMINNN D)AN DXHONN DOYNNI 12 TN /N9
NN NNN NNND ¥ ;DD HI/NNDNINN NPYSN NYIRND MY DY NNPIAN DX PNAND 1IN DY .1PNIAN
AMYNNY 12N DONNN

NPT (Beck, 1992) pa %N 1 Yy NNDNY NMPNI NNONN /NPYSN NYIRT MTIN DY MOYN
NYTHN MNNN DY MYONID) NPDIYI MINTI-INI,NPDIDI-NPVDIOVIIP NYIDI NIPNINNDN NININNDN
SV NMVYYN N2 NV ,LID 1T T MIRTIONX M9 NN IY MNTIP MAPN OMNN PN TYN DNPINN
NON DIMAND .ODINITIVTIRY TIYIR NPINN DY MNIYNN NNNIYD NPNNIWI NPDLPNIP MOOY
SV NN DNY DMDD) NINDN oy NTTNNNN (Beck, 1992) >0a nHany 9 1Hn pav nn DX 0N
Y20 NMDON)Y DMDON WY 1N TMNTIP MNPNN D>TAND DTN YT NYYN

MPYX HY DNONA NAXYINT ITIN NYIWN YY1 DN TN Y933 NIINN DY DIWIWN DINN DI OMNDINN
NI¥ND NDIDMI N0 MIYIN 12YNN TONNA DPMYNYN DMIDNI NNVINND I NYIVN .V DIPYN)
MIPIN PN .INAWN DIPNTY NN IO THINDN-DY NDOIVUN 19N PORNDNY 19N TND NN NTIAY

DNTIPN MINTI DMND PN XOY DPX NYINT MY DY DITTHINNND DIPYNY TD DY DOWIANND MPYN

MPYS DY DMYN T3 IR 1 MI90 .(Arnett, 2000; Furlong and Cartmel, 2007; Silva, 2013)
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N1 IXVIANND — NPOYNN TYNI) 10V MK NMIXTIONX VI — IIATIVN NTIAYN PIVL DIPYX)

YPID DXPYNY NMPYS DXN PINN DT 2¥D .00 12YN 1I0W DOWND DIPYNY MPYS DY DN
Hardgrove, McDowell & ) 11 n9ypna n°9555 0na Tmnd mypnn ommnavny 7N yn1an-55oo

.(Rootham, 2015, Silva, 2013

952 0N, DMNMTIPN MNTN DX WIAN XOY DPRY MXTIOX DNN DI PYN) MPYIY G IODPITIO 19IN2
TIN2 INNIY NP NNPN DY DOWIVIPM NN, MINTINON DY TTHNNNY DINDY D DXDIN) NNI
LUONNY S TTINNNYD T YT 0NN NNNND ,I1MIDI LDDUNITINTIND NIDIDD-ININD TDINIINITIRD
M PoN NN N N (Harris, 2004) ¥R DMINNND OININD DINNNY 1IN DY DNYY NN NINNNY
MV NMNX NIANYNY /7NN DY N/PND DY NNYANY MNNINND NPINNRD NN NNNIN WX NNPNN
N°N2N NM9NVPIAN PYND [, NINT MM (1998) du-Bois Reymond napnnw 95 X ,N7PN2) wand
.(65 my) “choice biography”

NPVITIN OITPA DVLDMNIN NYNNN DY NNNISN NYYND T NI MDD PPN MPYN DIWIY

197211 ,299910 MPTHA NTIAYN PPNYL DMWY DDIDD 1IPNND IDNN TXD 0OV NPIDYM NYOVND
Harris, 2004; Arnett, 2000; 2004; ) m710P2 MPYS D) NIy MYTN NPNHTIN YW yNNINaY
, 1N INNAN THYNRN MY 29 1Y MNI MYTNN NPINTINNN DT PON DX 0) ,(Bynner, 2005

NIRY NN NPNYY WINY NSV ,NININ NMIYIN NININ 1N D1VDINN NNPYN DY PAY NV

TPONITN NONTI NPYSN NYIRD DX 12NN PNPIOYN-MDIDIN N OWTN DININ PAY NN

.(Harris, 2004) >ny> nnpm nwTNn nya nnosny

MY HY 1PN NION MY DI HX NN Ny 2.1.3

TNV TANY NN ,NNDPDA NPYSN NYIND DY 52200 11T DY 12 I NNIXINN NPV NYIRND DY )TN
D DXADN NYT MDINNA NNMP PIITIN DY NDNON TN ORIV DIDVN DINNIN MY NOPYWA 1PYI

SV DNYPN NP0 [ TIN
¥ THIYIVY NPYNN NYIRD YIN DIYYW DM1OINN DXNPWN MY NXR NNNIN (Gonick, 2006) P20 NN
.Ophelia Ny Girl Power — ©m10 0127 %)V HY DDINN NPYNN NYOIRD NI 90-N NNV NN
NPT NNDIN .NNWI Y20 NPNNDN MOANT TPV NITIND DDV, NNNYT W N N3N PNYRIN
XM T PON NI NIINN MIIN LID 1N .NPEDM DOV ,MMDID TIT IPOYI NIVARNND M
NPIZIMAT MPINN MNPNTN NNX IDON DMITH NN DIINDND DXOAN) DMWY NIIN NI MU
12w oM The spice girls MVY2N OXWIN NPNY XN DIV INY INMN NIDY MDY HVININ DY

NANNY YOINNRND TPAN DY NMNTD NPYS/NIYIN IR NPTHY GO MY DPPNN ,THN .NMNTI
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X AN M v (Pipher, 1995 in Gonick, 2006) Reviving Ophelia 2999 »n 5w 01905
NNONN XYY girl power-N DT MYOITI NNYY NPV INMD NYITIV DI ,12NP NPYIN NYIN/NIIN
TN MNDA NPYN NIV NOANY 715 ,1210I . TINY INITH NPV ,NDYW MINYN NN NTIRND NONY TY
712192 1OIDL-ININ TINIINITIRN NN DINVIN IIHN DIXNOYN MY P21 N1NIND DY NPYN/NIVID
— XY NNNY TPNN NIKY NITHN — DPIIDIININ HYW YDVIPVIIND DNDN NN MIN TANR NTY

DN VPPNDT TIAND NN NTRY-IND NTINND TPYIND NPINKRD NN NI MY
DDINNA N0 NPYNN PAD NI DIV NPYNN MINIT P2 PRIV TN NN NN (2004) DIIND NN
DYV DY NI NMIYLY .MNDIRN TOIIY NIINN MAINA,NTIAYN PV NPPON : VI MTIPI 3 DY
JPYIN NDID ADIND WIANND DOV, IDI0I NIdIWND NAXIYN DO MPIN VDY HUIYD MPYN
MPYS HY NNYSN MTIN DY DMINDNN DIVNN D IXIN (McRobbie, 2007) »ayapn ,705 NmTa
Y91 HY PNIDN NPWI YWY DOYTINY NTIAYa DXV P2 DMIANNY DMNYT DY DO NTIAYN DYYI

DINMNY DINDND NMINNNN NPNTI IDON MYOIT DITNIYY NN NTIAY 1N PINND 1IN DY MDY

MNNANNY MPYY DOV DY 19772 NTNIY XY NP NOYIDD NDIN) NPYS MNNN NYYNY .INY

myw 7y .(Vaadal & Signe, 2021; Walkerdine, Lucey & Melody, 2001) monpyoym n>1mno
TOYHN MPYY DIV DNMNH N0 NPYSN NYIRD MTIN DY 1070 7Y 0 (Harris, 2004) ©xN

mon (Walkerdine, 2003) P70 0) .(Harris, 2004) M7 RYINK MXIIAPD MO»WN NONDY MTIYN
NNIYLY .MPYN DXV 2P NP HY NDVPIDN TPNNN NN AXYN THYN 1AW JDIND 1D NIV
THYARN MPYN DWW HY 12yN0N HY DXANIDN DXVDNN NN PNIYN NP NN NNININD NPYNN MY
D»P YD DN MIPNN .NDVN NPIDYNI MIATNWMN NYIYNN NININD 01PN THYID MTIYN
D»NI2N MTOMD TIXAYND MDD NNNIL NPND MANIY MTNYN THYNI MPYS DIV 12) OPITIO
DY2PUNNY INNAYNA )2 — NNKND MPRYNI JIY NN DY IR NHYR MYN NIV T TOX TN DDNPN
NTYN DX N (Walkerdine, 2003) PT1IpHN SW nPdNRN 792 .(OW) NONMY MY DY TTHNNND
2Y MNYYN Y PNNNN DIYNNT MITNIVD THYNRIL MPYY DY NPNIND PNN MNIXIND NVPYNN MHYY
) NYIY MYILOINA OV DY (Baker, 2010) 992 YW NIpNn1a 705 TWNNA .DNDXNN VPN NNHYN
TINA MNNNND PYTY DM 791 MNINN NIPNAN NMNIYIR PIIYNN DIV NNIN NINAN MY G DY
YV NPNPIDYNN MMNRYN NN MIANYN MPYN DY) 7D P2 TNV ,DWNY T . THYNY 1IN DY M)
MPYSNYI 1 (OW) 12 NIYIV LID 1D .0¥T922 HHVD TIINN P20 TIaYD NXIN P2 MRNRN )NV TIN
SV MY YINOY TIN NIRT MW )0 ,09NOVDN DPITHN M MHNXIND JPMOLINN NN MDD

DYw) M9Y (McRobbie, 2007) »217p10 NN HW NIYLN NN NOWNN 1P DT 12192 PV NPN2
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MND PNV (a post-feminist masquerade) Y0019 LDIY WY MDD NPHIDT-INI MIINT MPYN
7N NN PNNON NPWI MO Y 1IWNY 10D DIN
Baker, 2010; Harris, 2004; Walkerdine, Lucey & ) 9N ©Mpnnn nYyw 295 N2Y0-NNINNIN MY
DY VNND NN TTNND NI OTHYM 1N wpn Tna ypwn (Melody, 2001; Walkerdine, 2003
mMa>NYNN ’2°9NN2,0992 NHINN PDIWA MNP NON HYY 5051 NMPYN DIWI HY 111N NN DIIMONNIN

9N ININY 29D NTIAYM NYIVNN YPNYI

DA NYOwn MY oy 2.14

DIPIN T DY NN NPIDYNM NYIYNN PIVA NDVN MIADNWN TIINPH MNNONN ,ND TY NOWWY 29D
789 .(Arnett, 2000; Furlong & Cartmel, 2007) n9o¥8 17529 N1I¥IN 12y00 PHIN NN 29w
,(MacDonald, 2009; Furlong et al., 2018) 155N ©>an792 XYY DX PYXY MPYN SV HHVIPA PN

NTIPY ,12 191 .MMNVYN DY TTINNND DXPYX) MDY DMIVARNDT DINRINA NIMIYNNL NMDY NI

DY) )92 MNSN NVNTIND MI2ND NN ANYND ITIN IV 19IND NTPINND DTV DPOONIN VNN
NN N R Yy (Acker, 2006; Bernstein, Benjamin & Motzafi-Haller, 2011; Walby, 2007)

TPNPIDYNN MNNONNT NPNNL OPNID 19INI OXTPNNNN DIPNNN DOLVYN ,IPHN NN DY N

29 TN PAY MIADVIND) MPYS DIV DY TPINNPNN
» MV (Escott, 2012) VIPONX IRP NN NTIAYN PV MPYY DOWIT NMITPHNNA 19T NINRNY

MONNYN NNID MPYN DO D2 NNIWNI DIV NP MYONN NPINN MXIAPO MOIOPNYN

MM MBORY MY NPINPN NIYIN MTIVNI MPAINND )N YW G NN DTV PIva 1O
» My (Escott, 2012) viponN 32 m>5 .(Escott, 2012) (Strong work aspirations) *nipyoynn 0iNnN1

AMMNID 72951 MPIRNND NPIDYN NPNNTIN VIWVNY D91 0 XN O NNNN DINNN NDIAD

1NY DN DMPHRN NTIAYN OPNVYY DIYN ,NNT .DMIY DNINI NPNN MPYN DOV DY NdXNPIDYNN
M7 .(Escott, 2012) ©>717 ©XNIN TINI 19¥2A YD T72 MIMIND TIUN DINNNIND DXDINNA MIVND
MONNI MPYS DOWI YW NPIDYNN YOIT NX 1PN AWK (Pavetti & Acs, 2001) opx) 0NN 7Y
MXIAPY MOONWN L(TID NNV 12 DY NNOYN X) NI NOOWN NPT YD DIV 27-18 NN NN

3 DN 199 ,5953) 27 92 Ty 2N210 NTIAYA A5NWNY JN2°0 AN DIIPNAN MNINI NPINN

YWY A9YT 9.5 MINAY YW 99 NPV MY MIYY 35 NY919N Ny 2
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Pavetti ) N X D910 NYTHN NN XOY MDY NMINNNY DDIAD DIYN TIIRD YN NON MNP

(& Acs, 2001
MMINDN MNIY YN 7)1 17P2 NPIDYNI MADNYN DY DOWIWNN D1ITHIN DTN DY IPNNI, THN

PPV DXNWNY DY NNIYY ONN IINAD NTIAY IND DY AN 2N NI MIYID RPNT 2 N Mya
T2 NN 2D NI PPN, TIY 12vn (Clampet-Lundquist, 2013) 002 9002 7I0DYY NPRNTIND

-NYIN NTNIY IPNNA NN YPYN 217 WURIIYW NN NPIDYNI MIADNWND 221N DT INNN PR INND

NAYID PN KNND) ,NNDN

(Escott, 12) VYPON NN DPINK DXPYS DD DXV P DNM NYN TWN INIWI WY DIPNN

NV Y1) NYOWN ROD MDY DOWI YW O NIoyNN jasn onad (Pavetti & Acs, 2001) DpRY YONR
L POIYNIND-1NIND) SNPIDYN PHVIAY DITP NMIVAN IOV ONIND WINN D2 NYOWN NOHY D) DV
NTIAYN PV OTPNND MPYS DOV HY INID 2 WOI TIY (2014 ,21P0I00NP) 1TN IR, PNIPIO-1IN)
(2021 PHNST) DTY IPNNA .(OVW) MNKDIN NPT TW IPOY 10D NYINI NN MDIINN NNIVND NNYD)
W ITYN (55%) MW 9 DY N YD R¥NI HNIYI )1DPD 228N MPYN DIV 2172 NPIDYND DHON Y
T 2NN NV DWIPN IOV DY NTHIY 1T IOV TIAD2 DYP NIYINND NN JNDION ,NINDN NIVHI MTW
ANOYW RN NNAWN MY D) RIONX JINY NN2Y P KD O9IDD Y MNNNN MPYN NIY TNNI YNMYa
NI IPNNN (2021 PINDT) INNWN YT DY THPHIDD THNPND MDD JPIRY NIPYXY D) YNMYA N AN
MOND NON NPNN .NTIAYN PV YTNHD MASNYN DY MYPN 712¥2 NPIYN NPIDYN NPNN D Ty
TRNND OVIP DY D) NNNTH OINIT .NTIVND NPVLDIOPO MIYNL NV XTI NNV MITIN YPI DY MDIN
N2 OMYP DY THNNNDY PYNNY TNXN TXY PPANN MYITI TNy T8N Yva nTay Dipna
,D2IVNNN DX INX NIAYNNY XD NTIAY MMPHY TIN YYNN DX VTN TDYNNN MY TPWYWND

.(2021 PONRSI) NTIAYN DIPN MY INH MITTINNM N J2Y NPV
DY MPYN DOWI DY NITTINNNN ¥IIT NN DI NN DMIPINT MIPIN ,NNYNN MDY DXIONN NN TN
DY TTINNNY MMNYSN MPYS DWW D NV Svnd (Worth, 2015) /nmn .npnpIoynn 1Pn»Hn
NN NOIN NIPNNIA 12220 NDNPM NNOYN )22 MNP YT HY JNOW NPOYNN ITON HYW NNIYNON
MNPIDYNN 12NN MIAND DNINN (NNPN BY ,0°N DBY )T M2 DY) DXON 12V PN NN MXIND
DY) M N HYND 5 .NTIAYN PV NNN 1Y NNYNSN DY MTTINNNY MNYPH MLONN NYAPD
VINOIND PAIND IN (MWD MV NNDNY D)D) MDY YN MIYNI TIAYD MTNN PN MPYN

9127 Y 927 .37 22 DY NN NDINO DY DDIANNY MDID 1N IWNRD DTV NPIDYN NN NOYA NIWHN
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NIYID PNOND NODY NT 12 DY NN NOIND DY NNYYIN DIIYOV NI NI \IP)Y MOND MNDNND

DOV YV 1280 (in-work poverty) My NTIaYY ¥anNa 00N MNYD) DY 19P2 1PYIYD NINPIDYN
.(Pena-Casas & Ghailani, 2011) nmayn pva

-ODIdN NTIAYN D22 MPYY DOw IpnY (Walker, 2015) 9p5N ,m99555 Wwernd N5 97¥na
DTV NPIDYN NN TIY NYVIND YIXYD NN DOWI D1HNIVN DIARWN TN D NININ V1D

MTIN Y (Skeggs, 1997) ©IpD 9922 HY NNDYAN NN NHIRN (OVW) TP .0»D1210°D DXARWNI MYNNINI

aN Yy 2 WwIvY (Skeggs, 1997, p. 81) (respectability) 'mT219%/5 MTAIVN THYNI DOWI KW NN

D) T210N MINY JINYY INMT MNOYNN 1 YUMID VDN NTIAYN PIYI DOV NNNY NIANN NDTN

NI MNMLVIN NPV HY DYV DY DDINNA ,DOMPYN TN NYVINN SN2 NTIAY NNDNI
(self-invention) NMNY NNNNN

DYVW) DNAY DNNNND NN VYA (Walker, 2015) 9pon Yw on (Worth, 2015) o S apnnn
DYANWNI DY) TIN NTIAYN PIYI INN 1Y DINYN NNYNN M0 OY MTTINNNY NININD NINKIND MPYN
DYARYNN ,0IPNN2 NDIYY 29D NNT DY INNYN TIN NIPN JN22D2 D120 DMINIVN
12 MTHNNA XITR,NA NTHNNAIN DIYN NTIAYHD MYININA MDY OXDN DI ININNDN

NYYIV 295 TI9)2 XDY) TN D»D12D°0) DPONIVN DIXARVN DY VIPD T NNAD GNIY NI IPNNN
N12Y D) NOX N2 NTHND N NMIYNI NTIAYN MYINNY P R ONND NWY (N Ty DIPNND 212
.DMYNA NPIDYN MITON DI DX NPY WITNTH

9N ¥ INIVNA IPNNN DTV IR PAND 1IN DY ,MPYS OOV MTIX DY NI TY NININY MI90N TN
TNND .NIYNY NNY DIONAN DPNIXPNRN DINIRD IRIY IPNND NIV MTINX DY MYN NN
TINN OWOMNON 01NN DMPYY DMNIN INIYI INNIND ,D2IY2 DINY MMPHNY NMTL ,DNYN
DXMPY) DNNIN .JIOY DPNN NPNN NN ANYND ITHIN 1Y IDIND) MDY OOV DY 12810 MYTIN
N NININAD YINA )M DIANNND NITHNT YIN 0,070 MDANT D PNN DPN OINN PN 0»NIIN
MPYS DWID 012D DMIMN DXARYN YWINNY N DNIVN NNT DY TR ,DMIVAN MM2IWNN
NIV )10 22NN MPYN DIV MTIX DY INNPNRN MWD NN IPI0 XA PONN )N ININ NN 21V

PYNS OOHN OMTONN XINT DPTONNN NNNIN XTIV NN

HNIYIA N0 2NN MPYN DIVIY DY OIMPYIOINSPRN dvn - 2.1.5

MY NYNY DOWI 1MV ,1PNIIN NPDIVI MIPYN DOV MTIN DY DRI DIDVN MIYISPN FVIN DY

YPTHND NV /T HIMION) DDA VIDY 1PN NYNS  NIMIOXR DY NPNN OY YTTINNN N/
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Krumer-Nevo, Berkovitz-Romano ) 1oyispn n71yo mpipin 1N270) NpINna madys DOwy/mayd

2 .0»925) DY HYHOLOPITIO WP TINA WNINN DRIV 1T NITINA viddwn (& Komem, 2015

DY "M2>T2) DOTINON DNIMANN NIONN DYNID) PVDNAN NYNINT NDPNNY OMPY TARN T8N
TINNN ,NITT TPYNIL NOTN DY IMPN IWPNA NNNY T DITIN IVN TN 10 .00 MW, M
) ’NVID’ IMN NHNY M 532 DX ,NPNNDN NPNVINDY NPITIN ,NPNIIN NMNIN OINYND NHNRNI
.(Krumer-Nevo, Berkovitz-Romano & Komem, 2015

NI DITNN,NNNIN SMIPWN PHND NIYIA DIDVY DTN NNYNID NHPIN TWND ,60-N NNV D2
NNON, WA NOIN,NYIVWA NN LYND) NPNT ,25—13 922 NPYN’D THHNINIDN NTIAYN NPNL DDA
, M TITN MDD IN MITITND DRI NI MNNY DIN ON NNNMND MIMIRNDY (DIMIIND IN DMIDD
MY D190N NPYTHID 17.1 D7yN) YDMNIANY DO , DMWY DOLVNINIV DI PN I2¥2 NN
MAMD 292 TPNDININ MY — VINPN SVIX DY NPNNDN NDIN N NITIN DY NDYD22 (2008 ,MPYN)
MY Sv o»n *asn NxN — (Krumer-Nevo, Berkovitz-Romano & Komem, 2015) n0om9
SV INNMNNA NTPNRNN N NDAN ONIIN IWPNN NHOYNI PVDIRITINTIN NDVPIDINND MPYN)
(8 70Y) 1NO¥ NPDVLPIY MONMNN KIY JMN NNNINI 01NN DXIONNND NPNNNT NYAINI M)
22 MY HY 1287 DY NN NNMN INIVHY MITY DY INPIN NIV DIV DTN NNPN TN
D)) 10N OMP 1D NNMD NIN MTY HY NNIPOND NNX /MPNN’ MY DY) NTIAYN PIv1a 1900
DYMIPY MM WPV N NMDIVOIN DY DMIPNN YD ¥ D)1 IRV MY DY 1a80 MTIX DY
»v 0N (Katzav, 1972 in Krumer-Nevo, Berkovitz-Romano & Komem, 2015) myno onym
, V) MITIN DY 7PNINONN IPNNT NMNNONNA TIT 1AIRD PN, INIWII TONNN D>NNY 100N DI TYSN
.(Krumer-Nevo, Berkovitch-Romano & Komem, 2015) n7va NP0 DY NN T80

NNV MPYXY MY DY 11N DY DMININNT NMINTN ,DMINPNN 217 Y31 KD TY 11 NDON 1D 1N
DININI )N PATPRD MIAD 1N ,/NPYN’ D NNDNY NN 11T D) N1NNYW I DY N /NIYY IWINa
.DONINPN

YNDNY NITHINN NN DN NITHIN MONMNN XOD DIPYSD DIMPY 1NN DXPOIVI INIVII DININ
2011 MW D PIXY VN A0 TYNNA (tzeirim.org.il) DX PYXY MPYN Pa DIPNIN DPN TN 35-18
T92) — DYPYNY MPYY PN — NN PN YTID DXPYN IWND MPYN BY NI NPVY DTN NTAIN
oy NYWNN NVYNN 2014 VA NYAPNN NT NPWN PN ITIN YTINNN SNXPNN TP DY 1IN
T TPIDIN TN NPIDNN NTON MMIAPYIY N0 32802 DI PYS) MDY OIYTPY NININD N1IDN NHPN

INDNA DIPYS) MPYNI DIVIN HNIXIVIN NN NN NINND NNIVNI NIND 22N DAY 114-2 NOWNY
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MPYY IPONRIYIN NN OMIAYNYNL TN /N0 INNIN NIV YT DY DTN IWNX 25-18
NP N CTAND NPINN IN NONN DY ANNI OMINNY N DN TN NN HHDD 29 DY N0 DI PYN)

MO”YY MINMI PN PNV ,THDD NNNT WD NN ,NPIDYN ,NDOVN : DINAN DDINNNN

MVYIN NI NYYMN MIOINN (Www.yated.org : Tn> 101N INN TINND ITMN) NINIAN/MNNIVNH
DMYIINY DRNNA DY NXINKD DY DMV DINMPYI DININD DIPYSN NN I1IND INIVN TN, IMIPHNN
DY SWIRN NPON DY MINNX N TONIID NTAY N2 NNINN DX .OXPYNN DY DIPMIVN
TN INTVNY 9D DIIPN I /NN DD DY INWIIN DY ,0XINN DN MM HY ,D¥INNUNN
(2021 PT59) DMINID NPIDNN YTOMN T DY DM TNNY MDD DX PYNA NPYIYD
NV DRIV IPNND ORIV (D7PYSI) MDYN YN DY DIONN DINNIND DXMPYN TN
,2VNY T MK DIMINRNDN DPNN 2ANND NN PWYNRNDY INND NOID NP0 NPIND 228N MPYNY M)
NPINND 2NDI NPYXY MY 921N NDDY NINAWNT TN NINN TN 2D NNV (2014) XYY DDA
MAvNYNL DMYPN 912091 NN DIYNI XYDOND ,TP1N YINND 990N NN IN N¥ANND LVIDNY NI
NINKI) NPINND SAXNI NI 7D AL (1987) VIV X1 (2014 XY DY) DITIND NPIDYNI
T IOV . TIN) MNDMPR-PXID AXD) TTHIA,MNIANDN D7) — DM OMIMAND IN,D¥A¥N 3 PaY NN
MNADN DY PPN 79D .IN M ODITD YPIN MYNHNN DMINK DINIMNA DIVID DN )N1IPDN NN PN
LDYOUNNON DNV OIND 4 (2013) DNIPIHID-INIP /NP INT ORIV NPIND 228N NI MTIR DY
YN AN IR NMD ,NPMIIY IN MOVID MY ININ 7NN DV MY NN PYURIN NHOYUN
MININD MY ,NT MW O3 DY ONIIND IWPNY MONMNN KOD) PVDIRITINTIN NDVPIDIMN
,NDINN MWD NITHIND TINNY ,INY ININD ADWA .0IWY IXNIYNL YTIPON NP IN 10N MOYID
Y DY 1N 280) INNMND MM NI 129N ITHIND MONMNNN 12 ,MYIAN MY NNIND
MWD 2NINN 90-N MIVA /NI NPNDY7 DY 2NN DSYD MY DN, MODI1NS NDANND YOWIN
NNINK ,NNYPN 1N DXADN YT 29INNA DXNPWY INVN NPWN M1 NN X1 MIYI MITIN DY N TPNRN
DY MY 7MIDD DY MW7 IYPTIN (2013) DNIPY I-IIP /NP NNY 9230 N POIN .MN9D)

MONMNNN 12 NV .NMYNN NN DY NNTIN TIT P NI ANTIN 12102 MY DY 1MNA PO
SV NPV NIN YA NV DTN NN D1 DX JNOV (agency) NN NYINNDY MIY) DV 171mMnoo
I DY N2 DTN NN P IINNT NPNNPI MDYON DY DDIN XIN, 090 P MIADVNN
NYOWN Yoy DN DPTIND NPV IINN TN DXINY TN MDY NNV 20 APINN ,THYN ,OVnd T

(DY) 79952 ONN TNN D51 AN NPIN
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DM MIWYY (2017) OMIPY 199 ,72IND DY 11902 N MIYI MTIN DY OMVN DNYN DY MM TUnNn
DY2ANNI NPNN DY INNPII-5VDDINNY MNP DIWNNT DINNND 2PN 1) /MINDI MNDN MIATH —
MOY2 1N MY N TOORIT NNNN DXIIXN DIINNDN .NPIRIY MY DV 1PN ©NYPHN DPNIIN
,D21V 0»NI2N NN NNXT TEDY,NNIPN 1 NOANT MNT NMIAN DY NI 1NOYW 9N WNRNYND MO
MNNN GN) (2017 ,799) DPIP) DNNIN TPV (2017 ,7°2T dNDD) 190N N2 1D ,MNS KD DONNNIY
DMIDNN MYNN NN NYIIND DIPVYNN PNON NPY DY IMN 11N (2017 ,07T92 P2 H12INY)
MDY MODMNN NYNNN DY IIND IWNINNY NIY YPININD DMWY MINY T YY qON .j»N2
,ININND DNIWA NIAVN N NOAN TYA) DOWI 295D 10PN MNOYN TH DMM9NP YW IN7) DIDID
1910 NONM NN 1T NN .NNXNINMDY NPNNDNI NITIV VIN 19N MTIN DY HHI2 NIV MTIN DY NONN
,MYD AN DMAPN DNYINT NIND NIV DY MIDIN NN NID NI P10 IPOYA XINY 910 MY DY
(2017 ,092) 799 ,92IN9) NN NNIN N0 NIANNX TITYA XD YNNI DY NMIPI9 MINYNIL IPOYA NPOIY 1O
,2020 TV TY A0 TINTPRN NYDIN HYIY , 0N 197D H1ND NPNIIN 1IN MININ NININND DNYA

DY 112¥2 YTTINNN IN MTTINNND TYUX NPYNI OXTPINND DIPNN 122210 MPYS MIMNIND OI1NOM

APOND-DIR) HRIN-1NWY ORI ,0MIP ;2018 ,N0IN AODND-DIR HPONDT ,00IP) N0 NPIND 12NN
2NN NPNN N0 22N MPYN DY DMNN 22NN NN FTPNRNN NON 0MIPNN (2021 ORI ;2020

(2020 ;2018 ,TINNY DNMIP) TPNKY NODAM TPNIIN-TPNNAYNA NINN PTID PAPIDYN D305
Y9N OIPNNN 2.(2021 ,TH10) IRIN-INY PDIVANDN ,00P OINIT) NINDN-DY NYIVND DMIDNA)
IR 0) NN DYTAMN) MPYKN NNMPN NN DXNYDIN ONY N 12192 HNVDIN 1PY NTIPI DNIN
NITYHODNYD TWUN.DI2) DXPYN HY DNONNY MIYIN NP DIMNY DININND NOYI NPND N9 DN
PYTY IPNNN ,DNA OIONAN MNNPNRT SVIN) DMYN MITON PAD NIPDY NPINND 2NN MY Pa
OMN2
DY NPV WP IOV MY APV NTPHRNN NITY YONY NPOIWN MDD N TY NYYND
5y PPN (2017 ,0MP) 199 ;2006 ,091P ;2010 ,7 ;2016 , 7991 XONY) DNY TN NN XMPY
NNAY MIYIN 1D NDIY/NNNIAN DIV MNP OITYD 13 (2017) T99) DNIP NNV 1M INIIY MW
PN 799 NN INDS XY NONX NNPD TN ,DMINN DINYP) NIVYN SWIN ,NPINOSID MTY NNYY
NN 9P DNPMZIVAIY NP M) NIN NITY DN NOX DININA IR XD 9D D YDYN MINN

AP YTTINNN JIY DY NMPONN N DY (171 7DYy) 111N022 MY DY MININ DNIPY’ Y2)D DNODXAN

DTIPN PI9N NN ININY 19D 3
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9IND DIPN DIPY 2 DY VNN NN ITO NNDOY MMDTYN NPONIHD MTAY NIAY NYHINN
YON2) NN IPOYY MY 1OV IPONIKID MTY DY IpNNA 03 NNYY (2020 ,12)-9911P) YT 0) PRNPAI
95 1219702 MIAYIN DY I2TD IN PTHINVN NPINOKID MTAWY DY MYINON MINNND M2AMOIN (2016 , 799
712y I MWD N1AY ) — DT PHIDNWA NINY INDANDY 191209 NI ¥YININIY TI2) NI MPOIY
7°N2 DMNMYA DXAXM) MY NTNYY 72D NIYI DY NNDYTN PA W DM, 100 . JNMIN NNDNY 20D )XY

(106 y) MINN YT DY INNYIN NN 33D NNV DY NNDYTN PIAD IV DNIN)
Y DM NVIYYA (2021) >yNY DY NIPNNA NNDIND DMINT dNDA NITY ONIPYD M) DY 1MTNINN
MY OONDY OMPY DIN IR JPMNOT NN MXNT TN DY MIYI WHNYN N2 N0 MP VP

S MTNNNN NAXIYY YODN DXIVTN VIOV /NNNN NN DY /NIYIVA NIN! /NDNHDI NAYY XD/ : DI9IN
NYAP NN NNRD .NNTIIN MANN dNYD 2T 1D ,NNIRNNL NDIY MOV 91N HN 1IN NNN DD
TIVIV (2021) ¥RV .MODN MDD MIAPY 28NN DY NOIND NN NIVN .MIVHN MIYNL YPDI NN
TPMYNYHI MNTH YPDI NN JN2 LYW NITYI JMIX N 1MIVND MY INDSNIY MPYNM MY 3D
D) N MYT N8NN .TPYIND N0 N (DN ,5UND) MHNDIN NOMINN NOIWN Tina NN
MY .NPINNI MY DY 1NN YN DITPY DTN DY NNYOWN NX MmNV ,(2010) M0 Y NIpnna
20 NT NIPNA )N THOM PHRNY HPNIYAYNI INND NNT MONMN 11N NAIVI NPY MVYD INHNNY
DINNA DTPNNY MWV NYD IWN DITPY NTNN I NDIY,TID 72YN0 .0>TD7 IN I 2 ,NNN — NNAVYN
DY219) DM TINOY DNV ,I90M N2 71D DY NPNND NY) YN DITPY DTN IMIADNWN Y)Y TINION

(2010 ,7) MMTYN NN
DYINNNI2010 ,O¥NY ;2009 P70 ;2014 H15H-D7K) NN NITIAY 190N PINKD VWYL 1AN) ,NON T8O
Eyal-Lubling & Krumer-Nevo, 2016; Malka, Komem, Eyal-; Lubling & 2020 ,2)-997) >10)

MPYY DOV MIY) DY TPHNINID NTIAYI NPNNPI NPVDIPNI MPPVPININNY (Lerner, in press

PWY (2010 YW ;2009 ,>TO0) YT MDY MVYNI IV MONMNN DD NOR MPPUPIY DNV

NTAY SY MDYNN NWITH ; (2012 ,001P) 123-901IP) NNIYM MNINYD SYNNNI MIAIYNNN DI

]b})) SWVINPNN NNXD MPYN NINIDIN 92y PNV MIYS OOXW) MY 1N ; (2008 ,9) NPw) N2>102
.(Malka, Komem, Eyal-Lubling & Lerner, 2021 ;2008 ,91) ;2008 ,,m1>ny)

M0 DYTPNNNN NITYN YXIMPYI ONXPND NYYN DIDIX D NYINNND NT PI9 HN1 NIXINY MHION
92NN NPXAN GR DY), NNT DY TN ,DNNINND) DIDIN IRIYNI NPINNMI 112D 12801 MPYN DXWII

YON? 1Y 19IND 12NN MONMNN NIDN ,1INT M2 DIPYS) NIPYS DY TPNNPNN MINNONNN YONN2
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TV, 799 NN .NTIAYY DXTIND NMTNDN 1Y MIATNVIN 1DODNNI NIPYN DIWID DIWDN 1HHN NINYN
119200 Y0N? 8D DINMPNA N0 228N MPYS DIWID NIYN ONIPW 1AW IDIND Y200 MWD NITYI ND
MY NN TR MY VPN ApNNn ,TI0 NN JMNIN DY DXOMNN N3 H952) 1PN OMOIN
MNNANNY ONN D’ 1IDOWUN TN PANDI DPNNAWN NINHN YON> DY DINOY DY 2I190VN MININPN

DYDY NPINM 22NN DY MITTINNNY MDY DIV DY TINNPNN

MY MNNNXYON> 2.2

NP TN 99Y NI DNYAYNY D1MYNIVYN) DOPIN DMIYPI MDA DX ININD NN MNDN YON?
.(Apter, 1990; Gold & Yanof, 1985;2011; ,17>19) D INN DY MPONY DIDA NIN NIY NNNNI DPNN
.(Fischer, 1986) 7n12 0»Nn¥iyn DN NI-DNX MWP DINN DMT-)2 DIOND NNV YD NIV W
M) P2, MNANYY MYN PA,PINID NP P2 — INXP P2 DY DIONN TININI NIRVIND T NNPNIY
72y MNION MYNYN 111D 2D DIXIN OIIPNNN T (2011 10TI9) NTI9D NN P MMNIMVIND
YN N2 NNY N (McLeod, 2007) MipnY 710 NNINNY 1T 05370 NONIN,NONKD MNT )N
Cauce et al., 1996; Youniss ) TNy N7 ,7900 N2 195 NNIAN NN DOPIOYNN DINYNI NONYD)
1NN NN 91235 D) MNDY MNNKN ,NONNY MY DY WP TIN D Wwo) NN oY .(& Smoller, 1985

.(Dodson & Dickert, 2004) nowox NNYAXY MNNANM 113 YN O1NNDN 01N DI TPINI
DNV 293 191N DYDNY2 YANNY NNIVAY TPNIPXID NDLPADINI NN MINHN YON> N2 N IPNN
NN NNIY YPAN IPNNRN LD 19D .DM9INNN OPNINI-NNN ,0OITHIN, 0O THYN DIVPN TINL DYPIVNI

12 DMYP DY NYIN PONDTLIIT IR NT DY IXPNDD ,NPINT-)A IR M MNNN DY 11PN PIN

DD D»NIIN MTOI MNP ,NNOWN )12 PaY

9551 019’0 DN P2 OXON MTIN DY NOWN DY N2 YAV N0 IPNNN 2D PIXY 2IWN ,NNT OY
MaINI TID> MNINY 1297 NPNDDIN NPNININNNI DIT) PON NYYNIY 092 NNIY MNNN P
TID MNIN ITH2 DN DIV OXTIP-MNNN YON? IN NIV MNNN/ 72)D MODXINY T YT TY MAWNN

NI NPNDIDDAN NPNNINN NN ¥N XAD PONN .MAIN2

NN NYNINND NNA-MDNNOoN  2.2.1

30



D”2) MIAX DY DOIANNA 1P NPN DXTIOH DINN P2 “DMDVNTN DIXONY DINYY NND NAY TY

NN MNNND MNS T MINHNRD NV MoN»nn M (Shrier, Tompsett, Shrier, 2004)

MNINI NPDIWY THINJDDI MNNON NNNANI NI 70-N NIV N1 NNy oy (Phillips, 1996)

TNND TN ,01D NI MTIWY NINITINN MNNIND TINND NNNY T MNNAND .12 MNNN YON)
PTINDY THPNNONN MINYTMIIN NDYNN NN NVNND NPRPIVIZINIDDI MIPIN WNN NPNVDNIN

MNNONN .NNIA-MNNN N DI 1P TIOD MNNN P2 OXONN MINNN ,NYIND DY MNDIDDN NN WTINND
ONYHN PYRIN 2OVN 025w nwvbwa (Shrier et al.,, 2004) 7PMANIVY MY 19 DY TIMNIND N
121 (Chodorow, 1978) The Reproduction of Mothering 179051 2317IN Y03 NIRPIVITINII DAY

TADNY OMIDIIN MIVIN DY YA TIN MNNINT MTIN DY T DY MVNNN DY INPN IRNP NN
MNVYN NX NNYIINY MY MNNIND MTIN DY NYTIND MIVNI NN DTIN /PN INIP 'OINTN
NONMNNN OXN DY YTIN RON IWPN YY DDINN NNIYLY NNNINNY MNY — NN DN MPIN PV

-NNA/NINMN’D ONXN NN TIA .NINN NNV PINNN MDY ,NY NNYTI NPIINN NN (XY IN YTINI)

.(Chodorow, 2000) nyT99)2 DaNIWN DXI12)-D22 NN JMNNHD PYN DN DOYIN P2 DIONY DIV)

YTIND PMINIYY I A9 P2 P NIPINM AP O2IONI PV 1IN DY NMTH NWUN AOVN

DNVIN RNDNDIYIND NN NN NYRY 1YV NHDINIDDIN HY DPNNDNN DIV NAYD PLIDND
(separation-individuation) MTIMN-MIVYPNN DY IYDINRIVIDNIPN NN FNDAN ) .I0M MPY Hv
N2-DNX IYPA INT OPNN NNPN 95 TNND (self-in-relation) DYONA MINYN DY WIT DWW DTIN WIS

.(Shrier et al., 2004) >»8yn MNNONNY 1NN

PN NPIONIY NN NNINHD DTN NNMIINY NOVDININ NVINIDDON DY DTN NIN PNINKND ADWN
PDVPMIDIVYRND NYNHN DY NDDILN NI DI TI-DON YONA /N TTN N7 NN (Benjamin, 1988)
MNNANN IV .12 NN PIPY (OXM N/T920) VPID YOV MIAND ONMONNI 'ITTN NI HVINN
N2 PONY MY POV TNNN NN D) XON 1NN NONN OV NN P KD MIDN INYN

79N YT DY PV YPYIN DY NN MYTTN NI WYY .DNHD NNV NIRY DY 1D NYTN VPN

NYDLPIDA NION (239 DY ,2006 ,APN-1I09) GPINM TIY NOYA PNN ISV NHNN DY NIONN,NONA

NPWA MYIN NN DONDIN NY 9005 ¢
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DN PPN P2 MMOLIDTN NN MNTIP NPNIIDDI MV NNVNNRND T DY 1312 P KDY 0NN DY

.(Lawler, 2002 ;2006 ,9p1n-7)29) 1>3985 MyN NYAPNI NAN PPN 1Y DXT9/N2N 158D NAIWPD

DY0NN POND MNNN DY NPDLPIDN NN NI INIANND TN IPIN PNNDDIN DINNA MIPIN
NYNN,DI98 MY D) XON JPMI/ T DY DIII8D MIY) P73 XD )112W 19IND DY PRNIDY 1T DY
INI NN MNNKN PON NN ONDPKIDN IPNNY TNPHNI PVLIMNMDI 1T NN .JINY DYN NPTVIA)
2 DXONY NNAY DMVDPNA-D1NIPXIDN DMIPNNN N TYY DIVNA TPNIAN NP MY SY IWpna
TRYNI MNNKN YT DY DN DAY NYPYNN NN WIXTN THYN DY NDLPADIN DI TI-MNNN
, 95 (Gillies, 2006; 2009; Reay, 1998; 2000) 1900 n>12 D19 YW DNNYXN DNDIWI MTIVN
SV TTION MNNANN2 MNNNX DY NPIOINN DX NIIIND IPPYa NNMN PR DMIPNHN DY DNILVN
DY DYI8Y NIVIV MNNN DY DTN IIRWI IDON OXIPNNN DI MONN DY IWpPn TiNa D) 0Ty
DYON TIN2 DNXN )INAY TIINN N2W MINIAN 1PN 12D MNHK 2 DYOND MIND VNN IYNRD DT

295N ©ONN TINA MYN DX2PN NIN DRM ONN DY 71PN D) DY MIN DOV NV P2
NI D) NDDID NIMNNANNN TPNDIDNDVIN MDY NPVITINIDDIN MO I 1OND 2IWN N VP2
NNOYNN NMITIN N2IDN DVORITINTIN ,MNAKY ,7PMINVINI NNXIIN NN NOIN DY 17HN N2
NN 799 T2 (Debod et al., 1993 in Shrier et al, 2004) »x9 N7 X2 PYIN NN
THDN TN XY NPTIIIND NDPNPM NNAWNT DY WP TN MON ,1PTTN MY MONN MINN
SV DTN Yy WY DIPNNN 217,702 92y (Shrier, Hsu, & Yang, 1996 in Shrier et al., 2004)

IRY MNAYNI DI MINK NMINX MXIAPN DXTNHN DY DXIPNNN DOXOYNT, DI THYNHD NN MNNN

AANY DRI N9 OXNNN NN ONIAY IV — NPDVNIMNIVN

M2 MNA-MNNNOoN  2.2.2

DYPYN D¥T9)) MNNK YY DAIPNN NNYY MON> DIMI¥N NN DOWI 1Y MY MNNN YY 1PN
DYDN’ NN Y MNY NP DPOIN DIPNN 190N DI TN ,DXINHN DXNNY DT P DONN

N
DNV 11172 DXONN NN 12DD (NMPYN DIV 1NY) NN MNNKX DY J1PMDMIN NN 1Y IPNNI

NN 127 NN DINYNRY NIND) DIMN,0°11IP YININ 170N » (Bojezyk et al., 2011) oApnn

TN 7NN NI N2D ONXNN NINN IV .NAN DY INIAN 1D GR DY ,TI0 1NN PAY PIVDO-NN
99T DY 10NN ,NINNAY YMAIND TIYHNN NN MV DIWIY YN 2D INND (2018) OO YIp ,TI0

DWW 295 DD7N DIOND DINYN NI MNNKN DY JPONY ,TMINNND NN IN PRIV, (18 52 Dyn)
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132 DYONN NITHN YT TY APTTM Mamv Hv oono (Bojezyk et al., 2011) mwy pryma X
Y MPYSN OXWIT INT MNNND DXIVIND MPYY MINA NN MNHN YO’ /ML 257N MIIAN'D

’Linked lives»0ounn xwimn v ymawn X TnT1nnw Xenn (Charles et al., 2001) vn yosy
2IVN DY TARD DWW DIV NN 21 HYW DOYIND DN I1IY 19NN NN 2007 (Elder, 1995)

DYDY YINA JPMINY MNNHNND DMIANNN 0N MNaIv Ownd (Koenig Kellas, 2010) oxop »p
MYNN 723D T12¥2 JPMNNN TN JNY 1I2ANNY DX27 DI0N 1IOT MIN NN XD NN ,0MVINY
1Y DXONT MIIYN MNIDY DIV M ,MININ DN MV DXON> MW DY DIMINND PNINY TIY DY
NNMVYPN 12V 1IN NN MNNN P2 OX0NN MDIWN DY MDWNN DY TOYN NIPNND . TINYD 1IN 128y
TNTYPA NIIYND NPNT DY PIHONINION YIONNY XNMIVHIVYN DY02 INNND NNIY MNNKN P2 PNTYP2
YXIIYW MDD VNN IPNNA MV ITY IR T MDYN NN IWPNA DWW DNPY ,NMIYHYN DY
YNPNO2Y 55-33 K522 NP MV IV NNAN DY NVPIDIN NN 1N (2016 7777 ¥>22) IRV
NYAYN MY JPMNNNA INT 11 2D NDY IPNNNN JN2Y NIIPN 2I1D0N NN TONNA JIPMINNN HY
INT IV N3 12192 (111 79Y) 7MNNRND DY S0DDIPI) VDN 1INIT NN IVNPNN 12IDDN DY NYION
NN MMNRY 3D 1N JNOY NN NNWIN DY MNNDNRY 20D 11 — YIXY DY PY> Tunn 1PNN1a
120 MORWN DY NIHND OXMYY DXIN N3 92T JPMINNN DY MITIND NX VYNV NPWNNPN MPNIN

JPYIND

PYNM1 D27 DAIIPNNI N2 MINT NN MNNN P DOONXA DIIIXD MYNTN MYN DY NOwn
MY (caretaking) NINTN NI-DOX YON2 NOPWITN NN ¥ NIV (Bojezyk et al, 2001) mmomw
72 .(Bojezyk et al., 2011) nan 181 APX¥2 NN MM DINY ,ORN NN IPOYI MIMANND MNND
VY 27 TIRY D INRIN PN (Zarit & Eggebeen, 2002) oM 02 D dYS Yy DMIPNNRY
NN DYTNTNN NIN DINKHNNI .NAN INX NONRDND N2 N122HNN 217 ,N) RONX — MNTD NIY HY MmN
NI DN MNANX MTIN IY MDD NN PPN OI2TN TN ¥ IIILN (2000) 9112 MINIVD YW MIYLN
N1 YONI MY 19INA ININN (daughterhood) na NSy (motherhood) XN NYNY bv PPINNY
299 DIIXD MY NYAN IN NIYA INN DY DHYINT MININD MNNDIN) DX HY DHYINI MININND
DNV TN DYV NI MY RIN NPND XD ITHNINND M0 MDD MNNRY DTN TITN ¥ IV 1D
, T2 DNYTA DPNYN MITIN DY ROX DT> MTIN DY P XD NPNIIN MDAN NNIVWY ¥ NORD MNINN NN
-12°090 NPwn T8 MM (Walkerdine & Lucey, 1989) 'navna mOIPINT 11902 YOI PTIPON
S NN NN HY DOIANNA .OYTHN YII¥D NV NPNY NNIVNY MNTI NORND MNT NN 1320 221N

mmn Yy (Tizard & Hughes, 1984 in Walkerdine & Lucey, 1989) ©NKX 01210 > Sy DUV Apnn
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NPYVPIAD NNXY NN DY NIONOT OPPY NTIIN IIXD MY NAVPN NYIANNI TXD MINII JD NN
PTIPHN .NTHN 937D DY NI WP MINNDKD WIINNT WY IMDND NOYW NMIYD /N0 MNNN
MNIND MPPOVPID N2 OTHYA NNVIA NN DMIPIND DY TPNPNRN NNWIIN PN MININD SO
,INT DOIYD 10 .NMY MNNN X NITNIYD TAYHN MNAND THN VYN MONPN NV ONI/NVYPIN
DYHONY MYTIN MY NPNY MNNKN IN MITYD THYNI MINHN D NMIYIVI NINN NNYID MYIN
D729 DYIDN YY) NYPI NTIAYN PIY IR DIWN DN NNN )7 .1 THYNH OOV MY, NITY 092 OYTYN
XY N ,))PZY MNPN 17 — NZY NN DY DXON TINT NN MYNNN IWNX DT MIWNI §1 199
,N2N YY 03789 MYNIN YT 95 (Walerdine & Lucey, 1989, p. 138) /8D 102 MIMIN Y 1NN
MIPNY ,MPOYN DY ORN DY DT JNIY M YON NDINA NN PITY,NP0N MNNKD NITHNIY NNMIND

D20 YEN NN WAIN NYINT IN N2 11D NI NN
NPNY — OO NMYNWYNRN SV INNNNN TONIN INX MIPNRa Npnnn (Lawler, 2002) 99,755 nmyTa

NONN ANY IND NPRINN NPND TON TN NIYITI MINNN 2 NIYIVI — NIV N2 NPNDY NI NON!
TPNMLVIN MO NIAN MV DY D) NN N MWD T8N I 3NN 19p2 (inner-controlled)

NN DX ANYY Y T/ ,NPAYY XYY TAN TN MYIT) MNNN ,MINK D901 .(autonomous self)

MYYTN TIND DITHD NNPYDNN NIPX NN DN D NWIHTH DY NNV NNAINND YNy MmN Yy /Muad
N INTN.DNAN NON ,NOTTA DTNV D201 DI0NN X NIINN NPN TO2 NHYRINY ) 195N

DM MMON DY 1Y I2¥N YONDNY IWUNRND NNOXND NN XNYD HP NP NI NINT PA0NY NV
MNINX P2 D790 N8N 1 noan (Lawler, 2002) 9915 5w nmyvy .(Rich, 1986, p. 235) 'nTo

.192NN YDA MNAPN NN MNNN NI, XOW NYN PAD DMININ DTN NX WNNY MDY NN

SV )IPNNIA NYIYY 295, M) MNNN SON DY DMIPNNA HNIAN NPV MINT NPINLPY 25 NMVN

TNND 2 5 O NPT NN (Lawler, 2002) 9979 Svy (Walkerdine & Lucey, 1989) »0y21 p1apon
N2-ON IVYPY MONMNNN )N .TPODININD 1T DTNTY DXON»NN OIPNND 1 (Swager, 2010)

POy PNHY (Mann, 1998) 180 HWnd .any NN NMNNN NOYN HPNIAN NPV DY NDVPIDIMN
DYON? YD NYYM NNIAN DY TPTINODN INNINN DY TN THYNHN NN MNP P2 DXON DY DNYIVNI
TITY MYNNNA NTIND DNDNM DN TTIVAD 2770 IR N2IPA,NI0 NNVYPNA OIMNINN NON
SV NMVN DY MMNY YT DY) NN DY 1P DY DR DY NYAYN) NOWIT NINHN 1NN, NMINNNYD NN

N2 MNAYNA T2ITH TWRD IPOYA NV IO NN N NYAVN (NYRN DV NMRNDS NNINYD NDOWN

J(transitional families) 92yn2 D8N 0NN DY ITHINN YTPON 1N MNAWNIY MITN> NN NN DXN
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NMPAYN MY MNNN T NN (McLeod, 2007) 1915y .(Mann, 1998) mns 0»n1010 995

210 PNY PNRTI OP-DPN NN PTX-IN DY MTTINNN JND MY»1DN 752 NNIPN DY DIDN PPN

ANy

D»NI2N OMNPMI P2 I2NNN NNIND NN MNNDIN YONA TIPAD 7D DIXIN DINK DMIPNNI ,NNT TND
Cauce ) MMM DIp HYNd 75 .09MD DMDN DXNPYY DY) TWN DIADNNN DXON> D) GYWIN D1
MASVIN TINA DXDMPNN NPRPIINDN-ION NNI-NMNDIN YW JPONYW NN D NIL (et al., 1996
dual-) TONIT NYTIN YIRD JPMNOIND NN MTMY ,DOYIN OOITHIN ,O0MTHYN DIWPN DY
DX TNX TSN DOPNDAPN NNNYN MAINNN POND PINY NN MXID NYIDN NN MDD (consciousness
SV DY P2 NN HY 1T NYTIN NI IVN TN 19 POUDIRYITINTIND NINRPIIIND MAINNNI PYND

(Taylor, 1996) 115»V YW NIPNNA D) WYY 2AXY NN ODIRITINTIN JYW DY TXD NYNPI NN

APINVNDY NMTOXN MNNDOK YD ININ IPNNN NPTV NMTON NNIA-MNDN YON’] POYY

TN PPPANIY NNAYNT HY THPMIAINN NNDNY JPANI TIPN PIAY NNNI NN 27NIND VIV
Swauger, ) 1D S¥ NIPNN2 DY DINIT DINRNND ILINT I2IP NYHYNDI MINNDNYD JTITY P2 701wy

1PNNA DY MPONWN HY Myawn (working class) mT21vn THynn MNNDIN 12 19D DX MNavy (2010

SY MASLIN DY DXODIIN NNIAD OX P2 DMIANNN DI DMDNN YD NIRSN (DY) IND .TPNYD

2972 DN INKY MIRT HY MDYNN NN DIWITH OM 09IV DOV DMITHIN,0MTHYN DIIPII
(Athamneh & Benjamin, 2021) »57y 9pn1na 2w T80 19595 MINNDKY MM, TAN T8N INIWNY

Y2 OOWID YW 1PNIN NYPIVNN NITINN NPIDIM NTNHYI MPIINN NXAIYN 1IN MNNDN D XNN)I
N NTTIYA NNT DIPN PRIVID SNNONT TITYD MTHINND NIMIRNMDY DRIV 12D 172N

ANV NPNPIDYNN M1 MNJO) DXTIOD TYNND 1dNN2

12°209) NNAYND MINT DY DM THYN-DMNNIYNN DXIDNN NN MNNIND MITNYN THYHN NN ,1ON)

0,90 (55 10Y) JPMNIN DY NDOVNN NN ONPIDYNN 128NN MTND 0 NYA-12) NDIPN

TNYa NN NPDNY NORWNY NS non»n (Bettie, 2003) »0a WX 912521 NO1I2N2 MMNN

.(Bettie, 2003, p.148) »nNMN2 1NNaWN %2 DY IN JNPN ITDA X2 NWN 7D NYNRvnN

» IV ownY L(Griffin, 1985) 97 N2 MNIN YY MDA 11599 DIPH MO NdXAN MY

MNMPR-VIID THYNN NN MNPN PIAY IYPA 21090 23910 ONNN D172 )PV N*AN MY
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YD MPYY MWD DPDONN D NIRND P IOON MOVNY NPINKD NX MPIIN Y NP TN
21PVY NPAN |, PO NMINPNI IYNRD N0 NdPAN NOIWNNN D) TIPY NYIAPN NdXAN MTAya
PN DX NPT NIYY .1 DIDDNI JPIRY TIN THYNN NN DY DX TIIDN NN MHYI) D>

N2 MMV AUR TIVOD NIDIND I901 N°22 MOODIMI TN THYNN MY 7D KNI 12) 1N NITY

.(Bettie, 2000) D77 NPOYN YNIN DXINAINNN DIV MPYN MMINPNI INPIDYN POIN

NDY 1122 TIAYD TNY) NN NN NDINN 25,9901 122 1) 122 31, NNAN MTD PYN 51N I!mIDd
N2 GONNNN DIWN N NOHXY TINL (2006) NNON.(Griffin, 1985) D INX DY DMYOIN NN NIV 1OV
Sy 9aPY LYY NPINK TIYD DYDAN) NONY D 1907 NN OXTINODN NTOD MY DIN DMINMON)
N, (132392 TIIYY MW JNWI ,HWNI) NPAN MSVNHD NMITINIWN NONX MY TUNI ,NNT NMYY .)INY
MDIdN YD IPNNI MXIN VIPPTI NOIT .(236 DY) DN NYDNND 1N XY DITIVDD NANNR MDIN
MMPNR-PXID TAYNNI NMINAWNI MXINND NTIAYD NNONN MIAPYL NXANN DXNN DY DMITYN M
mmay .(Dodson & Dickert, 2004) my-nmiTo> H¥ 1NTIaY Yy 1Py 0319 NIy Y DOIANND T
ND25 ,)P2) MIAN PWN DINN (NNTIM NYINN ,NSNT ,MOVINY) DINNNL DIV HWNY MO NON
VAN DY M5 15N MTIAYNY TIY NN Y2X0 IPNNA NN YT DY NNV D120NN (DI
NPV NMDVLNRD MVINNN TNV NPRINK AN 1 NN A0 DMITHIN DXI20N VI MIW-MTHN Y

IMYLY .NAVNIY NI NN DY YNPN NPV NPNPIVY HWNID 1D D1MAIN-NNN 0>120N DN M1
-MT90 YV 250 NMVYN DX VYO N*aN M2 Tpn ,(Dodson & Dickert, 2004) VP> TY NOTITHY
YPNNIY MNNDON P IPOYA 12NN YNT-PA MY DY DIvND 912101 PYWIRD IMNNININ 15N M)
MY MNNN YV NOVIMIVDIRN NMIPPIN NN NN VIPYT PONT .(Dodson & Dickert, 2004)

5¥ IWPN TIN2Y MIVAND DX 91939 DNON 10 ,AINT DY )01 5y 17200 11 MPPI 12V 19IND NN

MOPNYM INXID 2NN D) RON DWW P XD NN MY XISND NMIYY MY 1PNIIN NP
DYYNN VIPYT NONT OV PPN 9011 .(Oppenheim-Shachar & Benjamin, 2016; Joseph, 1993)

NYITI NANY YT MPPII 0) 12992 NNMP MINNHKN DY NPOVINIVDIRN MPPIIN T ¥ MIVIND D

.NONY

Montanes et ) ‘M) VNN SY DIPNNA NDIY NNA-MNDIN YONY TTHN YTPAN NDXAN DY NNYIVN

YPIWIN SY DNYAWN NINY NN MNP TN XPPAN W HPNT P NH12YN Nha 0N (al., 2012

DVOPD” NN DMIIPINT IWHNNYN Y9N0 19IND .NNIAN DY NPTNYN JPMIVN NN OO TINDON

36



MPAINN WYX MINDIN Y INIT NPNNON NPITHIN MDINY 903 5(Benevolent Sexism) 7010

MONWN SY) DO TION JPIWIN Y NYIY MYawn NON NHNNNDY JPNNIY IMN MPAYN 1IN MD29N2

MOY2 MNDON P2 IPOYA NHMPPNN N TPNT PR 172YN 1D DOV IPNNN ONSHN JNOW NPRTPND

SV connectivity-n MYyv NN XD NN 1Y WP (Montanes et al., 2012) y7> 011> N1 NYowN

NIARYI NPOIINIVA-NIVIIR MNAWNI MYTHN MTD DW Yyt a9 (Joseph, 1993) arvy 1o

MINN DXARYA DY NIPNA TIND 127N IYND D) 1NNAWN M2 NN MNID MMNONN N DAY NTRNN
INNDN OY TAN MPA NI I MYV .THPWND JMNNANMIA JND Y07 DMWYV DOPNNAVN-XIN NI0RN
M » NIN WX (Oppenheim-Shachar & Benjamin, 2016) 1521 INW-0»MNN HY IPNN
MK OYTHNN JPMNNDIR OY JPDNY NMINIT NYIND DN MTYN THPHNA DM2Y DMNIIN DIMPINN
NMDNY 1PNIAN NIDINY NIYWIIN NYIND 29 DY ,(INNAVWN )11 51907 1MOMINM DY DOINN1) N2
PNV MTI NP NVIND TN 10D NIVN ,MINN DX .7PONR NN NAVIN ,DXARWN 1D ¥ININD

ANOYW IPRPIDYNN MODINN NYIND TYNND

D2, NN NPV HY IWPNL NN MNNDIN OON MTIX DY NNANNDN PNTNN POND 2D NYYN N NPPO

DON MNND MDYV 33D MININD TN MNINPR-PXID THYNND MNNDIN TAN TN .0MTDI) DY MY

Joseph, 1993; Montanes et al., YN HYwn5) NN YV THAPIOYNN PTION YN MINNINND
TNPHN NPND AMWY N0 D N%w NN 180 1 (2012; Oppenheim-Shachar & Benjamin, 2016

YON* 2 NPOIWN MI9YN .(Mann, 1998; Swauger, 2010) 1°5353) OWIN MINNXYD YY) NIND
N NI-DN YON? DY DNNIIN OIS PONN 7172 DNY YITIV MIRY 190 13D DY 1PN NN MNNN
DN )22 WP MYY DXANN 1DINA(DMTIP DMIPNNA IININY MMONY NMIYD) NN DY H¥9a NTIayn
D12°0Y NNIAN NN NYNY NYY XIN DIAXND 1PN 1TPAPIDYN MNNONND NN NPNR NN NNad
21792 MNNNN NTIAY NNDIN DY OVDIPNAN VPINON TITIN 719INT NNYNON NN PINNI NTIAYN PIva
NTIAY NN DMDIVD PIAYND NMVINK 2PNNNIY YITID MDD NPPON NOW,NPYNN DM D) DT
NPOW SY IWPNA N2 NP DY NPWNRYND DY) NPPON JI N2V NN NI NORY INNHND
MDY D) DNN DY IPNNN ,NT MORY TIVAD DNPNNA .NIAN DY DX TPANT NN TIVN) NPNIAN

N2 NN DY NDLPIDIAN YY DDINNI MPYY DOWI HY MDY 0N (mothering) MnNMOIN Sy

JPIIEY MINTY NN NNBN DPDVINIVD TN PPPAN MNINN DIV N D2X-DOW) SO HY HRNON Nodan °
RPN WINPT 9Y NN IR Y95 7772, (hostile sexism) Py OPOPON 9>7a05 PVINT DPOPD .03 T8N D»IMNN
.(Glicke & Fiske, 1996)
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MPYSD DN NPDNHD HINIYIN WP NN MNNDINX PAY DXONN D) DNT 1N TIT2 .(daughters)

TIAYN PIYE MIADNYN DY NYNN NN DOWND MWITIN 18 92 Dyn

0299980 BIINAN ONTYY BINN YONY 2.3

NNYPNL YN MNTPNI 1N, 1IDYSN DHPN MOV YY NDNON ONINND DIVYN NyaINa
YMIPOYN 920NN 01PN DXPYN DN DNY DXTD> DY NN NIONN OMIN DY NYIANN ,MINNN
AONVNY DYPYN DY DXVUPNN D»HITI-DM1NTIN NPRND MNY DY DDIANND 1T MM NIIWYN DY NNIINND
.(Arnett, 2007; Furlong et al., 2018; Silva, 2013) 1n°5355 RMNNXY 9¥»5) NTI2YN PIVA NN NIINA
IMIN NN NTPHRNN DINAN DT DNN P2 NIHNN PONXA NPDIVN MIF0N 217 ,1ON)
DNV DYTOOVU NTAWN, IV .APYN NTNNAD 12y 22DWA DX 1D NY1ON 1T NN 1Y 19IND NPDIY)

PMAIN-NPNI2N NYIPN NN O1NNDN D3N YPPAN DNYY DY NNPY DIWITI D D PYN 07N
N Ty RV (Erikson, 1968) /010N NMPNA PIT THIRD INYIND MIVIND NIND) DIPYSD)

D> M2 X190 O NN P2 NIIN YON> DY MIADN NN PRIYY INNNY 29D 7252 MIYIN 7D NN 129N

.0V IWVIND NN NININA PIN ,NNNPNI

oy 2.3.1
vav (Identity formation) mnin mnnanm (Life course theory) ©»nn Zayn NN NN’ N1oN1
DYNVNN (institutional moratoria) 'TOMN OYNVINY WD NN (Erikson, 1950;1968) YO IN
)27 TN 1Y MY MIWIN NMPN P2 NNIIN MM AN WP DPNVND’ NP IN,TOMN
NN MNT NN MNT NYIND DY NMIANIPND TY MNT M12WN I 91252 22NN TAYD MIVAND YN
(1T N2/32) INXD MRTD AN DY AMNNNND N2 MDYN NOYA 1PN POPIN 29 DY NN
WO NOPIN OV PINNN IR NINY L(COtE, 2007) NOVIP )2 1D .1PNN MYNDN DY NNINNINNIDY
MNTM THPYIRN MINTN ,NND DY MIAX»NN DO TN 27 NN (86 'Y) 'NX MNT NYINTY 1D
Sy NOPIN DY NNONN DX NN D) NN (Marcia, 1966 in Meeus et al., 2012) 7>09n .7oN72NN
Pav %7 Sy oM¥nn (identity status) MNT »a¥N YW OND 4 P NNIAN MDD MINNINN MTIN
NPPN AP OXTPINN TP A 1) SYOVN AOUN NI DPNVNNI ,INDAND .MIANNNKY NPPN
2OV )IVUNIN : DDV MY DN DPNVIINND MY .THPMNNINN NIWN GRD DXDNNND KDY MIVPN
MY 2DV .TOIMNNINN NROWN DY NPPNY Ma»nnn PR (Identity diffusion) mn91n mmin
SV 25V NIN DPNVNNIN INKY MM ADWN .NPPN PYNN PR TR NDYWNY Mannn v (Foreclosure)

.(Identity achievement) mnin nbwan
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0NN NVY DN P TPAN YN M2 DONIVN N IMNNONN 291 D WL (Erikson, 1950) o IN
NN .DNNN T8N NN NN DY Nooan i (playfulness) 'Nypnwny MmNt nPpN MOINN
N NIRY PP MPYSN NNPNI POIWN IPNNY DPOVINTT MDD MNNIND NONNOT OPNVNNI
DTN G DY 2 IV (DY) LIIN .(2000) VIIN I NNAY /NNNNNA NN IVINN MNNANNY M)
¥ DI (POPIN) NI ,IOYW NPNDIDAN MINNINNN NN DX D7) M) YO0 XY NOPIINY
9% NAPNY 197 NOPPIN 7o) (prolonged adolescence) TINNNY NWY NIYIN DY MYYINND NMIXINI
SV INYTY NNNNNA MDD PYNN VIINR DOV (Arnett, 2000) M2 MIPNI MIYI NPNY NID

(DY) DINYNN KON DIIINNND P RI N NAPNA NPPNN IIIONN VIIN
IPNN2 .Y 2YND OOND DPNVNNN NNPN NN (Cuzzoccrea, 2019) MAPRP NV NININKD

DYNVNM HIWIND NN (OVW) MIPNP NOND PHVINI DMONIIDNID DIIIND DIPYN) MPYS DY NIIYY
95 MNT MNNANT MNT NPPN DOPDIY DXPYN NAY NMPN P PONRIP DPNVNN : DN NWH
—NIPOY NN MNNN YD (moratorium as waithood) 7MnNNND DNV ; NOPIIN PTHINY
WYY TUNRD HWND [, TONNI INYID DTX DY TINNN MAIYNN IN OONOND NIRY SONTXN POIN
DIYIN DXONN NN D910 NPN MNNND DPNVLIN (DY) NIPNP DY NNDIND (578 1Y) PMIN NN
DN 12,0002 INYIND HINIIND MMSDVMON NMYLY XIN PONIPN DPNVNNN DY O1APNM)
I8 NN NIPNN DY DINMINN JO¥ MY 1YY 0DN INNNI ,MNNNI DPNVIN IN PONIP

LDYPYNY NPYN 27P2 NPDONRID MPNDOVD
A5V YONLIN NINI MNMONN MNIND 2172 7D DT INNY SNONN IPNNY DT IV DY IMDWN
NP2 MNT TIND HP¥ANY DI PYN IWN-2)2Y TWIRNDY /NPPNAYI NPPN DY 210V ON P2 - OPNOVNNN

Sy MY PMOOVN ,DMNON DMTONHD NINN MMIN TN - MNNM NPIXY 12 YWY DY DN P
.(Swartz, 2008) IPN1 NN NPYID 1PN NN PIND ,NNT MIDN NIMYY 19D IN DN DY DPOND

0IN2N DT NN DN 2.3.2

DYPYNY NIPYN 792 DX TRIWN DI NNND DY NIWA 11599 DIPH DN YDI957) YNPIDYNN 1IN ,ININD
NPOW T NNPNA DT DN 12 NDHNN PON? DY MIIDN DI 19971 ,MIN2D MIYIN IayNn NNPNI
HOHI-1IMIN NN NI

IN 12 DYDY MXNDN T IO OIMDUN ,NPODI NITY HWND NOOYD D¥NNN NDIN 2D NOYN IPNNN
N2WN O»IDIN OMIMNN NINN YarvNN TNX .(Silverstein et al., 2002; Swartz, 2008) 159
NIN 1D MINNYY IO HVIPN NTIAYN PIYI MDD ONX DY THNNND DIPYXD IWINNDD MI902

v DN MYNoN D Now (Newman, 2012) 1) S¥ NIpNNN .0 NNN NP2 DIVINND OINN
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MNAWN” DY YMIIPND NN TDIDI MDN> NP NIYIAP NDIND NNONNY NUPN D01 DIPYN
DY DNN PTN DMIINMNND N2 NPNT 27 MNawn MDD (Accordion families) 7T NIPN
DYN DYPYN YN PHN NN NIV DN 2NN TN DINNN M, NN (NS 21 %)3) DXINAN

.(Heath and Calvert 2013; Newman, 2012) 0»XnYy D09 YW N1HIYIN NMIVIAITL Tinyd DINYONN

DOMVPN NN WYTHY (Biggart & Walther, 2006) 71-1 »12y17 ININD 19T DXPYN MPYX DY NT AN
LDYPYSY MPYN »NA MINM

MIN2N MO ,1IVI122 DX PYX DY AIPNN 1YY (Hardgrove et al., 2015) mmanmwy 2y 7INN
9355 NNYY DMINNI NYDI TN NINHN MTHIY MNIWNND DIPYN DIN D NININDY MOMPR-PIID
NNV .NDOWN NYIOI TPNNNDI ONY WXINY M >N MIVNI TIAYY XD DNY NIVINY NIDN
MIVOND NN Iy NOYD N NN ,0»YI05 DIANYN MLIWND MNAYNND DIPYN YN NNY
NN DN NPON IWUN NINN — NIANP NDAP T INN NNIWNI 12 DY IN XXINN NNAYN DBY 1IMNNNY
D) N )9 1N .59 NDIDN TIDIN IN NIINI NDIDN YW MNPNA ) NP XOY 1M D MINTN
D00PTMN  (OVW) YN MIOYN DY MDOPOY MTTHINNMN DIARYN DY DIPX IWIR M
(DN M2 NIY NTI/DOWITPI) DPN OYPR 1YW IPIND DX MNaY (Vandecasteele, 2010)
DINNAY DINNN NN IIYNN DXPYN DN NIAY D TNV )INYD MITITND NDYON DY DIOWIVN
DN ,01INN N2 NINY INNRD DIV XIN TIY DM20NN TNN .(transient) 92N NIPO NNNND DINRNNY
.DYM2N DT NAY YINIVN NN NP NN DIIPVNNI

DMIANWN YW N>THYNRN NPIYNA NSO TN Ao (Leonard & Wilde, 2019) 751 7980 S 190
NPYTN NNV NYINYN,2008 MV YD55IN 72WNN IND ,JNIYLY .NTIAYN PIVA DIPYN) MPYN HY
NIYON YONP IN DM DITINY 1DV DXPYNY MPYNN NWITY (internship) TONMEPR mMnNnnNN

TPYN I NINRIN YIPNHD .MNNBNN NAPND OMNINI MIINA MIAINYN T DY DNIYIN DINNA YNPNHNND
TOoNN MNPNNN OIPH NNOXND TONINA NNM TITY ,NDNINY 1O MIAX-01PIAN THYNI DIPYN)
DONINY MIAN DY Y1 0NN DY DOYNR DIWPL WY DYND DD 11 NN .NNSY MNKNNN
,TA9 72N LI0W ROHY NNMPNN DMIPNN 272V MNNNNN AT NPDIYD NDHN DN ADNWND INTOY
MNAYNI RDONND DNIMP POV DXIARWNAIY NINIMY PO MNKNNN DIWPN D NOYN IPNHNN

MNTPNN SY PON 12¥0 DINOVIN THY IWNX MIAX-D222N THYNHD DIPYS) NMPYS DY NINVIDIININD
»> (Leonard & Wilde, 2019) 791 Ta9XY MmN ,NT 28N T2 (108 Y) IMWND TAN TYSH

DINY DY) OMIWP NN YT MN DY ,0T20 N PONN NAYD DIWITI DXTIVN THYNRN DIPYS) MPYN
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MNNNN NINDN2 DXOIND dNIANM D39 NN VYN DY NON NYYNOY NNP T .21V NN I TON->TIND
TYND DNMIN NNTPN NPNR) MO OMNX NONINND NPNX TR ONOY NTIAYN AT NN NOXIN DMIPNN NIV

.NTIAYN PV X2D

Aassve et al. 2002;) opnnd qonnn (Leonard & Wilde, 2019) 75»m 198D Y ypnn

DYPYN) MPYN 1Y JDIND DY TIMYNWN NYAVN TINYWNN NP TIY v 0OXRINN (Majamaa, 2011
DMON NP NPNY DXPYX DXV NYON NNNIN NPPTN N2 MNTNA 0NN PAINYN DY DNYW)

.(Majamaa, 2011) oyp mMRXIN PNIMNY Y555 YDA IN/A DNNN 122 DINNI
Y PYM DINIAN DT TND ONN DY NPIDVINT NN NN OIPIN ,NDHNN ONDY YN

DNN DY NMPXY N NMON.ION 19N oD NI (Gouldner, 1960) Ny 7100 MONINON
,(Sage & Johnson, 2012; Silverstein et al., 2002) T>nya 51N> 9230 NN DT DNINPNY

S DRI 017 0PN PN L(Heath & Calvert, 2013) ©79°9 010 P2 NNV PIX IHNND PHND
DN2ID YN IN,NIPT 90 IWNINY 0PN DININ DXIN DXTHY N 12102 NINHNI NPTTN NP
D12 D192 OXNN DY DNDMIND NIV N2XD D MININ TDPMAMYY PN . NITITN DNNYD NINRTY

NON POYND IN DTN DN ONY DN DX NN TID NNINT DTN DY YDNID TN NN
(needy) DPPI INY ONY DINA OXTI MINN D1 IN,DIPNIA NP9 1D O1YP DY OITTINNNN

.(Fingerman, Pitzer, Chan, Birditt, Franks & Zarit, 2011)
DT DXNN TN NNND THIMYNYN N0 NN D) NRIN) DXIWNN DX HY DNNOSNL NYPYN
N25vN2a 19995 N9MINY 9dya Mo (Fingerman, Cheng, Tighe, Birditt, & Zarit, 2009) ©>2n
-°2 172y NN DY DXONY MM 22591 N9 (Brannen, 2003; 2006) PRI MDY .NIN-DY
Y1)D NNOWNN 72 DY NPMIAIND NMNNNN ,NMIYLY .(care) DMNVI DN DXANYND DY 1OPNT
9 DY NIANIYN 1T NN .OMT TINND DXNN DY MINNN DY MYIWN NPNNAVNI NPINKY NINDNY
NIMNNNN MNAVNI ,DUND D AT THYN ,NVDN NNPN Y Awpna (Brannen, 2006) PXI2
IN NTIAY MNTI PUNRIVN NN IPID> MAN (141 MyY) (culture of mutuality) ny770 Yw Ma7Ina
YTIN NIPN INNN TPORIVN NIANND (150 Y) (care) N9V NIMNHN MPION MNNN Tyl ,90d
172N NNPNN 2NN NIDIT-ININ TPNNINTIND DY NNYOYN N2 NVYIA TN TN 1PV MY IWpPNa
(2020 »wv3a) (Familism) NYIanNawnmn 2IvWn T80 19 .DPVDONITINTIN MAIN DNPNY NV
NN MTI2ND MIAIN NIXNY T THPINRIYOT NN DMIDIN DI )INN NPNHMY DY DY)

DY 28D OXINAN ONTHYD DN P2 IVPN (2020 ,MIN/D2) ¥972207IX) DIDIN DMIPINNN PON 292
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TSN WM MOVINIVOIN 1D NINN TYWNRN 1N MISY NN MINNNYD NPNT ,TITY 1N DD M
IPOY2Y AN TIY NN MIDNI D120 ROY NPT MNNNND NYIITH NNAY MNNN P2 OX0NA .0 NN
(2011 ,197999) 1A8Y2 MNNNKD MMM NNIAN IWUNRD

129N WHTNY NV DN OXTD2 DN NNN DY TIIRIYWN M0 TPNIND PN MIIDN
DN YONIIPOYY DMIPNN .MINAYNI P2 OO THYN DIDTIND DNMNND NLYNNI NYDITI) NMONIVN
1291 SON> DMIMPNN 93957 NODNNN GX DY I DIXIN TPNIIN NP MY HY PN 01T
9VYDY222) MAN MYVNI NNY D DINNN TN DIXMPY 1NN TPV NV DY DINIY DOMYNIYN
DY MPYN 2D NN (Silva, 2013) D290 YW NIpNN | (Swartz, 2008) XMV NNy .(Swartz, 2008)
WPYND DXWITI DN NMNIANDN TONNN PHNDI DY DMNN DY WLINY D913 DN DYTYN THYHN
DMMAINNN DPNNOYN DMNN) DNOY XXINN MNOWNND DNSY NX PIID TN DY O»NNS DIIARYN
9aynn 79NN NX (Silva, 2013) N29>0 %9 HY NIMN 1T DT .NIOINY MNIINNN 1N M MPINNI
(29 1Y) M2 TY KOS OO N PONNY! NPYNN MM

DYT2Y DNN NN NPOIWN N2 MDY T Dy mwasn (Lareau and Cox, 2011) opypy Ind

DYNLIANND DMV MTHYNI MNAYNA P2 OMTIN NYYNIY Tiya DNPONIVN DXANYNI NTPHNN DN
D122 TPNRNNVY ,JIPNN .DMNIIN MTOM DY YN YARYN DN ,0XIANYN DY DINK DXNDI D)
DX2NYN ONN 1Y IPIND NX OPIPY 1IND NN ,27NIND NPRPIINNX 1IN NNAD MNIWNY DXINA

— % MNNANN NAPNY DXIVN O1NIAN MTOI DN HN OMTTHNNN 1PV DN DY MNNINN2

class based cultural ) Tyn >ODIN OPMIIN DIARYND NVIDY NOYN IPNNRN AP NODNN

N8P, TPUNT : DMPAN THYNIN NON PAD DXTIYN THYNN DIPYS DN P WO DIS»NY (resources
D»NI2N MTOM SV 1D MOTINNN DY NN YT INY ¥ DPPIAN THYHN DX DNNY D
YT NP W DMPIAN THYHN DXTHN DMNND ,NNY 0N NOYSNDY DAPNND 112 12V 19IND DY TN
, OOV . NON MTOIN NNDXN /7 NDAPN MYIITY DN DYTD0 DY MYINT MPHIND MITIN DY MM
YNNI TINND D27 DINNNND WY (DMPAN THYNI) DITNYN THYNI) DXNNN DIV 9N D N¥I)
NNONI DNYIA 2YNND MOT NYIND ¥ DMOPIAN THYNN DMNND ,0INIAN DT DY MNNINNN
PNIN Y NN HY MAIYNN "N MY (Lareau & Cox, 2011) 053NN DT IYNRD MTOMN

AMIN NN NPYA WRIND MAXD NI DN DM THYNN Y1970 Yond
,(Gillies, 2006; Reay, 1998 ywo)Tnw »95) D PYN 0192 0N DY NN DY DAPNNY NNTa

MNNNXD DO TINMT NDINM MIMANNDDY DN P2 OMITINN DIDTIND DNMNND DOXVYNN VDN DMIPNNN
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92171 217 Y5 NTAIVNN DI OMNIOYNN DN, T2 1ayNn .(Brannen, 2006 : X1 1977 XXP) MIAN NNWY

wpan Apnnn ,nt ypa Yy (Hill-Collins, 2016) (motherwork) mnnx NTayn PoN XNY N2HN2
12N PANY NI MINAN 1PN MNNN P2 NMINN SON RVIAND TTHIN IV JIDIND NN NI
SV INMY X VT IX PRTIND MDY 1Y DXIANN NMYY NIHN NPN INND MNMVY MNNN DXANN

RTapiaibal

DNYNNA DPYN DML DT Hv ondpnn  2.3.3

D127 P2 DMNT-)>2 NIHN YONIA IPOYA NI TY NTPNRNN ONPNNA DXINA OXT DY NDMIN DY NINON

Eggebeen &) DY-DY2 TPONY DOYPNN DNN DNAY DIANNA IN MNP ONN PIAD NNRYN N3

,Mnxn onva.(Davey, 1998; Katz, Gur-Yaish, & Lowenstein, 2010; Zarit & Eggebeen, 2002
DIPINY MIPIN NN ,OMNN 23N YTIN DN AW NPYNN MDD NPN DY NMHVHN MIpya
195 D»YIYI-DMNIAN TIPRN MIPY NN DMININIVIY OMPY NN IVHN NIMINN YONA PRYNND
.INAWN N OORNDKY DN 12YNN TYW NPNT 1N 1P MDY 1YY, 1INDNOVA 121 VINIYI 1N
212 ©NNY D1 YW (language brokering) >NV TV DMNNND MNAWNI YD HWNY I DIPHNI
DIV DOYP TN NYY NNT DY TR, TN N IR DXPYNY MDY DY MNOPRND TV TAN T8N
(MNOWN J2 SW NN 1ID) AR DITPYD W SNNWND YN NOWYN IPY NPYSNH MNNIAN NPNI
MINNAYN MIIN 5 NN (Rainey et al., 2020) Mamw »»7 755 Twnna .(Rainey, et al., 2014)

NXINT MIIND ) NN NYINA TYD 1599 TIY NNAYNI NPT TN NITYA NN (familism)
D> NN 29P2 D MV (Swartz, 2008) X\ MY , T30 TVNN .NYN OOYP INND NPIVY TN MAIND 1N

) TNV XIMY DYDY 2T KDY MINANNY JIDI DX PYN DXINA T HY NAYN) DIXNNA NN 27NN
DN IV JPIND DITY P DMNND DPMATINM DMNAY #DO¥XINNNIYD DITION WY DNMN TONN2
NIMY TNV TIY .NDYIAY 127D DY DN DNYY DIXNNY NIY NNV 1D DXINN NNIWNI »IY 1 ITY
DN DIVAND DXOMYN DMINN ,TINI YD595N DTHYNVY 27NN D NNN MNAYN Y Iwpna »

N YL (DY) 7292 DNNNN NXAN PYN I DY 203551 DN NTNM NNOYNN 72 DI P DXARYN

Hardgrove et al., ) M98 0372190 THYN MINAWND YN MM INTIND DY )IPNN1A D) NIV
(2015
2y THNMN NNNIN NN » ORI (Bucx et al., 2012; Cheng et al., 2015) o»™pnn 725 Tvnna

NONND MINY TN DPADN DIDIYN DIPYY TURD (advice) NSY NN NN OMNNY DXPYS DN I

D> M2 OXTHN NINNA TNXN NN DHYN DINN DY NNV YA DY )5 10D .0DIUN DINY

43



D19 YW MY555 N3N .(Cheng et al., 2015) NYoN> NM9IWI NIRNNDI PNTNIVL NIAN D DN DIPYN
(Bucx et al., D291 177102 TN 1VI NN XD DIPIND IR TIY .INMA NPT INSNI DN

.(Cheng et al., 2015) £>19 781 N300 1IN 120N OMTIY DN P2 02V OPIN OV (2012
20D ,NVN YYD NINNA NTPHNN OXPYN DMIN DX DN P2 NN PONY DY MDD 2N
¥ NOYN MY PNIAN NPV DY IWPN TIN2 WX DONYD MON»NN NN OY .0 T 0NN

.DPMN TN DXVWITI DXPYNY DN DNV DT> DN DTN MON YON> O) DIINP
MNAN NAPNA DNNN DT> P2 NN YONdA DIPOIN DMIPNN 190N DIIMP D NTWN N DY
YON> NN ANYN ITHN 1Y IDINRD DY AN TIND VYN 95550 THYHRN NMINVP DY MIATVIN NPYSN
nx yMav (Holdsworth, 2007) 'nIMo1on Sv Napnn XN Nt IWpna 1917 KXY .01 190NN
N2W NIPNNA N2 TPTTNN MZNT YINI MPYS DIV Y 1NN MNNPN P2 DNINNN NN XWHNn
DM ONY DXT20 DINN P2 TOTTN MDD DY NPIOVUN NMYNRYNN MITIR DY NNIN NOWN GR DY D
NN MANYN NN MPTHN GN) JNZY MNNINNY DON IX NIV TI2 MINIT 1PN IPNNI MNAN ,DIPYN
MIYI-MNNN SON DY DMIPNNA D) NDW NNYIT RN JPMNNNRD INYY JOY NN TIT )NOY
TV, NN o921 .(Joseph, 1993; Oppenheim-Shachar & Benjamin, 2016) m»nn mxapn
,NN NTIAYY DONANY DN HWNID 1N DMHITD DITTHA PIAINRND MNIANT MTIN DY NN MYN
MINNYY NTPTHIA NON DIPNN MANNVN , MY 721N JIDI RN NNAWNIN N9 NI D5 19INT)

Holdsworth, 2007; Joseph, 1993;) 555311 72wn »axna Nty »MYp DY DXTTH MYNNHNI M)

.(Oppenheim-Shachar & Benjamin, 2016

NPY XY NIN TN NN MNNKN P2 DXONON NN NIANYNY PINVPI ITHNA TPHNNNIMOTNN DY NIPHN
NV OTY NMINA (OINY I THAYN HWND 11D) MV MNT NPINVP DY NPMIADVNN 1AV PIND NN NIVNI
NN AYN NMADVSNY DNNNRD D NTRITL TN DI T NYN DXON*

YON DXIN DX TII-DN YONY ,NIPYSN NNPN MTIN DY NANNY NIANNN MION GN DY ,NYynNd
OV TRYNY T TPINN T ,IPYNT D01 N1HD2 NION NINN NN ,P9NID 19INT MIN NN-MNNN
NPNN NTIAYN PIVA MIADNYN YV IWPNA IPOY2 — MINIAN J7PNNID MY MNNN DY INNIN MTIN
oY PV DYODIANN YN O ,MINK DD 190N YN 9N NIND IM) — TINXPNRN MINNININ

MOYWN MNNKRY DXONMNNY ,MA-OMPIAN THYNI DXINA DITH-DXNN YON> DY WY DIPNN
NP 0N (Gillies, 2006) (deficiency model) 900 S HY NDVLPIDIAN DMDIVS DYANYN

NMIYN VIV .IDIN MNINA D) 1IN PAYNY NMWY NON MNNKY DXIARVN DY OMDYN DX N12VNI

44



THYA MNAYNI MNNIN NPDVINIVDINM NI NN MINNND NMIRYPY NN MPIVPIAY 291N
MNNN 2 N2INN YONY NN PN MIVIRND NN NYDIW (Newman, 2012; Silverman, 2004) 0»32n
MNIN DY NN MIWPI MNNKN DY 1MYPIVN 73 IRINY DIPNNI 21N IR MPYIN MINIAN 1PNN
.(Small, 2009) YNY¥ DXANWAN MNINND NN 1NN SNNIWNIN SYINRN 1IN DY 12VN DONDNP NNY
Y9PNAD 19INDY,DOIMNIN 12D MY NPNY MNNN PV DIVPA Tpnnn (Small, 2009) 5o Hw ipnn
(02752 5190) DNY IWPN NN INWI MNVYURIN TNNN DY DOYNN JPTD DY DN MNYHY NTIIYI
NYNN P2 DNMPN DINMNIN P2 DMIVP DY THNDNA TIY 2P DXARYNY NPHN MNNNX NIY DIVHWYN)
ITIMIN MYPIVY DININD MINNX P2 NOX DXON NI DNND .DDN DN DININ P
(unanticipated gains) 7©a% *nY2 DN NIN DXARWYN PTHMN (organizational embeddedness)
9N 1Y J9INDY DNINIX 1) DININ TINT MNIOPNNRN NIMNIRD MPPVPINA TPHRNN INNNIIY NP
NININD DOWI HY IMIMDN MYNN (2009) 21D NN TI2 .MNNINX DY DXARYNT TINND NN MNIN
NTIAY YIAXY MNIND DY 213390 J2IPN IR PNV YYD XYY 1T 12Y DIARYNA DY NIINN
AT MNOYNN DY AN RNP ONONN AIPNNND AT DARYN NPY PYNINA (motherwork) mnnxn
N2DLVPODIS é.(invisible) NMIPYWD MNNN NTIAY NINDN DN DXADN YT MIHNND NIMWYN MNOYNN
19992 MNNNN NTIAY NIANM NNPNA DX NN (2009) DI1ND HY MIHONIVIDNIPY DN MVLDNI
DY 12HN NMNIN BOY JIVPL NINIIN NPDIVI W2 MNNK MIIYI T : NONRWN NIRIYM 290 NN
ANOY TPMNSPNRN MNNONNN YDONNA TN 11PNNIY MY TN

(Bojczyk et al., 2011) 77V O-N NN DY NMOWNINA 1A TRHNN NN YON NHOY ]I DY GO
YONY N 927N NMIYHYN .DXIIX ONINND DINNAY DTN DY DXTD72 1Y ,NPYNN MNAN ToNna
M2 PIT AR WTPND MNNR/DOWIN NNXN NIV MNNNND DYDY DIPINANNI OMNITH NN
.(Offer, Sambol & Benjamin, 2010 Cheal, 1988, Mauss, 1967 in) Y1201 XYY ©INNRD 1YY 190N
NOYPHNNN MNOYNN NIVARND NON DIDNA NV OTY DINI THYNI ITHN 1AW INNY 27 NPIVN N
POV AINT .Y NIINAT MONN NNAN TYRD D)7 DY MINWN 1T NN 1Y J9INDY NN NPTTND
Offer, Sambol & Benjamin, 2010; Offer, ) »ya 0Xw) Y NMMNN MNYI DY WY DIPNN NIND
Cheal, 1988; Mauss, Offer, Sambol & Benjamin, 2010)’1Innn N5355/9 T2 OOXINN ,(2012

2991 N9INN MNYI TINA 1IN NN NPTTNY NWIT I8N Y353 IONN (1967 in

TP POIIN YP-DY MIXIN TN NIIYN DY NNV NNONNY MNNN DY 1NNMIINT DN I1TD NNYD DY NAPN NP 6
Griffith, A., & Smith, D. (2005). Mothering for schooling. Routledge. 7m0 ym1h™N
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D7) PYNN MINDNT P2 DX DITIOM NYIVNN PIVI MDY MTIN DY NIV, NIN DNV NV T8O
SV DMIMANND YY NWYNY DDINN 12701 NPYNN N L(Harris, 2004) 1202 npdysn v o
NMINNDN MPYS HY NN NI ONMNND NOYNN MIIDN 120 .HITI NPNIAN MNP MY
PIDYNM NYOVNN PIY IR MDD MYPNN 0»NIANN D1

: MINAN IPNNT MINRY MYSNNI ONXIND WPNI 11N 1VON DXI0NN NN I8N N3 IPNN

YOIV MIYE DIWI HY IIPND MNNINNNY NMHAYN NY MNNA-MNNN YON HY NmInn san .1

N2y m

: TINNN NIYRY DY DN 2-Y NDY2IN 1T YD NHNY

$119990 YONYY MNVYPN MINY

DININ-YNIND 2NN ONNWNI-INIAN ANINI NNOPNN NNNN TN .2

IPYNN NN 2DV DI DN NN DY NIIYIN 25V NV P NNNN NN TN .3

119V IPNPIDYN MNDINNY MNYPH MIHNY

ITPYNIYIN NIINN MW MXIAPY MO1NWNT MY MNDINX DY NPNPIDYNN NPINN N .6

NOY NPIDYNN DY NNYNN NN NN N TND .7
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PN 3

pNnh VY 3.1
oy PNMav »95 (Grounded Theory) 7N Twa NMIYNRN MNNOINN” NN IPNNN DDA NTHYY NOVIYN
MOIND NPNVIVY NPIVIVON HY NITON NN 1 NIMN NVIW .(Charmaz, 2014) INNINY YO T
NYYNI NXIIN DVLDIDVPITIVONP DY) NN INNDINY .7PNNON NMINDS DNIVHY DN M)
D991 )IN2Y 1INV MIPNIN DIPNIN YT-HY 1) NIPIND Y T-DY )N (constructed) 181N IPNHN
, 995 (Charmaz, 2014, p. 16) 9pnnn N7)0N2 DYV NN DY MIYID MHAN ¥ MOV
NN MaY (Glaser & Strauss, 1967) NTwA NMWHNN TPNNONN DY INY NRTPI NITHINNI D>Tand

TOONN NN NPNNON DY NNPXY Y NIV IRNIRY , NIPIND TP XOD 1PNNA DDV DN #NDINN

DIPN ,)ITY ORNN2 MNWN RO (17 /1Y) IPNNN 220 D52 NIPIND DY NTMIANYN NN D150 MY
.(Charmaz, 2014) n7pnin NIXIVION

APNHNPN NMSVIVNIN 3.2

PANNNY YVLDIPNAN IPNNN .TPVDNS NDVPIDID YN DT IPNN ,NTYI NIYHN MNINONN TN
DMV .(Sprague & Zimmerman, 1993) oamwn nmpy 0PN (feminist struggle) »002 090
0190 90 WM MWD MNDY YOI NIWN DIV DY NDTY DOWI MTIN NVN NN TIONY DN
GNIV NIN ADON NVNN ONY NN YINRND N IPNN .(OVW) DIV DY INNIYNDIY NN M1YH DXIMN DY
INNY NNT TN NTIAYN PIYI NPV DY MTTHINNNN - NN MNONX — DOWI HY 1IN0 NN NYNY
MNNKN P2 DXON2 TIPXIN LTI 92Y10 T NPOW DY TTHNNND MIN-JY MLPN N N2 MP VPN NN
TN DXWIN NNAN DY THWNNPND MNNINNM NTIAYN N 1PN DXONN DY DNMIIN NN M)
Sv onnnann® (Hill-Collins, 1994, 48) »mnnX NnTay” nN230 Y NN Y130 DYV NTHY
1D NNITA NDHN MTOI OMNIN NN NXIND I OPNNIWNN DXONA - 1IN TINA YN 0T
D192 MNNKY AwNa (Gillies, 2006; 2009; Reay, 1998, 2004) n1»vD»0n9 MAPIN T Iy NNINNY
NIV NIPIND .NTIAYN NNXA 1) 12IND 1N IPNNI NI PVLDINNIN IXVINIIND .DIPYN DININI
N )PON DYY DM 35992 XNTIAY NNDNA (NNAN) MIORIIINN DITI PON YNION TIHNONID NTAY D)
IN NPONRIVID GNIY NDOX OVDDVIND IPNNND NNYA OPVDNIN IPNNN .ANP WP D N
OYPN RY NPNIN INMY qWaND Y95 > 1PN (Brooks & Hesse-Biber, 2007) nyao0op»aIN

YPMNNNY MPYSN DOWIN DY NN DIINNND DIDVN DY NNPRIN TONNL .TPUINX MY TVIND)
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NNAYN 2 IN JIAXY 7N2Y DINV IMPYA TN, MIN,1PDI5I NIY TN D DIVP DXAXN 1DDD DPON)
DY TN DIVWND NHYN NN INDIY MIMNIIID YNINN YON DIANNIY NP DY 19010 /TI) OINN

.DN2 WYNY MYINY DIMPY /7 DINNIN Y Y10 119 NNY NI N9 NMIVON

(Intergenerational framework) 5947-12 n9vn 3.3

,TPUNT CINA-MINNN OTHY PIXRIDY TPNT P2 NDLPADIY YIND NVINNN NN NN MDD 190N
TIPIN YT DY NN TPWXPN MNNAN DXTIOD DY IWPNL NNA-MNNKN YN OXTPNNNN DIPNN
,N27p Yv o¥ons (Cauce et. al, 1996; Swauger, 2010; Taylor, 1996) (girlhood studies) nyy) » 1o
INNY NPIYY ,TPNRPNY MITIVNL MPIDY TWUR MINNAN I YOI MWD TN 1D TRNR TN 129D MINT
TPNNND DIPNI NP MOVN KXOND NYIITN DY 1PN DY TPNNPNN MNNONNN TPONN2 DON
MIANNN NN DY 19981 PNaNd Svipn Ywa) (Dodson & Dickert, 2004) »vOrN Yy Opa
D WL 9N (Montafiés et al., 2012) o INX 0PN .(Oppenheim-Shachar & Benjamin, 2016)
YTIVN DVOPD DY NDXAN NIIRD JTITY TIN OPNANON ITHIN YTPIND J7PNNI IR MID0N MNNN
MOYTYN YNPIDYN DITPY NPIDNA MIYI 2D INSN (2016) P22 INY-DPMNN .(benevolent sexism)
MNTPNND NMINN YANWYNI NN MIVAND N9 DY M2 OXN DY MIMYIIT NI INNIN NN
,18 993 7Y 1P, MIYIN 1NN MNNNA ITRNNN 1DHN DIPNNN DOV NI .1HPININIVIY MNPIDYN
Arnett, ) M725 72YHN POIN MNANNN DM DY IMOWNRNN MTIX NIANN MIA0N DY DOINN
VPN NYR DYONY HY DNMIM DV NN PINAD TN 1YY ,(2000; 2009; Furlong & Cartmel, 2007
9515V DXTD HY IDDIANN YON DMIPNNNN PON, NNV .18 52 HYN NIPYN DIV 1NV NNI-MNNNX YON’ DY
NN ONNPNNA TIIND ONXN DY TPNNIND 1D DN 199) DXONN MTIX 1192 NN DY VAN NTIPI NN
11 VAN NTIPI DX PNYND VAN NIT IPNN ,TIZ TYNRNL .APNND ML NINHD 1M TPNXPHN NMINNINND
LOND OV M Nan Hv

MNY VIDN DV PONIND DXPYS) MPYN IEN NIYPI 299NN MPTHNI PNPIDYNN NPNON ,1IWHY
MINY YD DY MINIDD-IND NOWH MNWN O»Y Mapn mys .(Harris, 2004; Newman, 2012)
SV NPIDYNN NI NYOWNN NN ,NNT XY .NDVN NPIDYNI MIATNYM NDOWN NI DY DOINN
MO MNINX I MMNI GR DY DRN )INY YD 2IWN M NT NPY DY TR MPA DY DN JIPIMNINN
ION PNNAY MIND MINY YN TONNT TINND DNIVHY DXARYM YT> 11NN WSNY NNT D2
Y IWPNA NN NPN 1N NIN

DYYWN 097N 0 vt (Elder, 1995) linked-lives” Y0°93x0 3winn Yy NODIN NOYYIIIN NDON

SN 10D PRI IOONN MDD 0NN YN THIRD DPNNAYN DXON’ TIT N2 T OINY O»NIIN
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702 MNNN DY 59521 NNAYN 1A P DXON DY — 1PN DY NYAVN Y1 DN PNPIDYN MDY

1N NN AXYN IWPN 1YW DIND IWPN MNN DY N1NIY RON NYI IN NIV NYIVNT MPN N NIMNON
Mc Leod &) Yomm 19pn N Awpna 0N 519010 TNIRD 1ON 0’5NN DNY2 NANY NHNND YV
D»NIIN DMWY SY MNPNI PVIP NN TPNT PN NVPADION D NI (Thompson, 2009
PNI2N-YIPRNN N9 D¥INNND DYV DY T>-D2N 1P YON TINA OPNT P2 NIV D0»93YD
MMINI POIWN N IPNNA DY TIWPNA TMIPN NN T NDLPADIS DNy 75 .(Brannen et al., 2011)
NN OIMPYI NNNIN NP TN DAY DMNIPY MNINND 0NIWN 20 TIHIND NNV ,TPNIAN NPOIWI NN
,D12°05 (2018 ,¥7)1 ;2020 ;2011 ,7°13°32) YIRIVIN NTIAYN PIYI NNIYN NPOYN DY NMOLVANT NN)
NN ,DP-0VN DX 0210 DN 1AV JOIND NXNN NIVAND NNAYN NN 2 DY DXDLNRD NAYPN
Kellas, 2010 in Phoenix, ) 7NNawn NHMINN NIXN T MNTN P2 DN DNDN DN, 0OUPN
IPNNN AR TIOND NWY NNAYN YN DY DDOVR NN 7Y 7ayn (Brannen & Squire, 2020
YWNNN WYY TI2) OP-DPN PNN YT PATINTPR YT7 12 12N IWINRND INY NT 12102 YPVNNADINIVY
.(Phoenix, Squire, Brannen & Andrews, 2020) >nyan »»vo

Aphnn MONY 3.4

MOMAYNN MPYY DXV DY NTIAYN MNY NI-DNX PON? YW DNMIN YN NORYND NTRY NT IPNI TPna

: N TPIIINN ONDRY TPURIVIN NIIND O9IWA MXIIPD

120N MIASNYNY NAN N2Y NN NPNIAN NYIN PHN NIA-OX MYP DVHYN NTNIVNL .1
NNY MIYNIN NN PINND NT WP NVY DIANN 1IN, THIMINPNN IMNNINNID NTIAYN PIva
TIAYN PIva NN

D>INAN ONTHYA DN DY NI NIDNN DNDHNA NPOIWN NANIN MIODN DY NDDIAN 1T NONY

Arnett, 2000; ,5wn5) MUNNNT MPTHNI NTIAYN PNV NMIYN MDX OX DY NPNN DY INND

SV NPNDY NNXMINHT MON»NNN NONY Ay (Furlong & Cartmel, 2007; Newman, 2012;
P DY NNONN DY NIRRT TIND NNNN T NORY LTI 72y10 90N DMIPNNI NMINNXY ITHIN ,THYN
DY DNPIYP MO D1VIIP DXIANWAY MY DONN DIVIN DY DMWN) MTIX (Small, 2009) Smo

TINNY MNNRY Y»HDY DMWY 1IN NDHN MININ DRN PANY NORY TINN) ,0PNDY 120N MIMIN
APNNIA

: NN NIYRY DY DN 2-Y NHY2IN 1T YD NHNY
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: 1IN YOND MNP MINY

DININ-YNINN 2NN ONNWNI-INIAN ANINI NNOPNN NNNN TN .2

IPYNN NN 2OV DI DN NN DY NITYIN 25V NV P NINNN NN TN .3
SV NI NN WIXTHN YA DXV DY NINHNN MNYIA POIWN IPNNN DY MODIIN NON IPNN MINRY
WINND Y (Hansen, 2005) ©>320) NNAWN )30 10 MAINND NPMYNYN NN MNYI I8»Y DXW)
MIVIN NMPN P2 MNAND N»Nan .(Offer, Sambol & Benjamin, 2011; Small, 2009) 00N NKPN
NYNINA DXININ DYDY YTONN->MAINN T2YNN NN NYIY NAN TYNRD ON PNAD 1IN ,NYND MDY
MONINN TYNN 2230 NIYN NMIDDN DY IPOYA NAIVN N NONRY .NDNNMN YONIA MDY WNIND ,18 92D
97>y (Arnett, 2000; Leonard & Wilde, 2019; Newman, 2012) D010 -5y DN DXTY YW
DYa NOMINN YONA NPW DY WAUND MIYYY TPXNIIN NPLIVY MWL NIN ONXN YWY MYPwnn NOND
.DXANWNA NONN

:1N9Y NYDNPIDYN NPIDINNY NINVPD MYNY

ITPONRIVIN NN ODIVA MXIAPY MOIPNYNN NI MNDIR DY NPNPIDYNN NPHINN N .4

NOY NPIDYNN DY NNYNIN AN INN N TS .5

5 V) 01 (Benjamin, 2016; Vosko, 2000: 115) 0P DIPNA Y MODIN NON IPNND MINRY
(precarious / bad jobs) MIyNa MIWN DMIPNN 2172 MYONND NP MNIAPY MOIPNYNN DIV)

PN NINT TXY T DOINONID DININ KXOY ,NPPON TN 15w oy mwn Imoo (Kalleberg, 2011)
DY TINMT OMMINNDN NN PP 112272 NININ MVYD GRIY XION NITNN 1N NONX MITVND 2D NN NN M
N ,NANN P9IMNN PN LN MIIYNN DI DX DTV TIAON NTHI NINN NNYNS NPIDYN YV
SV TNYN MNNANND DIIND NIYY INNA NNIYND NIVN NAY NTNN,NTIAYN MHOVNA NOY NN

DMV YT DY OND NY PODY IN NTIVN

ApHNN 9N 3.5

LN MNNN DY (NMNRIIN 36) O THN 18: DOHD1DN DOYIN NNPNI 40 >°NDIY 2017-2019 DMHWN P2
MOONYNN NPT 121D . PIXINND TPNYNIN NNIONN D 1N 1NN JDMNNRY MPYN 4 Ty

NN DY APNN NNON 477307 22 7¥1272 TINDN .PORIVIN NIIND OV NN MNIAPY

Bernstein, Benjamin & Motzafi-) m77m NPINX MNP MOONYN |, TN MDMPR-PID THYND

TMINI OONDY I NPIWY  NP»LOYY/NPIIY VN (Haler, 2011; Mizrahi & Herzog, 2012

NANND DY NN POV IN NV T IV L(26) XN XXM P 12D .XIND DINT - OINIIY DINN
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(MIRIND KD JPMNINIRY MPYY 353 MIRT 5) 13 i PNIINN NITHL NPHNXION MNIN ,NPIION

JPOUN NINRIND KD DNXY NNN NINNYNI ;I1IYWO NMINYIND NP2 NINSY
NI2N MIMNININ DPNOYNN DN 12 DMPN INNT IMIPYAIYHINDN TYNX NN MNNNA TPNHNN IPNND

INDAN NN PN PYIN THY N NMDIVIIND TIPYHN DDA .NNT MIVN RID NN NDNIN /MNNN

organizational ) TMNIN MYPwNa oM¥HN ©NNIN 9272 (Small, 2009) Smo vn Hv
caring ) 190 »2avn 0y THNNNY MNNND YOOI NHR HYW KNIV (177 ,2009) (embeddedness

19IRN NN )INAY ,NT IPNND NI 1PINDY I TH2 TnD o»nin TINRD (Lavee, 2016) (emergencies

NN NN DY TONKPNRN MNNANN TN MINHNK YT YHDY VY IMINIR MYPIVN 1av
NNAP 9D DY MMANND DX TTAN NMY MNP dNY NSO IPNNN NPDIDINY NP ,TI0 Twnna

: 79912

M2 MANNYN - IPNNN NVOITNN 3.6

YNYPY OIT-DY 2P 190N IN NN MINN) TUN 19-28 YNDMN MPYN DOWI 22 19NNYN IPNNI ,INND
IAUN MPYS NIPRY DIRNND NTYWI INNNDI NOX DNNIN NN MIVN KDY DMNIN N OPNOWNN NN
MPYNN 2T, NPPXD .FPNIIN NPOW OY MTTINNNDY MDY DOWI PP MANNYNIN DY91790 MNNNN
YT-DY MITHNN DT MY DIV IN IIYIY YD OXTPINNY NPIDN IN DMWY IpNNI
NN WNRYN MDD 128N NIPYS/NIYY AWIND .0 2NN MIPYX/MIYID ORIYI NVN MDNIN
IUNI NP DOWN) NPND DOV TPNITRD NIANN MDNIN) OMNDNN OMNIAND OOMPYN MTOM

TONN TN NMON NNONA ,OWNY D .0MY NITY XMPY DIAPS THIXIT M) PNIAND 1IN DY (NITHND

(www.yated.org.) ©»N7aNN ©XMIPYM NNNIN TIYN DYLN NPV DXPYNYT MPYNY TININDD

: DYNIN DYANNN DY DDIANNA 1DV DIPYX) NMPYN DTN

MTIN DMIPNN DY DOINNA L35 9N 30-D DN NITHIN NX 1NN D227 OMININ DY) 18-25»1 .1
.(Silva, 2013) nysn M an N (Arnett, 2000) NNHNNN2 NN NAPN DY NMIANIND

,NPNNPN NPIDYN ,NDIVN : DINAN DN IDINDNI TN IX TAN NPINND IN NONN DY OTNHINNND .2
JPNNAYNY HPNIAN MOONYN,NNNNT MNP DPP,NPYIT NN DN

DMTO0 NN OPX .3
,NPMPNRN NPV DNNY MPONN : DO DT IPNNA MPYSN WHPNON 0N DXV DININD
NN L(NPIOYN 7 ©XTIDOY 7 ININD MPY) 12730 MDAIPHRN MINDNY MNP MPYN IDPWH NION

723 NOMIN NYNIIN N0 ,1PYWIT NN JNIVNIY
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IN TTIOY NNDNI MATWN P 1NN NNX TPNPIDYN NNDN NINAYL YOIND IPNNI MPYNN
12 N5VNY D50 1993 DXTINDN MMM .JPRIN VN DIV MY TONN ,JPNY IX HIPNPIDYN
ININD OTIVODY (1) TOMNPN NIV L,(2) NPARTPR DTP MM (2) NP NNYYN L(3) TID NIv

NITYIN NTIAY PIVND MITVARN WINMIN PONI) HYINI 11NN NYA NTIYY NNNX NPYN OYNY .(3) YN

(Service and care occupations) JIDVM DOXMPYN TN ITAY VYN DD L (PHVIAN TIVNHN

MMPY MPY,(2) TPRNP : 1955 MTIAYN N0 .MIVN dNwa Hapna y1ay /pon (Benjamin, 2016)
YOOV NPYAN L(3) MY MW NDITN L(2) NNVIANND (1) HYNI PP NINWN NOTN (2) INADV
NTW L(1) PYT NN NPYTNN L(2) NAVY NTAW L(2) NOP M2 NV (1) NTOIN MNNA NI
3 (1) (7I¥) Sy NTIIW L(3) DITHI2 NNNI NI L(2) TIWNA NIOM (1) YN NDVIVDIPNTN
INND PNVLIAN TIVHNN PINAN DX DAPO TIN-DY MATYIN NTIZY YPROIN YINA NYA ITIY MIONIN
MPYSN 22 TINN JPXIN WX Y MPOVIN PR NIMNXIIN 3 ,)0-10D ININD/INIAND YMPY
DY IMNNN 2 .0NN MY DY 7-1 7292 JMNNINX OY 1IINNN 8 ,(15) D¥NNN N33 1I1INNN 121 MINXIWY
11PN 122 )H17NMNNN YN NIPYSN DOWIN .MIOMY IN MIIN ,NT 22 DY TIRNDSY 1NN 5-) ,0INNN
190N ,0PIMN DANYNI LVIWNN GRSV (MY HIND YNV NN PON D) D) JIPMININ IN
DNNN N2 MO MIYIRD DX IPOYA N9 N NN JDMNNRATNN DT DY IIMN/NYI0D
95V NV DI NITY DOPIN DMPNY ,MOVIY DA PYN NMIXNIN NPT IOV MIRHIN TIOND)
NY3555 VIV IDINA ININ 0N JPMNNNR/NN N2 MIMNMNNIY NIPYNN ,NINT OY T2 NI, 1D
,DY29811 NP IDNNYN DINPY DX020/029/99WN MMDYN/NTN 1IWN PONINDOW N, OWNY .1dan
NN NN DY TN ¥ 11D MPYSNN PYN 7Y 92y10 .wTina @ 1000-5 200 12 10YN 1N NINSIN

PYTIND NANPN IN NNDWNN NYIAP OY IIMNY 7NNV MIXNDN J7PMNNIND

MINNOD PARYM OPOMNT OMNN) : NN MINNWN NYav - 3.6.1

999N oy awvp Nasp MMna oy mav nYIvn N3N 99 ov
[-2R1PVA) /3NN (@215/n11ay) IMIND/INAY
NN
NON Oy annd - | nmay) nTY myy | v 12 mhn |23 72
nNY (Oyona naTym | — MIIND RAIALY)
Wwno  maw
n2NPN

NIYN YNVA YTAY MIPYSNN PON NIV 29 1oYW D»NIYA 119D TN INoWNN pon’
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aron [ oy Avp nasp [ anna Y MY REEI7D) - ED) ov
2’991 Y/MIN (D119°9/073y) NIND/INAY
NN
NON DY [ aTA - N7V N myy | v 12 nrona | 22 Yy .2
2-1 oy ;OmMN - MIIND T 2yvo
DNN paV)a) Wwno maw
o»NiN noNPN
PoYNM
N
DN DY [ aTA - Powm) nTaw myy | v 12 mhn |23 Yy 3
DNN 7-) oM (@M | — MIIND YTIDD
Wwno maw
noNPN
NON DY [ aTA o) | NTAY MTAY 2 | NAY MY | v 12 mhw | 26 Mo 4
,NNY o 9y | 19T NAVH | MO ND — YTIDD
noapn YIPY ypI Mo mpdva
Yo N W)
q5va DYNPY
T NPoyn
N5NNI
1oy T [ eaTA - mvwa o | - MIND | naw 12 mhwn |22 nwx .5
I8N N ;OmMN Mo | wnd M T
oNIN | T DMy n2NPN
DONN 2-)
DNNOY | T MION - N7y | ONIX MDY mna mhn |21 o6
NDVIVDIPNTN INDN
nMay)  Syana
(MaTYIN
NN DY N - | wmb N> m»y mna mhn |21 maT .7
nov mva ,APPDNUNT | — MIIND INOD
MINN nONND  NTW | WNY MW
MoN NVY n2NPN
NON DY MY - | - vep nTay myy | v 12 mh | 24 Ny .8
,INNIN nya nvaNN | — MIIND YTIDD

PPN vl
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DOVUN MY YN DY DXIPNN YINA) NPIDN NOYONL PO 2008-20197 ©NIWN P2 D NYYINI Yo

NPT N 1D O 710N HANHNI NMIPYN DXV MY’ INNIN NIV OT DY INTIHINY MDY

192 YNINON DN VYW NIPYNN DIWIN DN OO XA ADWA . MONNYNN NIORD NINYNI/NIIIN

2PN NYY NONRN .PYN NNPY DXI0N 1IN D) JNYTY OXN NORYD NN OTODYN PMIVNY IPNND NN

Y9 NP 1217 DY )LD SNWPEA DXAPN1) IPWKR YN MM DN YW IWPN Y019 NN ONVPIA
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T2 .9PNN2 MONNYNA PIYNND NMVYY MNNNI MDYS DIV 1717I1) Y¥IOW 11N DMNINY D»NI1IN
N2XNN PIRID PTY ¥ ONNIN NNPNXIN 7320 MY .MANNYN 40 YNIONRI I7ND .NVTNT 13 Ty NIMN
APRINNY HNOONY IPNNY NYDIRNND MPYS NINAD DNND MINOY NAVND TINHD MINNHND NN
oY, NT DY .(MIPY 293) PIRINNY DXIDN KXY NN 191 INNIY,NI-NINNWNI PIRIN 12V AXNN JNYYN
PYNINDY AN OY HP NNT DY OTPRI ,NNTPNN NTYN NTIAYY D33 T NPPTNI PH1ATY PPONIN N
MNNIX P MONNWNRN NIPN TONN .IORIND 1Y INKD PHIN DY IYIND 12992 I8»D) MINNND
NTYN YOV WP S0I9 SNODPY NTYD NMYP 27N D SNNIN .IPNNI MOANNYNIN IYNNY NN
NIDIVNN Y YYN NDYN DT 1N (1010 MY NP INKRD) NN IN 12Y2 WP PN NNY PONINID

SNNOTONM OININ NNNIN OMPY DY IWP NIPIND D WIW ITUNY IR NIVND PINIL PRY YT NIVND

2IMN PR 3.9

-13-92%) NG TR Y 100aNN TWNR D20 O8N PRIY NNPNT MYSHND YNINT DNMN NOON
DTV NNIYHN MINNN HY NNDND DRNNI NN J9INI NI JPNIN TATH (2001 ,1995 ,yenip
D2IY2 NPDINM NPNN ,DI N, 7IN/7 : 1IN DRV NWIDVI Pryn arw) (Charmaz, 2014)
SV NTIAYN NMHY MTIN DV DNNON \INY SNVYPI .OONNPH MNNANT PDNM NTIAYN
YIMIN PNY ,)3-1D IOV NPOYNN YNIN,D/MZNIN MNP OY DXON N ,NTIAYN XN, 1IN MNIND
NV, TONNPN MINNANNDY 2N IX TIXN NYA NIINY NPNRD wHRvn NTIAYN DIPN NN NI
YOIN INDNTY NTIAY O OD INND YIDIN 1N MORY DY IO TINN /T NPNPIDYN NPVNN IN YT
NTIAYN OIPN DRN NDNINN DY OINN DX TV MITAIY DY DXON ONN IOV NPOYN ININ NN INNY
P2 DXONON N PIRYNY SNINT I VYT NP7 108N NN LD ONX ITNISN DY N9HN PN wHavn
DYONN NN IRNY YIIN : 19D MINY SNONRY T TINN .N2N YV NTIAYN »NY DNNIIN NNAY MNNIND
DN 177V NNXR MY 1NN T 17MYN DX NNX MANWN 1NX 0127 12PN 17OV NAN/NNN DY Tov
NI ONPNRYN 12 2Er5Y7 NPT 1D TID/NPIDYN YY DINNA INMYY PHIIND TOV NIN NN NNNY NN
DY : 190 MORY XNIRY T TINN Y DN NINN MNIX DT DD NMXIIND DY NINHNN MNYI
TN 779 W DN MNYI 1PN INITY NI IRV NI NN I 10V-0P2 NTTHINNND NN DOYP 1IN
105V DX2¥N2 TV NI NIAN/NIN

97N IN MONNWNM PN IDMPNN NNPRIN 2T .MIONRIIND T DY TNV DIPHN 1MPNN NNPXIN

ORI MY .OITN MND ONY DYNDY MTOIA MDY NP YT DY IPNIN NIVY I NVY

.2 on nao) !
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19N MIVPRIN .JPRIN NN VIHPNY TNYIR NN 1IN ONYPI) NYTNH NNIDN DIV DY MNN MONNWNN
NAONNYN DI PININ DINA .NDMIA DD VDM XM NYWI 1DIN DI TR MYV VIDWO MPT 45 2
PPN NYTPNY I9IN DY NOIYN MIND @ 100 MW1 MNN DV NYDP

229,90 MN?  3.10

.05V 1901 099191 (Charmaz, 2014) NTwa MINYHRN NNOND MNIPYY OXNN INTI NNPNIN
NP T PAND MDIZY LOPLN NX YINDY NI TIND ,NIN PWAIN ININD NNPRIN NN XNNIP ,NPNN
NP NN Y9191 (initial coding) 2wN9 P92 >ny¥>a Xan 29wa .(Charmaz, 2004, p. 507) "2
SV NPNND DR MINDN TUN NPNIYRI YT NPINVP 191NN DI2WN DINMN KV P11 VOPLN DY
SITIAY YN IIPTOM NNNY YNA-NAN SON 111N MIANT NPINVP VY 1T 21OV .MINNYNN
272N NNAWN WP 172U YANND

NPMYHYNRN NPINVPN DR INNRD NIVNY (focused coding) 7o M7 HNYNI PN INND
Sya NI DTV TINYN INNON DMNMN MM PONN INYNRIN TITPN 2D¥A 1YY IN1»1 ML
NNPNY HPNYNI DNYY NIVIZIND NNXIVN NN PINATY NPINLPI DINNI P2 DUXNY NIV XNININN
NMY MNN NNIVPRIN TINN WY NA-BK »ON* NIMON NNN Ywno 75 (Charmaz, 2014) mNon by
MYN7 7DYOPIANPY ,DXIDN) YT NINNY IV NN NP TN DYDY NN DD
SY MDXAM NPNN PN WYY AHAY N PIMLPN NN 7Y IMTA (interdependency) YITTN
SNTIAYA OYYUPRY TMHYND NTIAYY ,/NTIAY NN ,/NTIAYA NNDIP DY DYONY 10D IPNNN MONNYNI
NIPAY ONNNIT MNIN DD NMYXNINI NNIPNIN NN PNIND ,5¥2PNA /NDAN NPHRI NTIAYN DIPH”
SV IMIND ¥I9NI NNNANND NNWIIN NN ¥IXTH SN MN (Giorgi, 1997) »7) INTHN

TS, APNNT MIORY NN NPRND MNNN T PANY Y1 ,I1ON 09 DY DDINN .LOPLVN DY NIPINND
,MINK DX9D NPOVNNINT JPNPIVAYN 1NN 1122 DIPPNN DXON? IPNX 1T AN T MPNI N

9NN O DPNIIND DIIINNN NN PNV
PN NNONN MYNNNID) #DXIDN) YA NINRN 7NPWIT NN N2IPY MHNNN PNV NNN SWnd 15
DY DNN DY DMNIND NPIVP 1AV TONN NYINND ,NAM OXN DY NTIND NDVLPODIN IMDI — MNT
INRN XN DT PONN TONKPHN NNMINNANNY ARWN NY DXVWHYNI NIY DAY 09NN DMPY
NON2 YIWAR PITTN MDY 7IPWIT NN NP NHNN NNNIZYY DIXDONRNN .Y IPNN DY NURIN
MMI-TN OWIT NN NYPYN Y DXONN 1P )PNND MNNN P WIIN YONM MDY DY NPNINDT

NYIND NYIN NANY VI NXTTN NOWIT NNND NYIIT DY DOOND ;NN DY MIYIN NOPNI DN TN
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NPNN DY NIAN DY NTIAYN PN DNNN NNN DT IPNN DY OWISVUN TDRND DY 1T NPIINDT .NPYN
DYINMIVNN DNNNN WY ,NNT TXD .APNNN MONNYN S 11PNMDT DY NI NMYNS NPIDYN
IPNN2 NN NN DNNIN VN DIRNND T NNYND DY MY MTTINNND ONMYNNNI O»DI1OM)
DY2°9NNNN TNN 92 XMYNYN 255795 1052 PIHPYITN NN NP NNNN 2D I )N ,D1D00 .M

MY NI DMINRNPN DYDY NI XXM DINNIN MN TONNAIINY D1NIAND

.(VERBI software, 2018) Maxqda 2018 nin>n nyon mysnxa nwyd oMnin mMn» Ponn

MYY P 3.11
oYY N0 228N MPYS) MWD 7327103010 NIDN7A PONONID NTAIYD THiayD *nHNnn 2014 Mmva
JUONN NTAWY YNIANOY JII2 ONIDN NIDNN NN .0 MINRTPNRN NYYINI NIONINID NTIAYY 190N M2
ONY NPT DMIP DI V7T YT -5Y NNPIN ANVIND NION HNIYIL NPLDINNY MONIXID NTIAY Y
PMONNWYN DY NPISNM NIYDN Y2802 NNNIY NT 121D IRIWA MONIXIDN NTIAYN NTY TIT N8N
117°N2 N0 NPINI YAXND DY YTTINNNY MPYX) MY PWIND NPIDNN YW NNIVN .0DND NI ARYNI
NNNY NNONN ,DMVDNI NTIZY MNIPY DY NDDIAN NNPNL.MINK NIPYS) MWD NPIVIN NPNY
NMNIND 1972 )N NITY NYAPY TIT2 DMVIPIVA DINIDNN NNNOMI N2 NPNYNNY M DY NIYY NN
P20 NPONIIDN MTAYN P2 DIYPN ,XAD 19IND .MTIYD MANNVNN P2 OWIND IWPN NN TN
VAT OMSPH-INTPR YT YIDIY PIY NPV NI NAIPI MY MIIRNN NIONI MPYNN MIWN
2O PNV OINNK DNNIND MNTIY 1AW NVY MINN INVIND NMIDND XIMNY GR DY .0»NN 1D Y1
DIPNY N NN .INK DIPN 93210 TN OV NNNANNY NANIND YD TPNNPNIN PNINNRND MINIT OIVINPN
IONN MANNYAA NMINN MMNIVAN NN TIY NNAT TIXIINRNI NIAINND YIXN AN TPNINPNT NTIIND)
DXTIOY DY DINNA NIITM NINHNA MPYNN DY TN VI IPOYA IR NIMWNI NTIAYN NN
PN (MM RO T NNY 12 TY 1IMD 121) DT OOTIND DY PN MPYNN 1D NPIDYM)
N )PMNNNK BY DXV DIWP 1PN MDY MDY X Y T30 92y .M NTIVNL IPIINN MLYN
PP 1N DAY NADN MIND .KYNA PO YT ONY I0NY 11N NT DINNA )PNNA DX TITIY WpNn
SV TONN NONNN NN OMP 92N 2015 MV ,)1ONX) .OTINOD NN DY YD5551 19N NN NITYD
DXTIOY DIPPY MMON D) PNMD WHN PYNIY 7DNI 1DID” AN TN NHPN DXMIPYN NININ
NN PN DTV DTV 2D STMPPY VNVPITN YTIDD NPV ,NTYA T MYPIVH TINN .NPIDYM
0% NNINM P2 ODNIN /AN DY NNYSN DY ONNNY .NTYIA NTIAYN DR P IPNHD NY2 1) IPNnN
IPNN ADWOY TPNT PAN DYTYN TIT NPOIWY OY MTTHINNNY MPYY DIV DY NTIAYN »N 1NIANNY

MDYNA NINY DY NPVOINNAN NDXAND D) NIANNNY VN NTIPI — JMMNNN DY NDVPIDIAN NN
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VIAYD DIV DMIPNNY GN DY 1IN .IDN DIXONI ONN NTIAY DY NNIND) NN MNNN P2 DIWPN DY

90N DTN )T DY )PIVP NN NMIDY D01 THYN MM DY DXTTH MYXNINI NV NPNN MNNN
ooy Yy YT ,mY5YI) monn Nonnn ©oa Yy o [ (Gillies, 2006) (deficiency model)

1IN MOYA I MNNN DI NONN DY PN TIN D) 2D QUN N IPNN (03112 DX TID/NTIAYN
MYNN NN 0) NYYN AIPNNN ,NNT TD 1INAN JNN DY THIYWND IMNNINM NTIAYN »NY NI
DOARYNN NYPYN PAY NNND DX MY OMNN ST 5Y NINPHY MINI NN MNNNX P2 HTTIN
JPTTN N29NA D2APN TN DI YN ,NIN DY PNPIDYN TOITINOYD ,THIYIND NMNNINNA

170N NTY IPNN TONXPN NMOYY TYNND IN1 NI VPN PYN SNPNIN NXIN DT IPNH D10
HNIYIA D1NIINN DNTIYI NMINAY MPYS DIWI HY 117N DY 1DVOY DIMPYI NN, NPPTH DTPD
RupllVa)

NN NN 3.12

192017 19-192 ,0NVPYT NTIAY NXNIN POND OPPNND IPNHRN ¥ NIINIINY 120N IPNHNN NN
720 ZnyTn 1noon 00 Sy 1PRIN NDAN 9 1NN NMIONINN T MRV Ipnnn mavn
YIVYL YT-DY NINYII MIMRININ DY INPVLIY,TID 92¥N .NY D52 )PRIN NN PP0ND MYIN 11 2D JY
DIPNA Y DXVIPIN IN DXINI OMIPNN DMININ,TI DY DI .OMITI MNY1A YINIY) DX DXV

YMYATY NNY NODN NN MND (Rudestam & Newton, 2007) oYX nw Nndn MIPIND v
Hesse-Biber & Piatelli, 2014; Lykes ) 37029207 n9pn >n1»nY 17Wp 9pnnn n1omna T1nnns

ONNVYNVY (NNAN) MPYSN DOWINN PON N9 177N NANYHN NIPIN 195 (& Coquillon, 2014
D7MVYN YNNI DM 197D TOMNINPN NYTINI TPINONID NTIYD NTIAY DY NDDIN 1T MDD .IpNN1a
PNV NPXA DY PHIRD NYIOID  NNOXIIND MYINI TANR TN DYMOO N MANYHD . MININKRD
I8 O) NN DMIYY NN, NINT DY TN . NNPRIN TINNI DININS NNPY DY NN IPNNI GNNvnD
MY MIRY NN IPNN GNNYNI NN MIXID MO JN 2D MPYN 2P NYIND JWND 1 Nyl
NN NPT MYNI VIPIY ODY PN N NDYON .DOWP DMN PANNI N2 THAM JNMIN MPD TUN PIND
GNNYNY NN 112392 NNMP YD MITHYIN 292 ¥HTNDI NYTN NNODNN 2OWN 913 NTNPN 1D NIV

PPN NNPS NXOWHIVIONM NTH 1 PO DX DIAPNRIY IPNNI

3 1on Nooy 12

PON DN NNN DN 12792 NOWNDN TONXPNN NDPNIPNN PON NINY T NIPNIN 709217 NIPIND MDY NN NI DN 13
NNIYY YOYHOITIMIN OINN PTHYNN DIPIHN N1NAN 7NINADY NIPIN DI N, NINT OY .(NNIN) IPNNN MONNVNN
APNNN MANNWYN HY DM»NIAND PP
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DYNINON OINID YI9Y OH DINN 12 NP MIDNN RPNT D NN ONIN NPIOYNY NADN YA
DYYIND 920NN NNYIIN MTIN DINWD XD INX DHYNND NNTPIND NI DY DDINNA )PRIL VYWY
D»P 12 IPNN2 DNV DMONNRN DNNNDD PON P INNIN) IVON NPNDY 12N JISY MPYSH DY
TVIYN, TIRNDTPN MINPN NYNRD %2 MM Y0NS NN D) NNMP ,(IPNNN MONNWYN DY DTN WP
JPONIVIN NI2NN O9IWA MIXIAPY MODONWNN JPMNDINY MPYSN DOWIN AV MA-INNA THYHN
1M JPIRIN TONNA I INIIND MDIPON Y2)D NPYOPIHIT VIPIY NIPIND YMIX N21N NN YONY NOND

.(Hesse-Biber & Piatelli, 2014 ;2014 ,1)7-93)) DXX2N 7PNnN 225w Y52

APON 92 NVIDIDININ DY NPINND NTYNN NYIR DDP 1T IPNN M PN DIDD

9NN MIHN  3.13
DXPYN VXN N O2H20Y 922 NHIVIVON (1 :IPNNN MPNKN DY NNV SNIN NN MOLY VIOV
INNNIN ,)I-1DD T NIVHY NVIDIDIIND IIPINY DIDIND NNP-DIIPIN 292 IPNNN ININNN DINY
MPYS MM NIN 2TDINN DIPNN DINNY MIPIN DY 2NNV SNNPNY DM NNDNI NN IPNHNN
TNPYY NDYNN NIANINY MIPNNN TONNT NND DY NPNHYI NIPIND D WM PR MNDN .DXPYN)
.(Rudestam & Newton, 2007) D110 NINMI NNPRIN YINT NV ,OWND 11D DMIPNNN D¥0NNN
DININ NOON IIONN NI MDY NNPIY OYNNIND JINT DI NN 23307599 519290 1992 NN (2
959,995 (Geertz, 1973) »IpNNN TPONNA ©MWN DXADWN DNMN DY WIT) 1IN (3 .(Padget, 1998)
TIONINID NTW - NIPIND SWIND IMIPIN NN ,DMVN PIYY NX VI STINN ,IPNNN NN TN
NNYIM MINPIN DY MIAND NPWY YPIP PODY NIN DY ,NNT . NNNIPIY NPNIND NPNON NN ,NTYA

PNNN ONSNDN HY

7995 (7D291INND NAON) NT PYN VNVPITA DIVNYNN D799 DIVINN NYIVY N NAN P99

PN YV DINYINN
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o9INNN 4

DYINND DX NTIAYN DY DIRINNN PPN NNDNI ./OINNND NOON DY 1IN YN N NTAY
NN, NN DI HY ISP 201N TED DMININRNN NYIVY DY DNIMD NN PN .DNSY 292 D> TNV 0>T79)

.Y T 9 DY DNIDN DXIINRNT NN PN 1IN

.2021>9y2 15 axna The Sociological Quarterly : nyn 2152 0D9 :1 998N
Anticipated Gains: Motherwork, organizational brokerage and daughter’s occupational

development / Roni Eyal Lubling & Orly Benjamin

SNYN OOV DY DOINNPNN IMNNONNY ARWNI DINHIN D29UP DY 5917 P2 N93¥N )T N IINND
N2HN MANYN MOMN MNNN IIY JI9IRD DY 12WN MNPNI MNNK NTIAY DY NN TNV IINRNDN

MPYN DOWIINY JPNNA DY THINNPNN IMNNINNIY YMYNYN ARWND DNIYN TIINRD DIINNY

R&R 791n2 8309 Journal of Youth Studies : nyn ansY wnn :2 99810
The material and symbolic in young women’s negotiations of precarious employment:

The case of the Israeli service and care occupations / Roni Eyal Lubling & Orly Benjamin
NN VAN PN 19NN .OIYNDN JIPI0M 1A% MY DOWI 192 DPNND 1NN NYNA )T MY 1NN
NN 19N INKD NPV OXNMPYN TN NTIAYN PIY THPNNN MPYS DXV NNNY MIYNAN IND
.D»212°0) DMONIVN DXANWYN DY MODDINI NON DMYND DININA DY MTTINNNN NMVIVON
NNIYD MIYNS NTIAY NTHNNL MPYN DOVNHWNN DMIND DXIARYNI P2 NPIYN DY YIAND IINNDN

DY WITTIY NIYND NPOYND THNND ND DOY1DNN DMIIADD DXINWN

R&R Ynna n¥mn The Sociological Review : nyn anso wan :3 9ann
Emotional debt? Understanding emotions in mother-young adult daughter relations in

the context of poverty and social marginalization / Roni Eyal Lubling & Orly Benjamin
5 MV YY N2 MINDD NN HPDIYI 3IY Y TUPHA 1Y MDNN 192 WID Y0N*a 1T IINDN
WP TINA T INRINY DXPYNN T MNNKN P2 DXON1 MV YY R NINY 29 YW )1 NN

NIIYIN 2PN DX IYIY NN TYRD 79N DII12IY NN MNNK P2 YIIN YON> NN NPV MY HY

65



MON DV HOOND HWIT PN DY TPIHONXIVIDIPN 2220 DNIXNNNTN DMIVNID-N DXON : NPYN MY
IONNN NI J9IND .NPTTAN NHNN 1PNIIN NIHN DY PIHINIVIDIPN 2220 DOINNNNDN DTN

ATPMNAND 2IND NN DY MYITI 1 NIVYN DIWID NIDNN NNAN IWNRIY I DY WIaNN

66



119980 4.1

Anticipated Gains: Motherwork, organizational brokerage and daughter’s

occupational development

Abstract

Research on mothers’ efforts to protect their families from scarcity tends to separate
individual action and the organizational context. We propose an intergenerational approach
focusing on the convergence between the two, and ask: how are resources, acquired by
motherwork vis-a-vis organizations, transferred to daughters to advance their occupational
development? Based on 30 interviews with economically marginalized mother-young adult
daughter dyads, the findings reveal an intergenerational brokerage of organizational ties,
creating a resource for the occupational development of young women. We argue that in the
context of poverty, organizational ties are crucial for mothers striving to support their
daughters’ occupational development.

Introduction
The challenges faced by economically marginalized young adults in the neo-liberal era have
been documented by several scholars (e.g., Furlong and Cartmel, 2007; Silva, 2013),
especially in the realms of post-secondary education and labor market participation. There is
an extensive body of scholarship highlighting the pivotal role played by parents in supporting
their young adult children as they grow up (Hartnett, Furstenberg, Birditt, & Fingerman,
2013; Newman, 2012; West, Lewis, Roberts, & Noden, 2017). However, parental support has
rarely been considered from the vantage points of gender and class. Specifically, it has
neglected a thorough consideration of motherwork: ongoing care work provided by mothers
to advance their children’s wellbeing (Hill Collins, 2016), and specifically the investment of
resources and support that mothers, striving to provide for their families in poverty, can pass

on to their young adult daughters.
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Mothers providing for their families in conditions of economic scarcity are generally
portrayed in the literature as lacking the capacity to be significant sources of support with
respect to the occupational development of their children. This is explained through their lack
of knowledge about post-secondary education options and the labor market (Swauger, 2010),
and as a consequence of being consumed by the daily responsibilities of survival—the latter
leading them to rely on their daughters for support with housework responsibilities, at the
expense of their personal development (Dodson & Dickert, 2004).

The idea that mothers can proactively support their young adult daughters' aspirations
for occupational development, through their ongoing ties with social welfare organizations,
has not been examined. Thus, scholarship to date reproduces a theoretical invisibility with
regard to mothers in poverty and their contribution to family life—a research gap that feeds a
limited conceptualization of the intergenerational contribution that mothers living in poverty
can make to their young adult daughters’ development. This gap, indirectly, also promotes
neo-liberal concepts of autonomous self-reliance and “do-it-yourself biographies,” which
tend to highlight notions of individual choice and agency for young adults (Daly, 2011),
while overlooking the investment of working-class mothers in supporting the development of
such biographies. Even Mario Small’s (2009) seminal work on organizational
embeddedness—a theory based, to a great extent, on mothers’ accounts of relationships of
support with social organizations—frames the process of gaining access to resources as a
product of organizations connecting service users to organizational networks, marginalizing
mothers’ agency in activating these processes.

Considering the possibility of treating the moment of gaining access to resources by
itself, this paper applies both a long term and a feminist perspective to Mario Small's theory
of organizational embeddedness (Small, 2009). We interpret motherwork as key to the

ongoing process that precedes the critical moment of gaining access to resources. Taking
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account of the social marginality that defines the lives of these mothers and daughters,
together with the characteristics of their relations with support organizations, we found
ourselves unable to join Small (2009) and his fragmented conceptualization of the resource
gaining moment, which presents the transferred resources in terms of “unanticipated gains.”
Rather, we propose a theory that ascribes value to the continuity of relations between
mothers, professionals and daughters, and takes into account not only the immediate,
purposive actions that Small (2009) sees as crucial in creating opportunities to acquire needed
resources, but also the ‘projective dimensions’ (Emirbayer & Mische, 1998, p. 984) of
mothers’ actions. In this respect we adopt Emirbayer and Mische’s (1998) conceptualization
of human agency as ‘immersed in a temporal flow, *[where mothers] move “beyond
themselves” into the future and construct changing images of where they think they are
going, where they want to go, and how they can get there from where they are at present’ (p.
984). Thus, we define the products of motherwork as ‘anticipated gains’ based on the
understanding that these are an amalgamation of mothers’ ‘fears, anxieties, hopes and
dreams’ (p. 984) that are part of her experiences of life in poverty; and on the notion that her
close ties with the organizations are a resource within itself which she invests in knowing that
in the future she could potentially count on it.

Within this framework we ask: how are resources, cultivated by motherwork and vis-
a-vis the organizational context, directed towards the occupational development of their
young adult daughters?

From our point of view, research to date has focused either on the organizational
context (Small, 2009) or on independent efforts by mothers to access resources, the latter
mainly through building networks of support (Hansen & Pratt, 1995; Henly, Danziger &

Offer, 2005; Offer, 2020). We seek to develop an understanding of the inter-connectedness

14 Authors' addition.
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of these two domains, which becomes visible when an intergenerational perspective is
applied. This perspective makes it possible to conceptualize the processes that facilitate
access to resources over time as meaningful, giving full value to the support enabled by
looking beyond specific goals and isolated instances of assistance. In adopting this lens, we
seek to unpack the qualitative aspects of a phenomenon recently identified in a quantitative
study (Heller, 2020), namely the long-term positive effects of an increase in parent income-
support on children from low-income families: an increase in earnings, a fall in teenage birth
rates, and improvements to high-school academic achievements. In other words, the value of
the allocation of resources by welfare organizations receives full contextual evaluation when
considered from an intergenerational perspective, and when considered in relation to its
impact on the next generation.

In what follows, we introduce our conceptualization of motherwork, in the context of
social organizations, as part of an intergenerational process of accessing anticipated gains.
We begin by setting out our understanding of motherwork and its embeddedness in networks
of support, focusing on welfare organizations. We then conceptualize the link between the
two in the intergenerational process of resource-gaining operating between mothers and their
young adult daughters.

Recognition of Motherwork
Until several decades ago, mothers' work, whether in the home or in the community, was
largely obscured under the gender-neutral term “parenting”—a representation currently
criticized in feminist scholarship (e.g Gillies, 2006a). Similar criticism has been directed
toward the cultural assumption that caring for children comes naturally to women (Dalla
Costa and James, 1972 in Tong, 2009), and thus should not be considered as work. In
contradistinction to this, critical analysis of motherhood has developed the notion of

motherwork, characterized by an ongoing struggle for survival, for power and identity

70



formation for both themselves as mothers and for their children, within a system of multiple
axes of domination (Hill Collins, 2016, 61). One of the central projects of feminist scholars in
highlighting the concept of motherwork has been to categorize the investment of mothers, as
opposed to parents, in the educational and occupational development of their children (Smith,
1989). These scholars made a distinction between the lived experiences of middle-class and
working-class motherwork (Gillies, 2006a; 2006b; Reay, 1998, 2004), placing emphasis on
the investment of time as well as mental and emotional labor (Reay, 2004). Gillies (2006a;
2006b) showed that while the emotional labor of middle-class mothers is mostly invested in
their children's future educational prospects, school involvement on the part of working-class
mothers focuses on protecting and supporting their children in situations of failure, violence,
and racist labeling. Co-author et al. (2015) extended this point by stressing the struggles of
working-class mothers against decisions made by school staff which threaten to channel their
children towards what presents as inferior educational opportunities. Furthermore, they
depicted the complexities that mothers face in attempting to synchronize their many time-
consuming responsibilities in response to caring emergencies.

Focusing on the analysis and recognition of the work that mothers perform in pursuit
of their young children's educational development and wellbeing, we suggest that in many
respects, the current discourse on the contribution of parents to the occupational development
of their young adult children "suffers" from similar problems. Both assume hegemonic
parental practices—middle-class privilege in terms of resources of support, and heterosexual,
traditional parenting. However, within a context of economic scarcity, many of the parents
are actually mothers, and in the main single mothers. In other words, even though feminist
scholarship (Gillies, 2006a; 2006b; Reay, 1998; 2004; Smith, 1989) has pointed to the crucial
contribution of mothers to the educational development of their young children, it is yet to

recognize the significant contribution made by economically marginalized mothers to the
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occupational development of their young adult children, and specifically their young adult
daughters. This investigation is essential at a time when neo-liberal ideologies feed a
discourse of “do-it-yourself-biographies,” which highlight notions of individual choice and
agency for young adults, (Daly, 2011) while disguising the mothers’ investment and support
in creating these biographies.

Networks of support
Within the project of unravelling the motherwork (Hill Collins, 2016) invested in daily
survival, and the efforts that mothers put into protecting their families from deprivation,
scholars (Hanson & Pratt, 1995; Henly, Danziger, & Offer, 2005) have highlighted the
significance of mothers’ ability to create networks of support. These networks have been
found to serve as sources of information, providing emotional and instrumental support to
help low-income mothers with their household and childrearing responsibilities. The "work
of sociability" (Nelson, 2005, p. 5) invested in these networks of support has been a central
issue of investigation: unravelling the complex process of widening the scope of support;
analyzing the socio-cultural criteria that affect the perception of legitimacy, on the part of
low-income women, to ask for support (Lavee & Offer, 2012); and unveiling the burdensome
aspects of support networks (Domiguez & Watkins, 2003; Offer, 2012; Offer 2020). Another
key issue in the discussion of social support networks is their role as a form of coping social
capital that facilitates daily survival, as opposed to merely bridging social capital and
enhanced wellbeing (Granovetter, 1973; Warr, 2005). Some scholars (Co-author et al., 2010;
Dominguez & Watkins, 2003; Ewick & Slibey, 2003; Warr, 2005) have found that women's
ties with activists working for NGOs or other community organizations affords them access
to enhanced resources such as information and guidance in claiming benefits—resources that
subsequently improved their everyday living conditions. Mario Small (2009) advanced this

discussion one step further by crossing the boundaries between individual relations of
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support, focusing on ties of support at the organizational level. In his study on community
institutions in New York City, Small described how in neighborhoods characterized by
poverty, mothers with children enrolled in local childcare centers were able to gain access to
resources that would have otherwise been unavailable to them. This process of facilitating
access to resources, which he named “brokerage” (Small, 2009), is based on the daily
practices within organizations. By embedding themselves in welfare and support
organizations, “people can acquire significant advantages through the workings of these
(organizational) networks which yield palpable effects on their well-being” (Small, 2009, p.
177). His analysis of the brokering mechanisms of these organizations goes beyond their
“global purposes”; it extends their operation to enhancing access not only to the gains that
would be expected from such an organization, such as childcare facilities, but also to what he
termed "unanticipated gains"—resources offered by other organizations. Nevertheless,
Small’s breakthrough conceptualization does not give enough attention to motherwork as
critical in activating this process of brokerage, or to the existence of organizational ties with
other members of their family. Small (2006) does refer to gender, noting that most of the staff
members in his study were themselves women living either in or close to poverty, and that
this assisted in building trust between them and the women clientele of these institutions.
However, his analysis placed emphasis on the organizational aspect of the brokerage, and less
on brokerage between women who were linked by similar life conditions. From a gender
perspective, conceptualizing such gains from an organizational lens only, and terming them
“unanticipated,” reproduces the erasure of gender and motherwork as key components of
such brokering processes. Building on Warr's (2005) call for further investigation into
women's capacity to generate bridging networks within marginal locations (both geographic

(13

and social), this study seeks to unpack the meaning of Small's “unanticipated gains” in the
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lived experiences of mothers and daughters, and in the context of the daughters’ eventual
occupational development.
Before progressing to a full description of the study, it is important to first explain the
circumstances that lead to the creation of the intergenerational framework described here.
The intergenerational framework
Relationships between mothers and daughters in the context of schooling and occupational
aspirations have been described by Girlhood Studies scholars (Cauce et. al, 1996; Swauger,
2010; Taylor, 1996) as close, caring and encouraging. However, mothers have also been
described as posing barriers to their daughter's personal and occupational development.
Mothers have been portrayed as unable to discern their daughters' needs; channeling them
toward traditional gender roles by counselling them not to challenge manifestations of
benevolent sexism (Montaiiés et al., 2012); and expecting them to fulfil household
responsibilities at the expense of their own personal growth and development (Dodson &
Dickert, 2004). More recently, it has been shown that these household requirements may
constitute a source of pride for the adolescent girls (Oppenheim-Shachar & Benjamin, 2016).
But, more relevant here, the study uncovered that for immigrant mothers without links to the
welfare system, and thus unable to broker organizational ties, daughters showed a pattern of
avoidance towards social support programs (ibid). Such patterns indicate the need for a
learning process about the creation of supportive ties (Offer, Sambol & Benjamin, 2010).
Shifting the focus from adolescent girls to young adult women and their occupational
development, an emphasis on the possible importance of the intergenerational scope has
emerged. This sheds light on cultural and economic contexts as shaping parenting practices,
and on the transmission of resources from parents to their children (Brannen, Parutis,

Mooney & Wigtall, 2011). We apply this perspective in the current study, analyzing
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motherwork during adolescence as a form of intergenerational transmission that will become
beneficial later in the lives of their young adult daughters.

The intergenerational transmission perspective is crucial in a period of socio-
economic change (Mc Leod & Thomson, 2009). Studies have shown that transmission and
subsequent outcomes within micro parent-child relationships can be affected by processes
operating at the macrosocial level (Brannen et al., 2011). One example is the historically
more generous orientation of welfare services, which made it possible for social workers to
devote more time to developing specific relationships with mothers in need.

In the context of the occupational development of marginalized young women,
intergenerational transmission may be as much defeating as enabling. Alongside neo-liberal
requirements of self-actualization (Harris, 2004; Newman, 2012) and “do-it-yourself-
biographies” (Daly, 2011), the young women absorb the model created by their mothers’ lack
of formal education and recurrent employment experiences at the bottom of the labor market
(Co-author, 2011). Within this gap, our study seeks to investigate how mothers can contribute
to their daughters’ educational and occupational development, despite their inferiority in
these pivotal fields.

The specific position of the working-class intergenerational brokerage of maternal
resources requires, as suggested in the argument advanced by Small (2009), an organizational
perspective, highlighting the embeddedness of access to resources within community
organizations. According to Small, research mapping access to resources should examine the
forms in which welfare institutions, such as NGOs and statutory organizations, broker
resources for mothers living in poverty by deploying the full influence of their organizational
network. Small’s perspective directs attention to the organizational level of resource
brokerage, naming these “unanticipated gains.” In emphasizing the lack of anticipation, it

appears that Small does not recognize the work invested in maintaining relationships with the
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community organizations as a necessary precondition for the brokerage process. Thus, his
perspective excludes the work put in by the mothers to make the process possible, such as
their investment in ongoing negotiation with these community organizations; it also excludes
the outcomes of these contacts for their daughters. What we offer below is an extension of
Small’s perspective, but in a way that recognizes the work put in by mothers and its
significance for the brokerage process. For this purpose, we highlight the need for two
analytical distinctions: The first is the distinction between the definition of ‘anticipated gains’
as concrete, purposeful pre-defined goals as suggested by Small (2009) in his
conceptualization of ‘Unanticipated gains’, to the interpretation of ‘anticipated gains’ based
on Emirbayer and Mische’s (1998) analysis of agency as a resource existing within a
temporal flow which will become crucial at some given moment. In other words, the
motherwork invested in relations with professionals from support organizations as a means
for potential anticipated support and care from these organizations who overtime become
familiar with the family and specifically the daughters’ worries and needs.
The second, is the distinction between intergenerational transmission that reproduces
dependency on welfare organizations; and the intergenerational brokerage of resources that
facilitates access to organizations which will further broker resources for both the mothers
and their daughters, enabling the latter to develop educationally and occupationally. In what
follows, we outline the Israeli context in which mothers and daughters are situated.

The Israeli context
Welfare support for families in economic scarcity
The mother-daughter experiences that this study focuses on are situated in the context of
three decades of ideological change in the Israeli welfare state. During the 1990s, a prevailing
neo-liberal ideology fed the New Public Management reform, which integrated principles of

competition and cost reduction into welfare policy and services (Co-author, 2014). In terms
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of welfare support, this meant that resources were kept to a minimum; enough to provide a
basic income based on eligibility testing and applicants’ attempts to locate employment (Co-
author, 2020). These policy changes minimized (even further) the scarce material resources
available to mothers providing for their families in poverty, adding the burden of
synchronizing childcare and paid work—even though the state did not equip mothers in
poverty with the resources needed to handle both caring for their families and labor-market
responsibilities (Co-author et al., 2016). Alongside public welfare institutions—the Ministry
of Welfare and the National Insurance Institute, the main welfare support organizations in
Israel—social support to families in need is also provided by non-governmental organizations
(NGOs) (Benish, 2018). The scale of NGO support in Israel has expanded since the 1980s,
following the spread of neo-liberal ideology and a drastic reduction in government
expenditure on social services in the following years (Benish 2018).

Support services for marginalized young women

Welfare support and services in Israel have been systematically reduced over the last 30
years. However, the understanding that that the disengagement of young adults from
educational, occupational and social settings will lead to a loss of precious human capital
(Katan 2009) has encouraged the development of a tranche of services focused on providing
support to young adults aged between 18 and 35. These services can be divided into in two
central types: 1) Support for young adults as a social generational group; 2) Support for
young adults defined by the welfare system as being “at risk.” The first form of support is
offered within “Young Adult Centers,” operating in 60 local authorities across the country.
These centers offer support in 4 fields recognized as central to the transition from
adolescence to young adulthood (Bonny-Noach, Nathan & Ben-Refael Galanti 2018): post-
secondary education, employment, social involvement, and recreation. Services offered by

the centers include employment workshops, occupational assessments, study scholarships,
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and cultural events. Following recent criticism of the failure of the centers to adequately cater
to the needs of young adults at risk, the Ministry of Welfare and Social Services developed
the “For Me” program; an initiative allowing social workers to work more closely with young
adults at risk by making processes more accessible to this population (Komem 2015). The
second type of support, focused on young adults “at risk” is led by the “Yated” program,
initiated in 2014 by the Ministry of Welfare and Social Services. Operating in 114 local
authorities across the country, the program’s key objective is to promote the full potential of
young adults aged between 18 and 25 who are deemed to be at risk, and to support their
integration into Israeli society. In this context, the term “risk” refers to the experience of
deprivation, or of distress in any of the following fields: education, employment, mental
health and wellbeing, physical safety and health, and the sense of family/social belonging.
Some of the services offered by the program are similar to those offered by the young adult
centers. However, the Yated program takes experiences of economic scarcity and distress into
consideration. Under this specific remit, they also operate a number of housing projects, and

offer material support (retrieved from: www.yated.org). Without diminishing the significance

of the support and services offered within these two arenas, it should be noted that they both
have a gender-neutral perspective.

This notwithstanding, the Israeli welfare system has operated programs and services directed
specifically at adolescent girls since the 1970s (Krumer-Nevo, Berkovitch-Romano &
Komem, 2015). There is a history of government ministries and philanthropic agencies
working together to support NGOs focusing on work with young women at risk (Zeira,
Benbenishty & Refaeli 2012). Such organizations seek to support marginalized young women
to fully engage with the transitional stages characteristic of their age cohort (military/civic
service, post-secondary education, employment, community involvement). Even though each

of these organizations has its own unique objectives, it can be said that they all subscribe to a
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feminist ideology concerning the lives of young women: a special focus on both the gender-
specific barriers faced by young women on the one hand, and on the resources and agency
that they may have access to (Komem, 2015).

Scholars have found that young women at risk turn to welfare services for support at
higher rates than young men in similar circumstances. However, young adults at risk
generally have low self-referral rates. This has been explained in previous studies (Zeira,
Benbenishty & Refaeli, 2012) in terms of a lack of knowledge about these agencies and the
support services that they provide. This point highlights the importance of this study’s
interest in the process of mothers passing organizational knowledge on to their young adult
daughters.

Methodology
The data presented in this paper is drawn from 30 semi-structured in-depth interviews
conducted with 15 mother-daughter dyads, interviewed separately, between the years 2017-
2019. The dyads consisted of young women and their mothers, living in communities that
could be described as disadvantaged in terms of economic scarcity, peripheral geography,
and/or marginalized ethnicity. The mothers ranged in age from 42 to 63: none had any higher
academic qualifications and were either dependent on state benefits or employed in low-
income service sector or blue-collar jobs (factory work, cleaning, childcare, elderly care). All
the mothers had work experience in at least one employment setting, either at the time of the
interview or in the past. The study did not explicitly focus on single mothers: however, just
over half (8) were single mothers. 7 were married (3 not to the father of their daughter(s)).
The mothers had between 1 and 8 children, with an average of 3; just over half (8 out of 15)
were their children's sole providers. The mothers had ongoing support relationships with a
variety of public organizations, including local welfare and social services departments,

housing offices, women's shelters, health, and mental health organizations, etc.
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The daughters ranged in age from 19 to 28. They all had work/study experience
lasting at least 3 months in the year preceding the interview. None had made the transition to
motherhood. Like their mothers, they too had relationships of support with social
organizations, both state institutions and NGO's.

The dyads were all Jewish. Most were of Mizrahi origin (12 dyads); two dyads were
immigrants from former USSR, and one had Ashkenazi origins. The interviewees lived in
urban and rural communities in the south of Israel, with the exception of one of the young
women who, at the time of the interview, had moved to a city in the center of Israel to pursue
a job opportunity.

The participants were recruited through contacts in state welfare organizations and
NGOs working with young women defined as "at risk"—meaning that they and/or members
of their family had contended with one or more of an array of hardships including violence,
sexual abuse, poverty, neglect, drug and alcohol use, etc. The organizations in question were
focused on the educational and occupational growth of young women at risk, and on active
participation in the transitional stages normative for their age cohort (post-secondary
education, employment, community involvement, military/civic service) in Israeli society. In
other words, the participants in the study were recruited based on their receiving support from
a welfare organization, whether statutory or an NGO, at the time of the interview or at some
point in the past. The first author, a practitioner in the field'*, made use of her professional
connections to establish contacts with young women and mothers who fitted the criteria for
participation in the study.

Interviews were conducted in locations most convenient for the participants, either in
their homes or in professional settings near their homes. The interviews lasted between 45

minutes and three and a half hours, with an average duration of one and a half hours. Each

15 A social worker

80



interviewee was given a gift card worth 100 New Israeli Shekel (approximately $25) as a
token of appreciation for her time.

As part of the interview, the mothers and daughters were asked to describe their
relationships in terms of everyday life and coping with hardship. Based on previous research
regarding the importance of support networks for women contending with economic
deprivation (Hanson & Pratt, 1995; Henly, Danziger & offer, 2003; 2005), the interviewees
were asked about existing relationships of support beyond the nuclear family. The interviews
also focused on the mothers’ and daughters’ work/study experiences in the past and present,
and the role that the mothers took in supporting their daughters’ occupational development
aspirations. This line of inquiry prompted questions such as: What do you know about your
daughter’s occupational plans? Do you sometime speak about her plans? Do you feel that you
were (are) able to support her with this? What do you think of her plans? For their part,
daughters were asked questions including: Do you feel that your mother supports you and
your occupational development? How? Has she helped you access jobs? What about
information relating to study or employment programs?

Data analysis was carried out in line with the principles of Grounded Theory
(Charmaz, 2014), using the Maxqda 2018 data analysis program. The coding process was
conducted in stages. Firstly, interviews were read freely and openly, to give the researchers a
feel of what was unfolding in the text. A further reading and analysis of the text allowed for
the breaking down of initial codes into categories describing mother-daughter relationships
with different types of community organizations. In classifying the different types of
community organizations that the interviewees were embedded in, we identified a distinction
between allowance and basic need-focused organizations, and human potential-focused
organizations. Participants’ names and information about the organizations have been

changed, to protect the privacy of the participants.
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Findings

In what follows, we describe a process that we have identified as organizational brokerage,
from mothers to their young adult daughters. Based on the intergenerational framework, we
were able to articulate the stages of this dynamic. Namely, how motherwork vis-a-vis
organizations, during crisis points in the past, facilitated the young adult daughters’ access to
resources for advancing their occupational and educational development in the present.
Mothers generating relationships of support with organizations
When speaking about the past, interviewees shared details about living in poverty and dealing
with family trauma experiences; of the mothers facing various caring emergencies, where
their own personal initiative, or support from family and friends, was insufficient as a
solution. As part of their mothering work, they saw themselves responsible for seeking
support from public organizations, to protect their family from material deprivation and
similar conditions:

Q: How many children do you have?

A: Eight. It's not easy and it's not simple. I think somehow, we were thrown into the

streets. | remember we were there on the grass, sitting and... I took all of them (the

children) and we went to the city council... and there we embarrassed ourselves a

little bit... we shouted until we got what we deserved by right. [...] We went to the

mayor and he helped us. He "paid" the debt we had (to the council), and then we went

to the public housing office and we got this apartment. (Lili, 46, mother).
Recognizing her and her family’s eligibility for welfare support (Regev-Messalem, 2013)
made it possible for Lili to benefit from a form of resource brokerage, whereby the city
council removed the barrier blocking access to a resource administered by the public housing
office. Like Lili, Dalia also described how she turned to the welfare services for help; in her
case, to protect her family from physical harm and trauma when she decided to leave her
husband for a shelter, after years of physical abuse directed towards both her and their

children:

I did not have help [from my family] during this transition. I stood alone, on my own
two feet. I left with only my clothes, I didn't have anything else. And the shelter
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helped me. [...] It was a very tough period for all of us. Very hard. But they [the
children] have good memories from the shelter. It built them, it made them into what
they are today. It helped them get up on their feet, they felt safe there. They saw,
when we got out, [that] I didn't get back together with their father. (Dalia, 47,
mother).
Dalia stresses the hardships of the critical move for her as a mother—being isolated and
alone, leaving all her belongings behind, coping with tough times; but she concurrently
appreciates the positive outcomes for hers and her children's lives, highlighting her
motherwork as ultimately worthwhile.
Besides stories of turning for help for the family as a whole, mothers also nurtured
relationships of support with public organizations, in order to harness resources and
professional assistance of specific utility for their daughters. In so doing, the mothers aimed
to make ties that would help them cope with the challenges of caring for their daughters,
invariably on their own. Rena described how, as an adolescent, her mother turned to her
teacher at school following her disclosure of sexual abuse within the family:
And then, after I told my mom, she went to the school and informed them about the
situation. And then the school started to be more aware. I was transferred to a class
with extra therapeutic care mainly... then really, I was transferred to the therapeutic
class. (Rena, 22, daughter).
Rena recalls how the tie that her mother had been able to establish with her teacher expanded
the existing reservoir of support; it opened up opportunities, within the school and with other
organizations, for therapy and support at a level that her mother would not have been able to
provide.
Living in a peripheral area added a level of complexity to accessing specific professional
services considered uncommon outside the urban metropoles. Receiving such services
demanded insistence and assertiveness on the part of the mothers. After a long period trying
to access professional help in the local medical clinic to treat her daughter’s eating disorder,

and fearing her death, Maya realized that she could no longer cope by herself, and felt that

"causing a riot" may be the only solution:
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Until one day I came to the clinic and said: “I am not leaving here until I get a

solution.”

Q: And what happened?

A: I caused a riot.

Q: What were you asking for, Maya?

A: Help!

Q: I see, but I don't exactly understand what help was missing at the medical clinic.

A: There was nothing, no-one, no-one to talk [to us] about eating disorders, no-one

with the professional understanding, and no doctor in the south (of the country) who

could deal with it. So, they sent us to another city (over 100km from her home town).

Q: And what did you find there?

A: A special clinic for eating disorders. A doctor, a psychiatrist, someone normal that

knows how to deal with it. (Maya, 52, mother).
Maya, like Lili (above), describes the climax of an ongoing preliminary process of attempting
to secure health-related care for her daughter. She highlights both the physical (recurring
attempts) and emotional labor involved in the process of seeking help. Pleased that her
daughter was eventually referred to a professional eating disorder clinic as a result of her
endeavors to support her daughter, she isn’t critical the lack of similar services within her
locality.
Across the interviews, the mothers and daughters shared instances of the mothers initiating
organizational relationships in their quest to gather resources and support in the shadow of a
family crisis. As a part of these encounters—whether physically (as in Lili and Dalia's
accounts) or essentially at the center (as in Rena and Maya's accounts)—the daughters were
first-hand witnesses of their mothers’ help-seeking and tie-building practices within
organizational contexts, as part of their motherwork. These initial encounters, in due course,
turned into lasting relationships of support.
Maintaining relations with organizations and brokering resources to daughter
Following initial requests for help by mothers during a family crisis, the interviews elicited
stories of on-going support relationships between mothers and organizations. The interviews

also detailed occasions when mothers were able to pass information to their daughters about

programs or services that they had secured access to through these organizational contacts,
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and to encourage their participation accordingly. We depict this process here in two stages:
first the mothers’ relationships with organizations, and then the brokering process.
After leaving her abusive husband, Dalia turned to support from a shelter, where she stayed
(with her three children) for two years. In her interview, she mentioned staying in touch with
the staff after leaving the shelter for years thereafter, and the staff generally supporting her in
her routine survival struggles. She mentioned how her ties with the welfare department in her
city opened up support opportunities for her daughter as well:

Q: How did you know about the girls’ club?

A: The welfare services told me about “the girls’ club” and I suggested to my

daughters that they go. They would go there two-three times a week, after

school. (Dalia, 47, mother).
The girls’ club in question was a centre for adolescent girls operated by the local authority.
The aim of the centre was to create an informal space for girls, to socialize and take part in
various enrichment activities alongside doing their schoolwork. Contrary to the type of
support that the mother received from her social worker, successfully brokering the
information about the girls’ club facilitated another level of resource for her daughter:
enrichment activities. The young women enrolled in girls’ clubs'® as teenagers recalled how
the clubs were a significant source of support during their adolescence—and later, in the form
of providing information about military and civil service!’, and study and work opportunities.
Naomi, whose relations with the welfare services began following her separation from her
abusive husband, shared how she maintained a strong relationship with her social worker for
many years, and how she found this tie extremely supportive:

She was more than a sister, Rachel. She was with me for 6 years. If I didn’t call her,
she would get mad at me. She cared for me, financially too. [...] No one believed she

was a social worker. I told her things I didn't tell my family. And she helped me.
When they took [transferred] her, they took my heart. I cried. (Naomi, 52, mother).

16 Just under 50% of the young women who participated in the study were enrolled, at some
point, in a girls’ club in their local authority.
17 Both compulsory for young women in Israel.

&5



Naomi’s ties with her social worker were a source of support, both financially and
emotionally. Her ongoing relationship with the social worker became a form of
organizational embeddedness, enhancing her access to valuable information. When the social
worker told her about available services and programs for young women, she encouraged her
daughter to take part:

I was happy when Gaby enrolled in the program!'®,

Q: Remind me, how did she find out about it?

A: It was through the welfare department, I told her about it and I also told her she

should register herself at the welfare department, and [that] they may help her with

funding for study tuition. (Naomi, 52, mother).

Thanks to the information passed from the social worker to the mother—no doubt due, at

least in part, to the close and supportive relationship between the two—Gaby was able to

establish a relationship with a different type of organization, one focused on her educational
development rather than mere providing support for daily survival. Further, this triggered
another tie with the youth center in their community, which gave her a scholarship covering
part of her tuition to complete her high school matriculation studies, through a special course
for students who didn't complete high school.

Iris, like Naomi described the close, supportive relationship she had with her social worker:
A: We've come a long way with Lily (social worker). She joined us during Tali's
temperamental teenage years, when Tali was in a lot of trouble.

Q: Really?

A: She has had an immense impact on our lives. We met her through the welfare
department. Tali was very problematic and she helped us, she took care of us [...]
every problem we had, around the clock, she was always there. (Iris, 47, mother).

The ties that the mothers established with support organizations were never single

encounters, but rather ongoing mother-organization relationships—or, borrowing from Mario

Small (2009), the mothers’ embeddedness in public organizations. Tali, Iris’s daughter

described how the tie created by her mother facilitated access to valuable information:

Our social worker met my mom yesterday and told her about a special program that
she thought would suit me. And my mom said to me that [ must call her and that it’s a

18 A program aimed at personal growth and development for young women.
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program involving work and training. It’s something prestigious and they don’t just

give it to anyone... (Tali, 28, daughter).
Tali formed a relationship with a community organization where her occupational
development was the center of attention, the result of her mother’s ties with a support
organization. The mothers’ “organizational embeddedness” (Small, 2009) opened up
opportunities for exposure to and the subsequent take up of services, information and material
goods—for the family as a whole but also, specifically, for their daughters.
What these excerpts highlight is that the involvement with support organizations played a
crucial role in the daughters subsequently gaining access to resources—whether a program, a
service, or a scholarship. As some of these narratives show, support relationships were not
always pleasant; at times, the mothers had to insist on having their needs acknowledged and
met, even when these had been ignored. In other words, we argue that meeting professionals
regularly, sharing personal and family problems with them, insisting on receiving support,
and building trust over time is all part of Motherwork; practices which, over time, yielded
opportunities for their young adult daughters. We now turn to describe how the daughters
leveraged these resources.
Young women leveraging organizational ties for their occupational development
Listening closely to the descriptions of the mothers’ efforts, vis-a-vis their daughters' current
experiences of organizational support, highlighted a process where organizational
embeddedness served as a source for brokering resources for their young adult daughters. We
analyze this process as characterized by both continuity and change: continuity in terms of
both mothers and daughters leaning on organizational assistance; and change in terms of the
type of community organization. The mothers received support from organizations that
responded to emergencies or crises. Their daughters, however, turned to organizations

providing opportunities for personal growth and occupational development. In other words,
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while the organizational tie was a resource passed on from mother to daughter, the narratives
indicate that the daughters themselves were active in cultivating it.
As a teenager, Lilac was enrolled in an afterschool program after her mother turned to the
welfare department for support, searching for a place where Lilac “could eat and take part in
social activities.” Besides acceding her mother's request and Lilac's initial needs, the
afterschool program became, via the staff members, a significant source of emotional
support, information, and onward referral to other organizations—proving critical for her
occupational development:
I have meetings with a social worker, the emphasis is less on therapy, more on
achieving my goals, it means, we sit together and ask: What do I want to study?
Where can I study that? [...] and then she [the social worker] brought up the fact that
I could get a scholarship, so I've filled in all the documents and I have applied for it,
it's 65% of the tuition. [...] She is a sweetie. Really, one of those people that does her

job from the heart. She calls me, even out of the blue, just to ask, “So, did you do
what you were supposed to? Did you find out?' How are you?” I really love her.

(Lilac, 23, Daughter).
The opportunity to apply for a scholarship came about because of her mother’s ties with the
welfare support organization. Her mother described her long-term organizational ties with a
social worker, whom she admired very much; Lilac follows this by generating a good
relationship with professionals, maintaining the organizational tie albeit in a different form:
rather than welfare support for basic living needs, she receives support for developing her
educational potential.
Rebecca, a high-achieving student who however was subject to severe anxiety, has been
continually encouraged by her mother to further her education. A widow from a young age
and coping with physical and mental health problems herself, Rebecca’s mother had been
supported by the welfare department for many years. She encouraged Rebecca to take part in
a special civil service program, supporting young women who had experienced difficult life

situations. When Rebecca completed her mandatory national service, she turned to the co-

ordinator of the program, asking for support in order to progress her academic aspirations:
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I finished my civil service and two days later I started to study.

Q: So you started the whole application process while you in service?

A: Yes, there was a social work student that guided me through every step. She

helped me with everything, I was still in a bit of a daydream, like I didn’t know you

had to apply in February, go to an open day... I didn’t have the guts...

Q: She came with you?

A: She came with me to the open day, she helped me with scholarships, she helped

me with the decisions: What to study, where, all these things you have to take into

consideration. (Rebecca, 21, daughter).
Unlike Rebecca, most of the young women in the study had significant educational gaps;
most had completed less than 12 years of education i.e., had not matriculated from high
school. Therefore, their occupational trajectories began with their integration into study
programs, or planning a study program and searching for funding. Nevertheless, a minority
did use their organizational ties to seek employment opportunities. Rena, for instance, works
as a youth guide in a program that she herself had been a member of in the past:

The fact that I participated in this program, really opened [an opportunity] to apply for

this job. I would never have found a job like this somewhere else, without

matriculating [...] What I do here allows me to enjoy work without having to pass

some criteria that you would usually have to in a “normal” job. In this job I do what I

really want to do in life, it’s something therapeutic, I can’t see myself doing anything
else. (Rena, 22, daughter).

2 (194

Rena’s “journey” in this program was nurtured by her ties with the welfare department in the
city she lived in. These ties were initiated by her mother, who had sought support for Rena
after she had experienced sexual abuse some years earlier. Besides finding a job in this
organization, Rena continued to utilize her good relationship with the staff to gain access to
resources which would help her advance her study and employment aspirations. In her
interview, she discussed how the social worker in the organization helped her “fill in forms”
and connected her to personnel like the youth social worker, who “is a source for a lot of
information about programs and services for youth.”

Part of the experience of growing up in families with limited material means, the young
women in the study witnessed the efforts that their mothers invested in gaining access to
crucial everyday resources. At times, the young women were physically present during these

efforts, a part of what some of the mothers described as "embarrassing" and "tough"

&9



encounters. Alongside this, the young women also witnessed long lasting, caring
relationships emerge between their mothers and welfare professionals—relationships with a
significant impact on their wellbeing and the wellbeing of the family as a whole.

As the findings show, the young women were able to leverage the organizational support
passed on by her mother in the direction that they aspired toward. More so, the findings point
to the wide definition of “occupational and educational development,” as it is grounded in the
lives of young women in marginal social locations. While for some this meant completing
their high school matriculation or seeking funding for an undergraduate degree, for others it
meant the opportunity to earn an income for the first time. What we found was that the
intergenerational scope of this research, and the decision to analyze both individual action
and organizational practices, uncovered a “triangle of brokerage”: young women gaining
access to organizational support based on the combination of their mothers’ brokerage of
information and resources, proactive practices by social welfare organizations, and the young
women’s ability to leverage the two. In other words—and counter to Mario Small (2009),
who focused on the unanticipated gains of organizational embeddedness based on
organizational practices—we argue for a feminist perspective to organizational
embeddedness, one which takes into consideration the intended gains of both the mothers and
their young adult daughters.

Figure 1: Triangle of brokerage
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Discussion

Previous research on the role that economically marginalized mothers play in their
children's educational and occupational development has focused mainly on young children
(Gillies, 2006a; 2006b; Reay, 1998; 2004; Smith, 1989) and adolescents (Cauce et al., 1996;
Dodson & Dickert, 2004; Swauger, 2010; Taylor, 1996). Moreover, it has mostly examined
individual action by mothers, as opposed to organizational practices and the impact that the
mothers can have on these processes. In this paper, we considered the motherwork invested in
the occupational development of their young adult daughters. We applied an intergenerational
perspective to Mario Small's (2009) organizational embeddedness theory. Our investigation
highlighted the possibility that the embeddedness of mothers in need within the organizations
providing them with material support may contribute to the process of developing bridging
relationships (Co-author et al., 2010; Warr, 2005) for the benefit of their young adult
daughters. This allowed us to highlight the long-term value of the organizational ties
cultivated by these mothers with welfare organizations. Our analysis identified a long-lasting
process of intergenerational brokerage, which we have conceptualized in 3 main stages: 1)

Mothers generating supportive relationships with organizations; 2) Mothers maintaining
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supportive relationships with organizations and brokering resources for their daughters; 3)
Young women leveraging organizational resources.

Overall, the study unraveled a high embeddedness in relations of support with
organizations. The mothers’ accounts of their experiences with welfare organizations were
organized around receiving support at crucial points, as well as on an ongoing basis more
generally, across their child rearing years. These were statutory institutions, such as local
welfare and social service departments, public housing offices, health clinics, and schools.

In contradistinction to this, the daughters utilized the organizational ties to advance their
educational and occupational aspirations. These included, access to information, services,
programs, scholarships, and job opportunities. In other words, the mothers' relationships with
the support organizations stayed in the realm of coping social capital (Henly, Danziger &
Offer, 2005; Warr, 2005). But at the same time, their organizational embeddedness enabled
them to broker diverse resources for their daughters. Firstly, they established the material
conditions necessary for their daughters to grow up in as positive an environment as possible;
secondly, they provided a role model for their daughters on maintaining productive
relationships over time with social workers, demonstrating how these could yield significant
support; thirdly, and highly significant, is the information they accumulated as part of their
organizational embeddedness, which they were able to transmit to their daughters. The last
allowed their daughters to leverage (Briggs, 1998 in Dominguez and Watkins, 2003)
organizational support towards their own development. We interpret this process as inter-
generational resource brokerage, based on the mothers’ bridging social capital (Granovetter,
1973; Warr, 2005).

Consistent with Mario Small's (2009) study, through being embedded in key
organizations mothers were exposed to and offered access to resources extending beyond the

initial need that established their ties with the organization in question. However, where
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Small (2009) defines these resources as ‘unanticipated gains’, we interpret them as
‘anticipated’ in the sense that mothers’ relational maintenance was not always instrumental or
focused on a specific goal such as those referred to in Small’s (2009) study, but rather on the
relations with organizations as a resource that would become crucial at a given moment — a
resource within itself which the mothers could then pass on to their young adult daughters.

Unlike their mothers, who had initiated these ties in the shadow of family crisis, their
daughters did not initiate access to resources by themselves. The services and programs,
relevant to their occupational development, were the outcome of an organizational
embeddedness that Mario Small (2009) termed “unanticipated gains.” Nevertheless, and
without underestimating the significance of Small's (2009) theory, it can be argued from a
feminist perspective that these resources were by no means unanticipated. On the contrary,
we object to the fragmented conceptualization of resource-gaining processes, which focus
only on the moment of access to a resource as opposed to the prolonged process that creates
it. We would instead argue that the salient resources in the mother and daughter narratives
were the anticipated outcomes of motherwork: the mothers’ long-lasting “work of sociability”
(Nelson, 2005) with professionals from support organizations—who are familiar with the
family and have known the daughters for years, and thus cognizant of both the mothers’
worries and the daughters’ needs. Indeed, these outcomes were not always clear or defined
from the start, as is the case in Emirbayer and Mische’s interpretation of human agency
(Emirbayer & Mische, 1998) and in relational work in economic transactions (Butler and
Waldroop, 2004 in Bandelj, 2012); but, rather, directed towards these gains.

Although the study the role of motherwork and of the mother's embeddedness in
organizations, the daughters interviewed for this study were by no means passive; they, too,
invested mental, emotional and relational labor to establish ties with organizations (and the

professionals working for them) in order to leverage the resources offered to them.
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What we contribute is the distinct value of two aspects of motherwork: transmitting ties
which they have maintained; and transmitting the knowledge, skill, and experience of shaping
organizational ties that eventually open up access to opportunities and resources. Scholarship
must not join the historical invisibility of motherwork. Instead, we need a feminist
understanding of organizational gains, wherein hard and continuous efforts are understood as
critical.

It is important to integrate these findings within the current discourse on young
adulthood, which has highlighted the significance of parental support to young adult children
during the traditional stages of early adulthood—such as post-secondary education and
integrating into the labor market (Hartnett, Furstenberg, Birditt, & Fingerman, 2013;
Newman, 2012; West, Lewis, Roberts, & Noden, 2017). These studies stress the centrality of
financial and material support such as cash gifts, rent and tuition, normalizing middle/upper
class privilege and implying the deficiencies of parents of limited means. Directing attentions
towards mothers providing in poverty, this study has conceptualized a new kind of a bridging
parental resource, passed on from working-class mothers to their daughters while remaining
grounded in specific social and material survival efforts. It is important to note that for young
women who have had disorderly secondary education biographies, a lack of material support,
and family employment experiences rooted at the bottom of the labor market, their
occupational development begins with overcoming both material and emotional gaps and
takes much longer to attain.

The study also points to the problematic aspects of the self-actualization project and its
focus on individuality, so central in the current discourse on young adulthood. Firstly, as we
have showed, in relation to the erasure of the support and work that mothers invest in their
young adult children's occupational development. Secondly, but no less important, is the fact

that the support that mothers are able to offer in marginal social locations pivots, crucially, on
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their ties to organizations of support. The participation of young women in the education
and/or labor markets occurs within a context of supportive relationships—not only with
mothers, but also with social organizations.

The main limitation of the study lies in the absence of a temporal dimension, specifically
its inability to follow the outcomes of the intergenerational transmission that it describes in
the young women's subsequent participation in occupational development programs and
services. In other words, the study does not fully gauge their integration into quality jobs and
upward mobility.

Future research should adopt a longitudinal methodology to examine how motherwork, as
embedded within social organizations, can become significant in protecting young adult
daughters from lower quality jobs and labor market vulnerability, and how it can contribute
to their upward mobility. Future research projects should aim to expand the conceptual realm
of mothers' support and resources, not only for their daughters but for their children in
general. This would allow for a full analysis of gender nuances, as well as the nuances or
differences in terms of each child’s personal agency, considered against structural barriers
and opportunities. Lastly, the intergenerational perspective, instrumental in illuminating
productive learning processes between mothers and their daughters, should be adopted in
future research. The working assumption is that one generation is not always sufficient to
document complex family practices which may otherwise go unnoticed (Brannen et al.,
2011).

As for policy recommendations, our findings suggest that welfare organizations should
design institutional practices based on a wide understanding of family needs across a long-
time span, taking into consideration all the members and extending beyond the specific
context of support sought in times of crisis. In other words, the study calls organizations to

anticipate mothers’ long-term gains, and to recognize organizational relationships with
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mothers as pivotal in constructing supportive relationships with their children. This is
especially crucial in terms of marginalized young adults, who have been found to lack
formative awareness of the occupational development programs and services that will
facilitate their upward mobility.
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29NN 4.2

The material and symbolic in young women’s negotiation of precarious

employment: The case of Israeli service and care sector

Roni Eyal-Lubling & Orly Benjamin
Abstract

For young women employed in the service and care sector, bad jobs often involve encounters
with customer’s humiliating behaviour and the breaching of labour law. Researchers have
analysed young people’s dependency on bad jobs, as either negotiated through material
sources of support found in family relations or to a lesser extent on symbolic resources. The
possibility that material resources are accompanied by symbolic resources has been less
conceptualized thus neglecting the need to understand the relationship between the two and
the circumstances where each or both become crucial. Analysing interviews with 22
economically marginalized young women working in the Israeli service and care sector we
could validate earlier scholarly emphasis on the salience of material resources elicited from
parental support, even in families with limited means. Those were topped however, by a
range of symbolic resources. Particularly surprising was young women’s reference to
workers’ rights and standard employment practices highlighting a division between resources
that build agentic capacity to bear precarious employment as opposed to agentic capacity to
question precarity and demand change.

Introduction
Introduction
Amidst the precarious nature of labour markets in advanced industrialized countries
(Kalleberg, 2011; Vosko, 2010) with young workers being especially vulnerable (Furlong,
Goodwin, O'connor et al., 2018; Standing, 2011), researchers have sought to understand the

ways young people deal with their dependency on unstable jobs with insecure and degrading
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working conditions. The scholarship analysing young people’s negotiations and coping
strategies in precarious working environments has focused mostly on the material resources
they build on, namely, young people’s leaning on parental or family material support
(Hardgrove et al., 2015; Heath & Calvert, 2013; Majamaa, 2011; Newman, 2012; Swartz, 2008;
Worth, 2015). Significant scholarship has also pointed to symbolic resources young people
accumulate to construct value within the self despite their precarious employment experiences
(Murgia & Pulignano, 2019; Silva, 2013; Umney & Kretsos, 2015; Walker, 2015).

However, little has been said about the extent to which young adults’ perception of their work
as precarious may lead to their challenging precarious practices and demanding change.

The current study is situated in the centre of this scholarly debate. We therefore ask two
empirical questions. First, we explore what resources are accumulated by marginalised young
women to cope with precarious employment? Second, we question how these resources
contribute to young women’s persistence in precarious jobs or, alternatively, contribute to their
ability to insist on their workers’ rights?

In doing so, we adhere to Anthias’s (2020) analysis of both material and symbolic
resources as crucial for the understanding of peoples’ coping and struggling to change
processes and outcomes which shape the inequalities affecting their lives. Also, we build on
Felstiner, Abel and Sarat’s (1980) conceptualization of the ‘transformations of disputes’ and
suggest that a symbolic resource in the form of a public discourse over workers’ rights, may
become crucial as a resource for claiming a remedy for precariousness at work or insisting on
one’s rights as a worker.

In what follows we present the current literature on precarious employment, young
people’s coping strategies within precarious employment and a detailed description of the
study’s conceptual framework alongside the context of the Israeli labour market.

Precarious Employment
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The term precarious employment has been used in the literature to describe various work
conditions amongst workers with an array of professional skills and abilities, including people
who are highly skilled (Armano, Bove, Murgia, 2017). Nevertheless, in the context of this
paper we refer to precarious employment as the systematic violation of workers’ rights (co-
author, 2016) facilitated by the neoliberal agenda that has pushed the risks of employment
relations onto workers shoulders (Vosko, 2010). In his systematic analysis of job quality
Kalleberg (2011) showed the vast increase of ‘bad jobs’ in which violations of workers’ rights
become systematic and within the legal limits. In concrete terms "bad jobs’ are characterized
by: (1) low and irregular income; (2) a high level of employment insecurity; (3) limited access
to social security; and (4) a lack or poor representation of collective interests in industrial
relations. (Gardawski, Mrozowicki & Trappmann (2020). It’s important to note that in the
current discussion, we focus on low income, low skill jobs accessible to young women with
high school education only. We focus here on precarious employment practices such as lack of
control over time of shifts, postponing payment and workplace bullying: humiliation in the
workplace, experienced on a daily, ongoing basis.

Young people’s coping strategies in precarious employment

In analysing the youth labour market, scholars have pointed to young people’s inability to rely
on work alone as a stable source of income. This has been especially salient amongst young
people without an education and those in the process of acquiring post-secondary education or
vocational training (Hardrgrove et al., 2015; Silva, 2013). Hence, in coping with their financial
instability young adults have been documented to lean more and more on parental support
(Hardgrove, Mcdowell & Rootham, 2015; Newman, 2012). Studies show that parental support,
mostly material support includes financial gifts, payment of tuition fees, loans for home/care
purchase with the most dominant type of support being living in parental homes. Newman

(2012) showed that the inability to find steady income due to precarious employment practices,
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pushed young people to move in and out of their parents’ homes creating what she has termed
‘Accordion families’. In practice, the parental home becomes a safe option to ‘bounce back’
to when young adults are unable to afford their independent housing arrangements (Heath &
Calvert, 2013; Newman, 2012).

Hardgrove et. al (2015) add an important distinction between SES categories: In their
study of young adult men in the UK they describe how young adults from affluent families
invest in acquiring an education while financially supported by their parents allowing them to
refrain from precarious employment. Their working-class counterparts leaned on parents or
other family members for housing arrangements supplemented by welfare allowances while
unemployed and looking for their next jobs. In this way resources were pooled, and poverty
was managed collectively. In one of the few studies focused specifically on young women
(Worth, 2015), resources were extended to include breadwinning partners.

Although less explored, a notable body of work has pointed to young people as relying
on non-material resources in managing precarity. Umney and Krestos (2015) found that having
passion for the job and the ability to be independent helped young British Jazz musicians
manage the precarious aspects of their work namely, unstable, part time and even unpaid work
arrangements. This was also true for highly educated self-employed young workers in Italy
(Armano & Murgia, 2017) who stressed the importance of autonomy at work and doing work
that is meaningful and fulfilling to them. Both these studies focused on young adults with
prestigious professions and an option to have what Armano and Murgia (2017) term “hybrid
work lives” meaning that alongside their self-employed work as professionals they accepted
other low skilled jobs to expand their income.

However, young people operated symbolic resources within marginal work positions
as well. Jennifer Silva (2013), for instance, conceptualized the ‘mood economy’, namely,

young people’s privatized, internal process of creating a sense of achievement and happiness.
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Silva (2013) claims that in their struggle to achieve traditional markers of adulthood, with
labour market participation being a key component, American working-class young adults
build their adult identity based on narratives of psychological development and the overcoming
of traumatic past experiences. The appropriation of acceptable cultural processes as a means of
casting value to ones’ life experiences has also been central in Walker’s (Walker, 2015) study
of young women in the post-soviet Russian labour market. Walker (2015) adopts Skegg’s
(1997) identification of the longing for ‘respectability’ and argues that despite structural
oppression within the post-soviet labour market, working class young women create
respectable selves in low paying service sector jobs based on narratives of femininity,
individual autonomy, and self-invention. This resonates studies that were not specifically
focused on young people indicating the symbolic meanings and alternative narratives people
turn to in facilitating their effort to cast value and worth to their insecure and uncertain work
life. These studies have highlighted that ‘dedication to the work ethic’ and holding on to the
hard worker model, allowed workers to counter inferiority in the workplace (Padavic, 2005).
Similarly, workers’ appreciation of their capacity to contribute to other people’s lives despite
bad conditions at work generated positive ‘sensemaking’ as a mechanism of self-defence
(Weick, 1995 in Manolchev, 2020). In the Israeli context, co-author (2016) defined this type
of symbolic work as “privatized entitlement”, meaning that when employees - service and care
workers in this case, are deprived of appreciation and remuneration for their skills and devotion
at work, they seek entitlement to these within the self.

Conceptual framework

In exploring employment precarity amongst marginalized young women, we aim to deepen the
understanding of their coping strategies and specifically the resources that generate their
capacity to cope and persist in bad jobs despite the precarity experienced. We contrast the

ability to cope with the routinized precarity with other situations - those in which young women
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can insist on their workers’ rights and resist precarious practices in the workplace and demand
change. In Hirschman’s (1970) vocabulary we are interested in incidents of ‘voice and exit’ as
opposed to routinized ‘loyalty’. We therefore adopt two theoretical approaches which allow us
to explain processes of negotiating precarity at work amongst marginalized young women.
The first is Floya Anthias’ (Anthias, 2008) notion of ‘Translocational positionality’ - an
analytical framework which recognises that people have multiple locations which are not fixed
but are context, meaning and time related and which therefore involve shifts and contradictions
(Anthias, 2008. p .5). In her reflection on identity construction in the context of migration and
transnational movement, Anthias (2008) theorized the concept ‘Translocational positionality’
addressing issues of inequality and social divisions as dynamic and continuously shaped,
referring to locations where resources are deprived by power structures. Those who are
deprived of them always cross boundaries in a struggle to extend the resources available to
them. Further, Anthias (2020) requires that each dimension of intersecting inequalities would
be analysed as reflecting the intertwined nature of the material and the symbolic, mapping the
connections between structure, culture, and agency rather than keeping each apart.

Although Anthias’ analysis is embedded in debates on migration and globalization, her
analysis has been found relevant to the study of women belonging to minority groups (Meler,
2017; co-author, 2020) such as the participants at the centre of this study.

The second approach is Felstiner, Abel and Sarat’s (1980) analysis of the
transformation of disputes. In their analysis of the processes that may lead to legal disputes
they define three transformational steps: ‘Naming’, the preliminary stage of perceiving the
treatment by others as wrong. ‘Blaiming’, namely, turning the wrong treatment into a grievance
and holding someone accountable for it. Lastly, ‘Claiming’, i.e., demanding a remedy for the
injury (p. 632). Routine experiences of precarity at work may be handled by young women at

the ‘blaming’ level, holding their bosses or employers as responsible for their wrong treatment.
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To persist at work, such blaming must be kept in silence, on the private level. However, there
are moments in which invisible blaming takes the shape of visible claiming, albeit, not in court
as suggested in Felstiner et al. (1980). Within the perspective offered by Felstiner et al. (1980),
these moments reflect the awareness of legislation, in our case, of labour law, as legitimizing
action such as voice and exit (Hirschman, 1970). Backed up by labour law, young women
progress to the ‘claiming’ stage. It is likely that a combination of material and knowledge-
based symbolic resources facilitated the ‘claiming’, one of them being the realization that their
employer breached the law.

Following these analytical guidelines, we focus on the combination of the material and
symbolic resources in young women’s negotiation of precarious employment but in-order to
reveal the dynamics of their struggle to extend these resources within an unequal power
structure, we also need to attend to the broader social and political context in which they
develop.

The Israeli Context

For the last 30 years Israel’s labour market has undergone changes based on neo-liberal
ideology, extending the power gap between employers and employees especially in service and
care occupations (Co-author, 2016). This has been characterized by a move from standard
employment practices to non-standard, contracted work in both the private and public sectors
giving rise to workers being denied benefits such as pension contributions, sick pay, vacations,
employment or income security, and no recourse to union assistance (Preminger, 2018).

The macro-level shift from a labour market characterized by standard employment and
a high level of unionization to a labour market characterized by non-standard practices and a
precarious work environment, encountered several protest waves against the shift in labour
relations (Bondy, 2021). Some media coverage made it common knowledge, that labour law is

rarely enforced (Mundlak, 2018) and that Israeli employers breach workers’ rights (Davidov
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and Eshet, 2021). Some of these protests gained considerable media attention during the first
decade of the new millennium and became familiar to the public (Preminger, 2018) with
disputes around working conditions in the service sector resulting even in some improvement
in working conditions (Co-author, 2016; Preminger, 2018). Hence, for over a decade, the wake
of organizing in Israel and the emergence of a public discourse on workers’ rights have given
way to a process of “naming, blaming, claiming” (Felstiner, Abel & Sarat, 1980). This process
has had an impact on programs and services catered for young adults who have since included
sessions to inform participants about the Israeli labour market (Komem, Refaeli, Eyal-Lubling
& Hermetz, 2018)

The Study

This paper draws on data from in-depth semi-structured interviews with 20 young women in
marginal social locations. We define marginal social locations as intersecting categories such
as young age, gender, low income, peripheral geography, ethnicity and experiences of risk and
abuse, which work together to narrow young women’s opportunities for personal growth in
Israeli society (Co-author et al., 2019). The interviews took place during 2017-2019 as part of
a wider study consisting of 40 interviews with mother-daughter dyads, which explored the
contribution of mother-daughter relations to the employment experiences of young women in
marginal social locations.

Over half (13) of interviewees were of Mizrahi descent, namely second or third generation
families who emigrated to Israel from North Africa, Middle Eastern countries and India and
are stigmatized to be on the lower echelon of the Israeli ethnic hierarchy; 6 were immigrants
or second generation families from former USSR, another stigmatized community and 2
participants were Ashkenazi, namely of European descent and the hegemonic group within
Israeli society (Co-author et al., 2010). The young women's ages ranged from 19 to 28 and

they all lived in the south of Israel in both urban and rural communities except one who at the
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time of the interview moved to a city in the centre of Israel due to a job. Of the 20 participants
most lived in their childhood homes with their mothers (7) or parents (6), 2 with their siblings
and 5 lived independently with a boyfriend, friends, or roommates. The young women living
in their mothers’ or parents’ home (as did some of those who lived outside their family homes),
almost without exception leaned on their material support. However, coming from families
with scarce financial means they also contributed to household expenses whether on a regular
basis or from time to time. For instance, they paid for a portion of the rent/utility’s bills and/or
groceries and medicine, which they estimated between 200-1000 New Israeli Shekels
(approximately £50-£250) per month!®.

With the aim of exploring young women’s occupational development, they were recruited
based on their work experience between 1-6 years (not always continuous) in the year prior the
interview. At the time of the interview 10 of them held a single job, 3 held two jobs
simultaneously, 6 combined work and study/training programs, and 1 was engaged in studying
only but was continuously looking for a job. The young women who were employed worked
in service and care occupations. These were entry level jobs with low wages and little or no
fringe benefits.

Focusing on marginalized young women, the participants were recruited through state
organizations and NGO's working with young women defined by the Israeli welfare system as
"at risk" meaning, they and/or members of their family have experienced an array of hardships
such as poverty, unemployment, violence, sexual abuse, neglect, drug, and alcohol use, etc.
These were welfare organizations, both statutory and/or NGO's. Besides basic social support
from organizations in times of crises, the young women took part in programs aimed at

enhancing their education and employment status. These programs were focused on defining a

19 This must be understood in the context that the minimum wage in Israel is currently 5300
NIS per month (approximately £1325) and as will be shown in the findings, most of them did
not work full time.
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professional direction and gaining knowledge about the Israeli labour market and included
designated session on recruitment procedures, workplace soft skills, and basic labour law and
workers’ rights. Those young women who agreed to participate were presented with
information about the study and its’ objectives and informed consent was obtained before the
start of the interview.

Interviews were conducted in locations most suitable for participants either in their homes or
in professional settings near their homes and lasted an average of 1.5 hours. Interviews were
recorded and transcribed verbatim. Each interviewee received a gift card worth 100 New Israeli
Shekel (approximately £25) as a token of appreciation for her time.

The interviews elicited a wide range of biographical narratives but the focus in this paper relates
to their employment or occupational development narratives. As part of the interview, the
young women were asked to describe their work/study experiences and their professional
aspirations and future occupational goals. Building on previous research on the precarious
youth labour market the interviews focused on young women’s experience of precarious work
and their negotiations of their work environments. This included questions about work tasks,
their economic rewards, hardships at work, combining work with other responsibilities,
relationships with peers and management; alongside questions that delt with sources of support
outside the work environment.

The data was collected based on semi-structured interviews that were aimed at gathering data
around 2 central issues: 1) Narratives of occupational development and experiences in the
labour market. 2) Narratives regarding young women’s interpretation of their work experiences
and their coping mechanisms.

Data analysis process was conducted in stages following the Constructivist Grounded Theory
tradition (Charmaz, 2014) and using the Maxqda data analysis program (VERBI, 2018). Firstly,

interviews were read freely and openly to get a feel of what is happening in the text. A further
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reading and analysis of the text allowed the breaking down of Initial codes into categories
describing the young women’s precarious work experiences. Lastly, in the Focused coding
stage we could point to young women’s negotiations of precarious employment as based on
material and symbolic resources which will be presented hereinafter. Participants' names and
other work-based information have been changed to protect privacy.

Researcher positionality

The first author is a researcher and a feminist social worker who worked (at the time of data
collection) as professional director in a centre focused on operating programs for and
conducting research on marginalized young women. This position was an advantage in terms
of gaining access to participants, building their trust and confidence to take part in the study;
and allowed for an open conversation. On the other hand, this could have led to an obligation
to please her or to a bias in the way participants tell their stories, or researcher’s analysis of
their stories. The feminist understanding that power relations are inherent to the research
process (Brooks & Hesse-Biber, 2007), led the first author to take extra care explaining about
informed consent and refusal as an acceptable option. Moreover, reflexive field notes were
written following interviews to process these methodological challenges (Moustakas, 1994).
Young women’s experiences of precarious employment practices

Working in the service and care occupations characterized in the Israeli labour market by
outsourcing and contract work, three themes of work precarity were central: lack of control
over work process; humiliating behaviour by service users and customers; and the breaching
of labour law.

A lack of control over work process

The young women expressed their powerlessness in terms of the lack of control they had over
practical aspects of their work.

Q: Was this a permanent job?
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A: It was a permanent job. I worked there for 11 months but because the [contractor]
company had changed they fired me. (Karen, 27, Train card issuer).
The relatively lengthy period of 11 months and the belief that the previous contractor would
have kept her at the job, inverses the meaning of permanent for Karen. Nevertheless, it clashed
with her complete lack of control over the continuity of her job with the contractor. Perceiving
their job as permanent and making themselves available full-time despite having to adapt to
the part-time needs of their employers was a recurring theme in the young women’s narratives.
Elsa reflected the lack of control over work hours: “it’s a full-time job but it can also be six
hours or four hours a shift, depends on when you work”. In some cases, lack of control over
work hours intervened with their leisure indicating how lack of control is extended outside the
work environment:
I'll explain what the problem is with my manager. She sends you the shift arrangement
on the same day... like she'll send you your shifts at 8PM and you'll have to work the
next morning. [...] Everyone wants to know their shifts in advance. That way you can
plan your life... your weekend... and she (manager) says: "it's not possible, everyday
it changes". You understand? This is not cool, I want to plan... (Lisa, 23, salesperson
at a clothing store).
Lisa's manager expects her to manoeuvre her private life spontaneously around the 'ever-
changing' demands of the workplace. Although Lisa disagrees with this policy, she consents to
it. In Felstiner, Abel and Sarat’s (1980) terminology she has transformed her injury (the lack
of control over working hours) into a grievance meaning she sees her manager as responsible
for her injury. Her words portray her sense of entitlement (Co-author, 2016) to 'know her shifts
in advance' so that she 'can plan her life' and suggest an unvoiced inner demand for respect for
her private life too.
The lack of control over employment contracts and working hours was not just an
inconvenience in terms of free time for going out with friends or ‘planning your weekend’.

Listening to young women’s work-life narratives we found this to have an impact on their

ability to pay tuition (those who are studying), to help-out with family income and to

114



synchronize between two jobs (when one is not enough to make ends meet) or between work
and study programs.
Humiliating behaviour by service users and customers
Low symbolic capital and the low public esteem of their jobs exposed the young women to
degradation not only by employers but also by people outside the employment contract -
service users and clients in their workplace:
Q: What was it that stressed you out at work?
A: The clients... the clients really stressed me out, they really look down on you...
saying things like: "get a move on" or "hurry up, will you?" (Bianca, 22, cashier at a
supermarket).
Noting that learning disabilities affected her ability to recognize numbers on the till at times,
slowing-down her service, Bianca shares the stress of working as a cashier in a supermarket
and the humiliation she felt from clients' remarks. Elsa, who also works as a cashier echoes
this point:
... the other day, I closed my till. It wasn't active. So, a client says: "Why are you not
open?" [...] and she started cursing me until it got to a point, she cursed my mother...
like "your mother's a whore". (Elsa, 26, cashier at a supermarket).
Bianca and Elsa's quotes describe customers' degrading responses to their service or work
skills, but feelings of humiliation also arose from customers’ attitude towards their job as a
whole. Monique who works at a primary school as a guard shares the pain of literally being
ignored by those who receive her service:
I can tell you when I worked at the primary school, who would say 'good morning' to
me? No one! I can tell you teachers would walk past me like I am nothing, like I am
sand... I would say 'good morning', I am the friendliest person, it's always nice to be
around me... and like the teachers would literally 'blow me off'. (Monique, 25, guard
at a primary school).
In this excerpt Monique stresses her entitlement for respect and basic human communication
within the place she works. The absence of these becomes especially harsh because of the work

context — a school. In repeatedly mentioning that her service users are teachers Monique

highlights the hypocrisy of the education system which promotes values such as respect for the
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‘other’? within the boundaries of the classroom but creates bold boundaries between the self
and the ‘other’ outside of it.
Breaching of labour laws
Being at the bottom of the labour pyramid the young women’s stories unravelled that alongside
manifestations of precarious employment practices which were within legal limits, they
experienced instances where their employers ignored labour laws and worker rights:
I: T had a supervisor when I worked as a !guard at the primary school... I had a terrible
case of pneumonia and despite it I continued to come to work. It became worse and
worse so [ went to the doctor, and she said to me: 'Listen, you have a very harsh case
of pneumonia, if you hadn't come, you would have landed up in hospital'.
Q: Wow!
I: So, I said to my supervisor 'l will send you the sick leave documents from the
doctor...' so he says to me: 'What? You can't do this to me' because he knew I would
have to miss a week of work. (Monique, 25, security guard in a primary school).
In highlighting her commitment to her workplace by stressing the severity of her illness and
the fact she came to work even when it became 'worse and worse', Monique accentuates the
gap between her responsibility towards her workplace as opposed to the employers' care
towards her and her health. Moreover, in stressing her supervisor's response she uncovers that
what should have been a mundane work situation between a worker and the workplace — taking
leave because of a serious illness, — becomes an arena for inter-personal power relations. As if
becoming ill is a step Monique took against him, ignoring her basic health needs and implying
the consequences if 'she did do this to him'.

Salary issues were also notable in young women's experiences of work precarity. Samantha

who worked as a youth leader in a hostel for “at risk” adolescent girls pointed that "they didn't

20 This is also in contradiction to the ‘The other is me’ campaign that operated between the
years 2013-2014 and aimed to endow principles of equality and inclusion within the
education system in Israel.

2! Being a highly militarized country, in Israel it is customary that at the entrance to public
institutions (Schools, malls, universities, hospitals, etc.) guards supervise incomers and goers.
Guarding service is usually run by subcontracting companies who provide outsourcing
service for the local authority/private organizations. This is considered an entry level, low
skilled vocation and training (specifically, carrying and using a gun) is conducted by the
subcontracting company.
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pay me extra hours" [...] "also on weekends they paid me a ridiculous hourly rate??". By not
paying Samantha extra hours, her hourly rate is practically reduced to under minimum wage
rate. The situation persisted rather than being an incidental occurrence of breaching the local
labour law. Dependency on employers was salient to the persistence of such practices:
Usually, you wait two or three days until you get the check. Because my bank account
has been attached by a lien, I get my monthly salary by check. I waited for two weeks.
He (the manager) really dragged it.
Q: What do you mean?
A: He dragged it although the check was in his office [...] I would call to ask if I can
come and get it and he would say: "I don't have time, I can't talk" and the check is
there... just give it to me... (Eleanor, 24, cafeteria crew member).
Living in poverty and having large amounts of debt led Eleanor to build on her employer's
goodwill to hand her paycheck each month instead of transferring it directly to her bank
account. However, what seems as a gesture turns out as another form of economic risk she
must cope with.
Young women negotiating precarious employment practices
In managing their lack of control over work hours, customer degradation and breaching of
labour laws, young women in this study relied on a combination of both material and symbolic
resources. Moreover, in terms of the young women’s response, a fine line existed between
precarious employment practices within legal limits and those practices that violated worker
rights. In Felstiner, Abel and Sarat’s (1980) terminology of disputes it was only those practices
where worker’s rights and labour law were breached that the young women ‘claimed’ a cure
for their precarious experiences.
Material resources

Within the unstable working conditions and inconsistent income, the young women repeatedly

referred to their mothers as sources of material support. This was mostly mentioned in terms

22 In Israel there is a higher rate for work hours beyond an eight-hour shift and on a Sabbath
(Saturday).
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of being able to live in their mother’s home and being exempt from paying household expenses
allowing them to save money for future goals:
If I had to rent an apartment now... it’s electricity, and buying all sorts of items for the
place, and paying rent... it’s loads of money. [...] If I rented a place of my own now, I
would have to pay all these things and when you live with your mom you can actually
save... (Lisa, 23, salesperson at a clothing store).
For those young women who were studying alongside working, this material support was
especially crucial:
I don’t see myself falling into another pit of renting an apartment. With both work and
studying, I don’t see myself getting out (of my mom’s home) if my mom gives it to me
for free and with so much love. [...] She always says to me ‘instead of you having two
problems — travel expenses and rent, you can stay at my place and then both of us only
have one problem — the travel expenses. Two people coping with one problem is much
easier’
(Monique, 25, security guard and student).
In this excerpt, using the metaphor “pit” Monique emphasizes the economic burden she’s
“buried under” having to work to pay her study tuition. In doing so she highlights her fear of
having to take on another financial burden — rent. Moreover, her words underline not only her
mother’s material support but also her emotional support and solidarity with Monique’s
hardships.
Although mothers’ material support in terms of housing was salient in young women’s
narratives, they could not rely wholly on parental material support as did participants in
previous studies (Newman, 2012). Rather, coming from families with scarce economic means,
whose income depended many a time on welfare support, they had to “chip in” to monthly
household expenses. Moreover, those who were integrated in training or post-secondary
education had to finance it mostly on their own, besides a minority who received a study
allowance based on a mental health disability.
Symbolic resources

The symbolic resources that emerged in the study consisted of two types: 1) Symbolic

resources that build a capacity to endure precarious employment despite the conditions which
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included ‘friendships at work’ and ‘imagined occupational futures’. 2) Symbolic resources
that build a capacity to insist on their rights as workers and claim a remedy which included
‘knowledge on worker rights and labour law’.

Friendships at work

The social relations the young women made in their workplaces were a central theme in their
work life narratives and were a key factor in helping them cope with precariousness in the
workplace:
But that makes everything bearable... when you have your friends with you at work...
doesn’t matter what happens...
Q: But what was it that was unbearable?
A: The managers... The dynamics with the management. (Samantha, 23, youth guide
in a hostel for adolescent girls “at risk™).
Monique and Lauren also resonate this point and stress the fact these friendships did not stay
only in the realm of the workplace:
The moment you’re having fun with the people you work with, you just ‘let it slide’
(the precariousness). It passes through you, and you don’t hang on to it... I can tell you
that the atmosphere at work is like a family... the shift manager is not a manager he is
like a friend, I can tell you that after this interview I am going to his housewarming
party (Monique, 25, guard at a school/central bus station).
The people are so good, so funny, like... I really connected to everyone. Like, none of
them live in my hometown but I still see them almost every weekend. (Lauren, 24,
Guard at a hotel).
Friendships and relations at work assisted the young women to turn humiliating experiences at
work into ‘respectable belonging’ (Co-author, 2010, p. 39) namely, the pride of belonging to a

group of good friends even within a disrespectful work environment.

Imagined occupational futures

Speaking of their current bad jobs as the “unimportant present” (Padavic, 2005) within a larger
path to future occupational fulfilment was another strategy young women used to (re)frame a
positive definition of themselves in the labour market. Lauren who was working as a security

guard shared her future aspirations of joining the police force and studying criminology.
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The thing is, working in the security industry, I see myself as something more serious,
like, I don’t know, working for a government office... you know... that kind of security,
not in a hotel. [ intend to be recruited to the police forces. That way you become a civil
servant, it’s interesting... and in general I also want to study criminology, it’s also in
the same direction. (Lauren, 23, security guard at a hotel).
By linking her occupational future to high-status professional goals — being a civil servant and
a Higher Education student, Lauren was able to distance herself from her low-quality job as
security guard at a hotel. Other young woman had very elaborated future trajectories planned:
Q: you started to say something about your future plans...
A: My big plan is to study social work, but I am starting to study to be a seamstress at
the beginning of next month. My plan is to open a small business for women in the
“Charedi**” community. That way I can study social work and earn a living as a private
seamstress instead of working for an employer in a bad job, in a workplace where I am
not happy. (Samantha, 22, youth leader in a hostel and factory worker).
Like Lauren, Samantha refers to higher education, linking her self-worth to a prestigious
institution in society. Knowing that she cannot afford to devote herself to studying only, she
thinks of a dual-step plan that would give her more autonomy in the labour market based on
professional skills, thus allowing her to refrain from the two bad jobs she currently occupies at
a youth hostel and a factory.
Referring to further study and to being educated, alongside imagining oneself as self-employed
or working within respectable social institutions, the young women could construct a vision of
themselves as the “can do girls” (Harris, 2004) meaning they adhere to the neo-liberal messages
that they as young women have been given an array of opportunities to succeed in education

and the labour market, and that it is their individual effort and ability that will drive them there.

Knowledge on worker rights and labour law

The young women in this study grew into the neo-liberal labour market and were familiar with

precarious employment practices. Nevertheless, once faced with employers’ violation of labour

2 The ultra-orthodox Jewish community of which Samantha is also a member.
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laws, despite their vulnerability in the labour market, they utilised their agency and resisted
these violations by referring to their entitlement to workers’ rights.
Monique had worked as a guard at a primary school for 6 months. Her working conditions were
very poor — a minimum wage, no fringe benefits, and long travels to work. Nevertheless, she
was committed to her workplace and made a huge effort not to miss working days even when
sick. She shares her reaction to her boss’s attempt to prevent her taking sick leave:
I said to him: 'you should be ashamed, I am a human being, is a human being not sick
sometimes?'. I said: 'l am taking this sick leave and when I come back, arrange me a
meeting with the CEO'. I said to him: 'T am finished talking to you. I am not coming
back, and I am not under your authority, from now on I will only speak to the CEO, and
that [whole situation] pushed me to leave and start working as a guard at the central
station. (Monique, 26, guard at a primary school).
Monique grasps sick leave and sick pay as rights she deserves as a worker and a human being.
She accuses her direct manager personally of trying to annul these rights. She mentions turning
to the CEO and then leaving her workplace altogether for another position as a guard elsewhere.
While dependent on a bad job, other, similarly bad jobs, can be easily located. The notion of
confronting the violation of their rights was a recurring theme. Karen works as a youth leader
in an afterschool girls club run by the city council. Like many social services in Israel, the
operation of the club is based on an annual budget and staff is employed on personal contracts
that terminate after 11 months. Being asked to continue to work during the summer holidays,
Karen was shocked to realize she did not get paid:
I had a thing with them... like my contract was over and I didn’t get my monthly salary
although I continued to work... So, I came to the HR department and said: ‘Why didn’t
I get me salary?’ and they said you’re on a ‘resuming contract’ so you need to resume
it. And I said to them: ‘I have to do it? You must do it. Am I expected to tell you I am
on a ‘resuming contract’? You are my employers and are meant to know that and to
renew it. You know that I still work during school holidays’. And then they renewed it
and I continued to work and am still working up until now. (Karen, youth leader, 27).

In this excerpt Karen’s words express not only her entitlement to receive pay for days she had

worked but also, her ability to rely on labour law despite the conditions of non-standard
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employment and the hostile practices which break up the connection between employees and
their employers. Instead of bearing precarious practice which puts the responsibility of making
sure her contract is resumed on her (as expected of her in the new labour market), she puts
forward her entitlement and demands conditions parallel to standard employment practices.
Relying on her knowledge of worker’s rights she is successful in establishing an employer-
employee relation to the extent of forcing her employer to take responsibility for her
remuneration. Both Monique and Karen don’t specifically use the words ‘worker’s rights’ or
‘labour laws’, rather they refer to their knowledge of their entitlement to these, but other
participants were more explicit. Samantha for instance, who had experienced the breaching of
labour law concerning payment for her extra working hours said: ‘I had problems with them
with my work hours, I want to sue them now. They keep saying ‘everything is according to the
law’ but when it comes to paying you money, nothing is according to law’. For Eleanor salary
issues were interrelated to the violation of other work rights as-well. Eleanor worked as a crew
member preparing and serving food and drinks at a cafeteria. She enjoyed working and felt it
had a good impact on her life, until her boss began to sexually harass her. After repeatedly
rejecting him, she decided to leave. Following her resignation and knowing she has no access
to her bank account, her boss postponed giving her month’s paycheck. She shares how
confronting him with her knowledge on labour laws lead him to finally pay her:

A: I spoke about it to the woman who does my nails and she said to me what he’s doing

is illegal and then I went to back him and said to him that what he's doing is illegal,

you're not allowed to postpone a paycheck for more than a few days. (Eleanor, 24,

cafeteria worker)

Eleanor’s story shows how gender and economic marginalization intersect and worsen
young women’s precarity at work. Furthermore, it shows how social relations between women
serve to evoke knowledge about worker rights and labour market protection. The convergence

of significant information and the language of workers’ rights and protection became a
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symbolic tool with which they could insist on their entitlement. We analyse this resource as
symbolic since young women in the study did not materialize it in terms of turning to a workers’
union or to the labour court — practices made very marginal in the current labour market
(Benjamin, 2016; Preminger, 2018). Rather, they used their knowledge of rights as a symbolic
resource to negotiate their position as respectable workers.
Conclusion
Previous analyses have emphasised the importance of adopting a dual lens to understanding
employment precariousness as experienced through both structural forces and subjectivity (i.e.,
Armano, Bove & Murgia, 2017; Murgia & Palignano, 2019). Scholars have underlined the
significance of focusing not only on forms of precarious employment but also on the ways in
which workers interpret them and they ways in which they shape their subjectivity (Muglia &
Pulignano, 2019, p. 5). However, the literature on young people’s subjective coping
mechanisms in precarious employment has tended to split between symbolic and material
resources and has mainly stressed mechanisms which support young people’s ability to persist
precariousness at work as opposed to resisting precariousness and demanding change.
Analysing interviews with economically marginalized young women living in the
southern Israeli periphery, this study mirrored findings in previous studies showing young
peoples’ leaning on material resources (Hardgrove et. al., 2015; Newman, 2012; Worth, 2015)
specifically in terms of housing. However, having to contribute to household expenses and/or
paying study tuition, they could not disengage from labour market precarity altogether as do
young adults reported in studies on more affluent families. Clearly, living in their family home
allowed young women the privilege of studying alongside paid work, and the capacity to
change jobs if the work conditions became too difficult to bear. However, this was topped by

symbolic resources as well.
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The symbolic resources the young women accumulated consisted of two types. First,
our study reinforces past research and shows young women’s ability to persist in bad working
conditions by casting value into their jobs, based on forming friendships at work (Co-author et
al., 2011; Manolchev, 2020) or perceiving them as part of bigger occupational future (Padavic,
2005). Beyond this, a second type of symbolic resource arose. The study participants relied on
their knowledge of workers’ rights and entitlement as workers - knowledge that was at times,
validated by their social circles.

By insisting on their workers’ rights, young women’s narratives described their
attempts to self-advocate and negotiate their bad treatment not only within the self but rather
vis-a-vis the person or entity they perceived responsible for the precarious experiences.

This second type of symbolic resource supports Felstiner et al.’s (1980) classical
argument associating the signification of wrong treatment in the public discourse as facilitating
individuals’ ability to name, blame and claim their rights. What renders this third type of
symbolic resources so crucial is the distinction it introduces between symbolic resources that
support bearing precarious employment, such as the two former types; and symbolic resources
that contributed to the capacity to insist on one’s own position as entitled to workers’ rights.
Moreover, it secures access to material remuneration. Although young women’s agency to
claim their rights is novel in the literature on young peoples’ experiences of precariousness at
work, their claiming process unlike the one described by Felstiner et al. (1980) stays between
them and their employers as individuals and does not progress into legal disputes. In this sense
neo-liberal ideology plays out in two ways. Firstly, by leading macro processes in the labour
market which enable employers to renounce their responsibility for their employees and
secondly, by leading to the individualization of worker resistance to precariousness.

Future research should further explore young women’s sources of knowledge about

workers’ rights and labour law — how they are accumulated, through what sources and how this

124



knowledge could be more accessible to them both prior to experiences of violations of their

worker rights as well as when these do occur.

In terms of implications for policy and practice, the findings suggest the need for state

enforcement of worker rights and labour law in the Israeli labour market as well as support for

informal enforcement by young workers themselves based on a system of channelling this
information to enforcement officers.

A limitation of the study lies in the absence of a temporal dimension. Namely, its' inability to

follow the outcomes of the young women's negotiations with labour market precarity and the

effort they invested in mobilizing themselves mainly through education and training.

It is important to note that while rejecting the violation of their worker rights did have practical

implications on receiving their economic rewards during a specific time, this did not have

material effects on the more general level. Our study underlines previous studies (Benjamin,

2016; Manolchev, 2020; Walker, 2015), indicating that countering precarious employment

whether by creating respectable selves or by actively rejecting precarious employment (as in

this study) the young women were able to distance themselves from the shame and humiliation
but not to mobilize themselves materially.
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39080 4.3

Emotional debt? Understanding emotions in mother-young adult daughter

relations in the context of poverty and social marginalization

Roni Eyal-Lubling & Orly Benjamin

Introduction

Bourdieu’s theorization of the ‘forms of capital’ (Bourdieu, 1986) as diverse assets
transferred from parents to children, reproducing both privilege and inequalities, inspired
sociologists’ interest to extend the conceptual framework to the realm of emotions. The term
emotional capital was introduced by Helga Nowotny (1981) to describe the transfer of
‘knowledge, contacts and relations as well as access to emotionally valued skills and assets’
between family members and friends who share affective ties (Nowotny, 1981, pp. 148).
Nowotny defined these as assets constructing children’s resilience in coping with challenges.
Later literature on emotional capital (Gillies, 2006; Reay, 1998, 2000, 2004) was mostly
grounded in mother-young children relationships and focused on the emotional resources
invested by mothers in pursuit of their children’s education and wellbeing. In comparing
middle class and working-class mothering researchers tended to conclude that working class
mothers are subjugated by middle class standards which they are often unable to live up to
(Gillies, 2006). Particularly intriguing is the question of children’s age and how it changes
working class mothers’ perceptions of what resources children are entitled to. Indeed, when
the focus shifts from what mothers are doing or investing to how mothers and their daughters
are feeling about mothers’ emotional investment, attention can be directed to age related
transitions that shed light on additional meanings of class and life in poverty.

Attention to the emotions experienced in the context of material scarcity pushing
mothers and young adult daughters into inter-dependency, necessitates examining emotional

capital alongside another large body of work: that which highlights the growing dependency
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of young adults on parental support (Heath & Calvert, 2013; Sage & Johnson, 2012). Silva
(2013) for example, described detrimental effects of absent parent support for American
working-class young adults’ healthcare, housing, employment and the ability to hold on to
higher education studies. The dependency literature, however, gives little attention to
emotional involvement between parents and their young adult children in the context of
poverty neglecting the need to distinguish between emotional capital and social support
frameworks organized around the expectation for reciprocity (Gouldner, 1960; Nelson, 2005)
Discussing emotional capital while clarifying its relations to social support, we propose to
contribute the long-term costs of emotional capital in specific age and class locations. To
advance knowledge on the intersection of gender, poverty and the young adulthood life stage,
we depart from emotional capital scholarship between mothers and young children, which is
framed by the moratorium status (Marcia 1966 in Meeus et al., 2012). Namely, children’s
exemption from adult roles. Instead we examine how expectations for reciprocity change
with age and ask: What feelings characterize mother-young adult daughter relations in the
context of poverty and social marginalization and how do these feelings play out in the
broader context of support relations?

In what follows we present the existing literature on emotional capital followed by that on
social support between parents and young adult children, as well as women’s relations of
support in the context of poverty. We then describe our study framework and the types of
emotional relations elicited in the mother-daughter narratives. Our framework allows us to
propose a class and age specific distinction in emotional capital theory: While the transfer of
emotional capital from middle-upper class mothers to their young children serves for the
accumulation of human capital, in the context of poverty, working class mothers’ investment

of emotional capital leave young adult daughters with an emotional debt.
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Emotional capital

In describing mother’s emotional work and involvement in their children’s education, Diane
Reay (Reay, 1998, 2000, 2004) conceptualized the term ‘Emotional capital’ as: ‘The
emotional resources passed on from mother to child through processes of parental
involvement’ (Reay, 2000, p. 569). The generation of emotional capital according to Reay
(ibid) is crucial to the development of children’s resilience within social institutions such as
the school system, and to their potential educational success. Reay’s (1998; 2000; 2004)
study of mothers and their school children is situated within a larger feminist project aiming
to illuminate mothers’ involvement in their children’s lives in pursuit of their wellbeing and
development as opposed to the neutral concept of ‘parent involvement’. And indeed,
following her conceptualization, other feminist scholars (Co-author et al., 2019; Gillies,
2006) have added their interpretation of the ways working-class mothers and mothers in
poverty transmit their emotional resources and skills to support their children in coping with
racism and humiliation at school and other social institutions. Gillies’ (2006) critical analysis
of the term claims that viewing outcomes of emotional capital through the lens of academic
success alone, risks a ‘parenting deficient’ model where working-class parents, mostly
mothers’ efforts and their children’s outcomes are ignored in favour of middle-class values,
namely academic ‘profits’ for the children. For this reason, Gillies (2006) defines emotional
capital as ‘the emotional investment made by parents as part of their desire to promote their
children’s wellbeing and prospects’ (p. 285) and takes into consideration that emotional
investment might serve to promote day to day survival at school as well as future academic
achievements.

Present scholarly interest in emotional capital stems from a gendered perspective on
Bourdieu’s theorization of the ‘forms of capital’ (Bourdieu, 1986). Reay (2004) explicitly

states her interest in underlining mothers’ role in the reproduction of children’s class position.
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In this vein, researchers explore emotion in close relationships as salient to Bourdieu’s
conceptualization of the types of capitals passed on within a family from parents to children.
Bourdieu’s emphasis on material, cultural, social and symbolic forms of capital as
reproducing both privilege and inequalities, informed scholars’ work with the emotional
capital framework analysing adult work place (Cottingham, 2016; Husu & Ylilahti, 2020;
Lavee & Strier, 2019) and post-secondary education experiences (Wong, 2020). In a study of
male nurses, Cottingham (2016) extended the notion of emotional capital by pointing to the
difference between internal capacity and external expression of emotional capital.
Cottingham (2016) contributed a distinction between ‘the resource itself’, and ‘the activation
and embodiment of that resource’ (Cottingham, 2016, p. 470). Further, her analysis
unravelled emotional capital as evolving through time and experience and as built of two
stages of learnt emotional management: a primary stage developed in early socialization; and,
a modified, secondary stage, refining emotional responses in educational and occupational
settings. Building on Cottingham’s theorization of emotional capital in the work-place, Lavee
and Strier (2019) showed that in the absence of material resources to support their clients
living in poverty, social workers were coerced into transferring emotional capital to their
clients supporting clients’ resilience in their struggle to become economically independent
citizens.

In the context of post- secondary education Wong (2020) shows how class plays out
in young adults’ feelings of entitlement versus lack of legitimacy to acquire higher education
with the former experienced by middle class young adults and the latter by their working-
class counterparts. Wong’s (2020) analysis concurs Gillies (2006; 2009) and Co-author et
al.’s (2019) interpretation of emotional capital as classed.

While this literature does focus on emotional capital as it is utilized in adult education and

occupational life, it rarely focuses specifically on young adults. Moreover, the expression of
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emotional capital within the parent-young adult relationship, is broadly neglected. Attending
to emotional aspects in these relationships is significant given the current dependency of
young adults on parental support, including the intensified emotionality accompanying the
material need of living with their parents.

Young adults — parents support relations
For almost four decades both academic research and popular media have pointed to the
growing dependency of young adults on parental support. Adult children’s need for the
extension of support during young adulthood has been explained mainly as a result of macro
socio-economic changes such as the precarious and insecure labour markets in western
societies leading to young people’s struggle to become financially independent (Arnett, 2007;
Furlong et al., 2018; Silva, 2013). Thus, the majority of the research to date tends to focus on
material or financial parental support in the transition to adulthood (Sage & Johnson, 2012;
Wightman et al., 2013). The literature points to an extension of a moratorium period
(Cuzzocrea, 2019) where it has become socially acceptable that parents continue supporting
their children in young adulthood, and young adults are then exempt from traditional adult
roles. Among the scholars focusing on parent’s material support shouldering young adults’
labour market precarity many have documented co-residence as a key resource allowing
young people to navigate the uncertainty of low paying, unstable jobs (Hardgrove et al.,
2015; Newman, 2012). Others have documented young peoples’ privilege of having their
parental homes as a possible ‘fall back’ after leaving home or living in properties owned by
their family at subsidised rent (Heath & Calvert, 2013). Besides co-residence, the research on
parent support to young adult children has included financial gifts, loans (Heath & Calvert,
2013), study tuition, childcare assistance to those who are young parents, and emotional

support and advice (Sage & Johnson, 2012).
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Alongside the types of support given by parents to their young adult children, research has
examined parent motivation for support giving, with the theory of reciprocity being central to
these motivations. Namely, parents’ expectation that their support to children in the present
will yield their children’s remuneration in the future (Sage & Johnson, 2012; Silverstein et
al., 2002). Indeed, research on parent-child support have documented reciprocation as
occurring when parents reach old age and/or are less capable to take care of themselves
independently. In other words, as part of a longer term contract between parent-adult children
(Heath & Calvert, 2013).

However, although scarce, some research has found young adult children to support their
middle aged parents as well (Bucx et al., 2012; Cheng et al., 2015). These studies have
unravelled that the support most given by young adults to their parents was advice, with
highly educated young adults providing more advice than those uneducated (Bucx et al.,
2012), and financial support very rare (Cheng et al., 2015). Also, daughters were found to
give more support to parents than sons (Bucx et al., 2012) and good relationships yielded
more support from young adult children to parents (Cheng et al., 2015). Although in recent
years scholars have started investigating relations of support from young adult children to
their parents, this has been focused on what they do, namely on the types of support given
from adult child to parents and less on how they feel about it. More, while some studies have
examined gender aspects of interdependency between mothers and daughters (Holdsworth,
2007), most studies seldom focused on the intersection of marginality and relations of support
from adult child to parents. Linking the emotional aspects of mother-daughter relations of
support to the context of social marginality, it becomes useful to turn to the literature on the
support networks of women in poverty which has been known for its analysis of the

resources, products and dynamics of these support relations.
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Social support and women in poverty
The literature on women’s social support in the context of poverty has highlighted their
ability to create networks of support for daily survival and to protect their families from
deprivation (Hanson & Pratt, 1995; Henly, Danziger, & Offer, 2005). These networks have
been found to be sources of information, instrumental and emotional support which back up
low-income mothers’ household and childrearing responsibilities.
This body of research has also dealt with the debate on social networks’ capacity to serve as
coping social capital versus bridging social capital (Granovetter, 1973; Warr, 2005).
The ‘work of sociability’ (Nelson, 2005, p. 5) invested in these networks of support has been
a central issue of investigation unravelling the complex process of widening the scope of
support and the dynamics of giving and taking within their support relations - what Gouldner
(1960) has termed the ‘norm of reciprocity’ namely, the expectation that goods and / or
services given from one person to another will be paid back. Scholar have also pointed to the
socio-cultural criteria effecting low income women’s legitimacy to ask for support with a
central criteria being employment (Lavee & Offer, 2012) and have unveiled some of the
burdensome aspects of support networks (Domiguez & Watkins, 2003; Offer, 2012; Offer
2021). Important to the context of this paper is mothers’ discomfort with their having to ask
their children for support framing it as a reciprocal exchange (Offer, 2021) or reporting less
receipt of support than what their young adults report giving (Cheng et al., 2015).
It is important to note that within a climate of major reforms and cutdowns in state support
based on a forceful neo-liberal ideology and the emphasis on family responsibility (Cooper,
2017) these personal and family networks become very significant, as families, or more
specifically mothers in poverty are expected to be self-reliant and independent within harsh
living conditions (Co-author et al., 2018; Offer, 2020; Hennessy, 2009; Lavee & Offer, 2012)

To conclude, this body of work has focused on networks of support between friends and
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family, but rarely examined intergenerational support practices between parents or
specifically mothers and young adult children who live together in the family home (some
exceptions are: Dodson & Dickert, 2004; Miller, 2012). However, when young adult
children, specifically daughters continue to live at home well into their adult years, it
becomes important to analyse how these support relationships might change with age.
The Study

The data presented in this paper were collected from 36 semi-structured in-depth interviews
with 18 mother-daughter dyads, interviewed separately, between the years 2017-2019. Dyads
were built-up of Jewish young women and their mothers who live in disadvantaged
communities in terms of economic scarcity, peripheral geography and/or marginalised
ethnicity?*. The mothers ages ranged between 42-63, they did not hold academic degrees, and
were either dependent on state benefits or had low income service sector or blue-collar jobs
such as factory worker, cleaning, childcare, elderly care positions. All mothers had work
experience in at least one employment setting in the present or in the past. The study did not
focus on single mothers, nevertheless just over half were (8) and 7 were married (3 of them,
not to their daughters’ father). The mothers had between one and eight children, with an
average of 3 children each, just over half (8 out of 15) were their children’s sole providers.
Along their lives, mothers had relations with a variety of public organizations such as the
local welfare and social services department, housing office, women’s shelter, health and
mental health organizations, etc.

The daughters’ ages ranged between 19-28. They all had work/study experience of at-

least 3 months in the year prior the interview and none of them had children. Almost without

24 Immigrants or second generation families emigrating from former USSR and interviewees
of Mizrahi descent, namely second or third generation families who emigrated to Israel from
North Africa, Middle Eastern countries and India and are stigmatized to be on the lower
echelon of the Israeli ethnic hierarchy (Co-author et al., 2010).
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exception the young women worked in low paying, contingent jobs such as: security guard,
shop assistant, cashier, secretary, etc. Like their mothers, they too received material and in-
kind support from social organizations — both state institutions and NGO’s.

All dyads were Jewish, most were of Mizrahi descent (12 dyads), 2 dyads were
immigrants from former USSR, and 1 dyad of Ashkenazi descent. The interviewees lived in
the south of Israel in both urban and rural communities. This geographic area is characterised
by isolation from or low access to centres of social activity such as work, education,
consumption and leisure (Central Bureau of Statistics, 2016). One participant moved to a city
in the centre of Israel for a job opportunity at the time of the interview.

The participants were recruited through state organizations and NGO’s working with
young women who according to the Israeli welfare system were defined as ‘at risk” meaning
they and/or members of their family have experienced an array of hardships such as violence,
sexual abuse, poverty, neglect, drug and alcohol use, etc. These organizations were focused
on young women’s educational and occupational growth and on participation in transitional
stages expected of their age (post-secondary education, employment, community
involvement, military/civic service) in Israeli society. In other words, the participants in the
study were recruited based on their being supported by welfare organizations whether
statutory or NGO’s, in the present or in the past. Being a practitioner in the field?, the first
author made use of her professional connections to reach young women and mothers who
would agree to participate in the study. Interviews were conducted in locations most suitable
to the participants either in their homes or in professional settings near their homes. They
lasted between 45 minutes to three and half hours with an average of one and a half hours per
interview. Each interviewee received a gift card worth 100 New Israeli Shekel

(approximately £25) as a token of appreciation for her time.

25 A social worker.
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The interviews elicited a wide range of biographical narratives but the focus in this
paper relates to narratives of mother-daughter relations, specifically emotional support
relations between them. As part of the interview, the young women were asked to describe
their relationship with one another, the role they played in each other’s lives, the situations in
which they might support each other. This included questions like: How would you describe
your relationship with your mother/daughter? Do you feel your mother/daughter supports
you? In what way?

The data was analysed based on principles of Grounded Theory (Charmaz, 2014)
using the Maxqda 2018 (VERBI software, 2018) data analysis program. The coding process
was conducted in stages. Firstly, interviews were read freely and openly to get a feel of what
is happening in the text. A further reading and analysis of the text allowed the breaking down
of Initial Codes into categories describing the characteristics of mother daughter
relationships. At this stage it was apparent that mother-daughter relations were very close and
caring, and that their emotional narratives were divided to one-way emotional investment
from mother to daughter so long as the daughters were adolescents; and turned to reciprocal
relations of emotional support when the daughters reached what is socially accepted as young
adulthood. The intergenerational framework allowed a better understanding of the support
exchanges, this was especially important as previous findings uncovered that parents report
receiving less support that they actually do (Cheng et al., 2015;Kim et. al. 2011).

Lastly, in the Focused coding stage we could point to emotional relations between
mothers and daughters as organized around two types of relations: Emotional capital during
adolescence; and a demand for reciprocity, namely a payback of a debt when the daughters’
transitioned to young adulthood which will be presented hereinafter. Participants' names and

other personal information have been changed to protect privacy.
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Findings
Studying the emotional relations between mothers and young adult daughters at the
intersection of poverty, gender and age we describe the contours of a transition which
emerged in our analysis. We begin with how mothers and daughters refer to mothers’
investment of emotional capital during adolescence. We then uncover daughters’ negative
feelings of anger and guilt through which we learned that emotional capital is costly for
daughters who live in an inter-dependency with their mothers.
Daughter’s adolescent years — Mothers investing emotional capital
In describing daughters’ adolescent years, both mothers and daughters shared stories of
mothers’ intense emotional investment in supporting their daughters’ wellbeing and
development. An intergenerational transmission of emotional resources was apparent in two
distinct situations: 1) Following a traumatic experience or crises, and; 2) to encourage and
support daughter’s schooling experience. Victoria shares the emotional involvement and
solidarity she expressed in a conversation with her daughter Michelle after they realised there
are no professional services to support Michelle’s eating disorders in their living area:
Michelle! No doctor, no professor will help you. Only you. You, and your will power,
your psychological power, you can help yourself. No one will help us. It’s either
getting into a shelter, lying there and waiting till you die... You can do that, lie and
wait ‘til you die, and I will lie there with you. Because we don’t have an option. Only
to fight alone. We don’t have help. (Victoria, 52, mother, factory worker).
In poor, peripheral communities, mothers are required to fill the role of absent professionals.
Victoria highlights her daughter’s strength and abilities to overcome the difficulties she
experienced, but she also stresses her unconditional support. Echoing this devotion daughters
talked of situations in which their mother’s involvement supported them in traumatic periods.
Lisa shared how following her discloser of sexual abuse within the family her mother turned
to her teacher so that Lisa could receive support and therapy at school:
And then, after I told my mom, she went to the school and informed them about the

situation. And then the school started to be more aware, I was transferred to a class
with extra therapeutic care mainly... (Lisa, 22, daughter, youth worker).
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Although the trauma Lisa experienced was not related to school life, her mother makes use of
school resources to back her in emotionally supporting Lisa during this difficult time.
Mothers’ emotional resources were directed at their daughters’ schooling and learning too.
Emma described a long period in her high school years as a ‘dark period’ and shares how her
mother was a major source of support:
My mother was the one who helped me mainly... you know to deal with the whole
crisis... to function... to ‘hold” myself... I was prone to depression until I started
treatment and it was very, very... how can I say? My mom... like, she ‘held’ me...
she’s not a therapist [...] but she just ‘held’... (Emma, 21, undergraduate student).
Moving to a new school as a teenager and struggling to fit in socially (alongside other family
troubles), Emma fell into a deep depression and her high learning abilities deteriorated
significantly. Her recurring use of the words ‘hold’ and ‘held, in Hebrew having both a
physical and emotional meaning, implies her dependency on her mother at that stage of her
life and the centrality of her support in adapting to a new high school setting. In this excerpt
Emma notes that although her mother is not a qualified therapist, she appropriates the
sensitive, therapeutic mother role usually attributed to middle-class mothers (Walkerdine &
Lucey, 1989). More, in contrast to Gillies (2006) who claims that working-class mothers’
emotional involvement in school life is mostly invested in protecting their children within the
educational system - from failure, racism, violence; our data shows that working class
mothers invent ways that bridge between economic scarcity and emotional capital in support
of educational development. Lauren expresses this notion:
I remember the time she worked in the factory, she would arrive here, to the entrance
of our apartment building... She would come home at 8:00 am [after a night shift]. I
would have to be at school at 8:00 am, it was very-very close by... a few minutes’
walk. I would wait for her at the bottom of our apartment building, at 08:00 o’clock
exactly she would arrive, and bring me the meal she got at work: a sandwich, cold
drink and some fruit or a chocolate wafer... that kind of stuff... Every morning, this is
how she would send me to school. And at school they would be angry that I was late.
(Lauren, 23, daughter, security guard).

A daily ritual between Lauren and her mother embodies the unique ways that mothers in

poverty support their children’s educational experiences. Lauren’s mother, the sole provider
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for her and her older brother works night shifts in a factory (probably so she can earn extra
hourly pay). Sleeping during the day, she is unable to help Lauren with schoolwork but she
makes an effort to meet her daughter every morning before she leaves for school and pass her
lunch (which she herself did not eat during her shift) as an act of care and support of her
school day. In this powerful excerpt consisting of both sacrifice and the ability to be
resourceful within very rigid constraints, Lauren points to the gap between her mothers’
efforts and the very limited prism through which the school defines the situation - her
lateness. As Gillies (2006) has claimed, mothers’ emotional involvement in school life has
been mostly judged through middle class values therefore, working class mothers’ priorities
and necessities go unnoticed. Building on Gillies (2006) we add, that their creative ways of
building emotional resilience go unnoticed too.

Daughters’ young adulthood — From emotional capital to emotional debt

When talking about the present, mother and daughter narratives were characterized by
continuity and change. Continuity arose when both mothers and daughters shared instances of
emotional capital transference from mother to daughter, responding to work or study
challenges. Change appeared when present interactions were compared with past interaction
during daughters’ adolescent years, primarily mothers’ refusal to maintain the one-way
transference. Rather, mothers began demanding reciprocity. We unfold below the social
process turning the toll of mothers’ emotional investment during adolescent years, into an
emotional debt.

Continuity

During daughters’ young adulthood, mothers’ investment of emotional capital was
specifically salient around difficulties related to daughters’ work and study experiences.
Resembling the first stage of adolescence, continuity narratives can be clearly differentiated

from narratives of social support by the clear absence of the dimension of reciprocity. When
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Monique failed (yet another) English test, her mother encouraged her to accumulate the
emotional capital involved in maintaining resilience in the face of failure:

My relationship with my mother is very open... after I spoke to the head of the study
program and it was so hard for me and I cried, I said to my mother ‘I’'m worth
nothing, nothing will become of me’... and she said to me, ‘you are worth everything,
and you need to fight, you failed... so what?, You give up? She said to me, do you
know how many times I failed and had to get back up on my feet?’ (Monique, 26,
daughter, student and security guard)

Even though Monique’s mother doesn’t have higher education experience, Monique explains
how her mother draws encouraging words, transferring to her daughter the strength of
managing failure as an inevitable aspect of adulthood. Likewise, Miriam, Shiri’s mother takes
pride in how she consoles her daughter when her daughter was feeling down:
I tell her, your mother also has difficulties, there may be many hardships, we don’t
always have control over it... There are ups and downs. You are young, beautiful,
intelligent... [...] [ try to encourage her all the time... (Miriam, 59, mother,
unemployed).
Building daughters’ resilience is based on using one’s own life experience emphasizing the
potential strength in relying on one’s own resources. Like Miriam, mothers positioned their
daughters’ hardships or failure within a larger picture, as if they were a ‘natural’ step in the
trajectory of achieving goals in life:
I am always on her side. Every test, I light candles, I encourage her... when she
failed, I said to her ‘In God we trust’, this is nothing, nothing happened, do you think
everyone else is a genius? you’ll see next time you’ll pass. I give her oxygen. She will
pass. She has the passion for learning. [ am 100% sure she will pass, and I am with
her — in good and bad. (Leah, 59, mother, carer)
Confident in their investment of emotional capital, mothers in our study pass on to their
daughters the emotional skill of seeing failure as an inevitable part of life. They undertake to
emotionally strengthen their daughters by acknowledging their talents and abilities even
when they don’t achieve the expected outcomes. During young adulthood however, Mothers’

willingness to this type of character building, does not cover the complexity of the

relationship and cannot properly represent the mothers’ perception of their investment of
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emotional capita. Below, we unfold the complexity we found created by the emerging
dimension of reciprocity.
Change
The intergenerational framework in terms of the time dimension and the dual perspectives of
mothers and daughters, allowed us to elicit a turn that coincided with daughters’ transition
into young adulthood. Interviewees pointed to this change by highlighting their reciprocal
support. Daughters’ accounts clarified the transition: ‘When [ was a teenager, I never thought
of helping my mother... but after the army 1 did... a lot..." or, ‘my mom asked me for help for
the first time when [ was a soldier’. Similarly, mothers mentioned things like: ‘7 would pay
my daughter’s cell phone bills until she finished the army’. Indeed, these quotes refer to
financial support. Nevertheless, they made us aware of a change occurring in the mother-
daughter relationship when the daughter lost her status as a state recognized child and turned
into a young adult. In other words, financial support transferred from young adult daughters
to their mothers, signified a discrepancy between adolescence and young adulthood.

When daughters turn to what is socially considered ‘young womanhood’, their
mothers’ demand for emotional reciprocity becomes apparent. We present first positive

experiences of this demand for reciprocity and the pride of fulfilling the expectation:

Most of our conversations are ‘heart to heart’, she (mother) knows that if something
happens, she can call me... She’ll call me, not my father... because I understand her, I
don’t nullify what she says...

Q: What do you mean ‘heart to heart’?

A: When someone hurts her... my mom is very sensitive; everything can hurt her
heart. So, first thing she calls me. I motivate her. (Karen, 21, daughter,
administrative office worker).

Karen takes pride in being her mother’s ‘rock’, like a friend. Highlighting that her mother
would not turn to her husband in times of need but only to her. Apparently, her feminine
caring skills are the source of the pride. Similarly, Sue, Michelle’s mother accentuates the
bond between her, and her daughter and she too points to her daughter being her confidante:

We speak the same language
Q: what exactly do you mean?
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A: more emotions than analysis. I can tell her what I feel, if I'm sad, if something
happens... and what I think about it... I know that even if she doesn’t agree she will
listen... you understand? That’s how I am with her too. That’s why I say, I have been
lucky, that I have her and I can share things with her... all the things I have. I can’t
share everything with my husband... we’re girls you know... (laughs). (Sue, 52,
mother, factory worker).
A mother-daughter intimacy, the intimacy of girl-friends, provides a basis for pride with the
caring attitude being reciprocal and bi-directional. However, not all daughters could accept
their newly formed position as their mother’s ‘best friend’:
I feel it a lot (that I have to emotionally support my mother). I feel it a lot. She always
says: ‘why don’t you come? Why don’t you come home?’ I know how hard it is for her
and she really tries to let me focus on my studies but [ know there is always the
financial issue that is bothering her, she’s always scared of the knock on the door, that
the Writ of Execution will come knocking... [...] and there are times that instead of
taking care of my stuff, I am preoccupied with my guilt... it happens, what can I do...
that’s life. (Emma, 21, daughter, Undergraduate Student).
Mothers’ loneliness and lack of social support is revealed as a major source of guilt for the
daughters. Daughters are made responsible for their mothers’ loneliness, reflecting what Lister
(2004) saw as the inability to participate in social life experienced by those living in poverty.
The mother signifies her urgent material and emotional needs by intensely pressuring the
daughter to prioritize family over her studies. Responding to this pressure, the daughter
becomes her mothers’ main source of social support recognizing worries about financial issues
and the risk of having to face state institutions following debts. Resentment seems to be
expressed in ‘what can I do?” with Emma being torn between her sense of entitlement to focus
on her personal life and her deprivation steered by feelings of guilt for not supporting her
mother enough. Mothers’ demand for such intensive support is experienced by the daughters
as a heavy burden. It is salient in Rebecka’s words too:
My mother says that when you come home (from work) ‘it’s a second shift’... I totally
connect to that... I can come home (from work), my mom will say ‘Hi, how are you?
How was work?” And then... she’ll say, ‘listen what happened to me today’ and then it
starts... [ have to listen to her... and then with my every move, she follows... Besides
times that I say to her ‘mom, I am really tired I am going to bed’, most of the time (I
have to listen), she like... I feel like she waits the whole day, yearning, until she can
talk to me (Rebecka, 22, daughter, youth leader).
The resentment conveyed by a daughter who is deprived of the youth moratorium and liberty
to devote oneself to self-development, becomes apparent in the description of the mother as
chasing the daughter, insisting on her right of extracting the daughter’s support. Having to
listen to her mother’s stories emerges as a form of suffocation, a real burden. But, the mother

doesn’t have any alternative sources of support and clearly we learn of the central supportive
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role the daughter has in her mother’s life. The meaning of mothers’ need as a burden is
repeated by Tammy who indicated that her mother’s socio-emotional needs are more than she
can bear:
Many times, I have to just absorb it (her mother’s need for emotional support) ...
Sometimes it’s hard to contain... the space to contain just runs out... Runs out! Like
my mom is an amazing person, great person but sometimes you know suffering
physical pain, you have to release it somewhere, so she takes it out on me. I am her
boxing bag. Me, Tammy!
Expressing her resentment, Tammy uses the descriptions ‘hard to contain’, ‘boxing bag’-
harsh phrases that resonate with violence even. Her ending the sentence with ‘me, Tammy’
may be interpreted as indicating Tammy’s subjective understanding of herself as feeling
somewhat needy rather than a suitable source of support. Clearly, she is put in a position that is
experienced as an imbalance between the mother’s emotional need for support and the
daughter’s will and/or ability to be supportive of her. Tammy adds:
Today I am not as dependent (on my mother) as I used to be. She is more dependent on
me...
Q: In what way?
A: A while ago I really wanted to move out... like to rent an apartment on my own. I
wanted my freedom, my tranquillity [...] Suddenly I realised how dependent (on me)
she was. She said: ‘Tammy, [ don’t want you to move out. Don’t leave me now.” And |
said to her: ‘Mom, you know, I am 26, I need my freedom.’ So, she says: ‘OK’. She
makes me feel guilty... like every time I come home at 02: 00 am after going out...
what will be next? (Tammy, 26, Youth guide and kitchen hand).
The emotional needs of mothers living in poverty are set as a heavy burden on young women’s
shoulders. The mother’s dependency generated by the meagre state welfare support becomes

the daughter’s responsibility. Without Tammy’s contribution to household expenses, the
mother won’t make ends meet. The findings expose the nature of the neo-liberal ideology
that assumes families and specifically mothers in poverty will be economically self-sufficient,
creating a material and emotional void on mother’s side which the daughters are expected to
fill. The scarcity and lack of external support for mothers, deprive daughters of their
moratorium earlier than their fellow middle and upper-class young adults. What stands out in
these narratives of emotional debt is that they were only shared by daughters. None of the
mothers spoke of their emotional dependence on their daughters which could imply to their
discomfort in having to rely on their young adult daughters as found in previous research on

intra-family support (Offer, 2020). The simultaneous play of mothers’ entitlement and
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daughters’ resentment, in mothers-daughters’ relationship, exposes reciprocity as an
important boundary clarifying the meaning of emotional debt in the process of reproducing

working class female young adults’ class position.

Mother Burden ofreciprocity YOung adU|t
daughter
Emotional debt
collection

---=Transition to young adulthood / End of moratorium----

’ Emotional Capital Adolescent
S—— daughter

Figure 1: The figure shows the change in dynamics between mother and daughter in terms of emotional
involvement and support. While during daughter’s adolescent years, mothers’ devotion of emotional capital is
one-way, when daughters make the transition to young adulthood mothers claim an emotional debt causing their
daughters a burden of reciprocity

Mother

Discussion
Previous research on mothers’ investment of emotional capital in their children’s educational
and occupational development has been mostly focused on young children (Gillies, 2006,
Reay, 1998, 2000, 2004) and adolescents (Co-author et. al, 2019). It has been conceptualized
as a one-way process where mothers’ emotional work is devoted to building and
strengthening their children’s resilience to cope and thrive in educational and occupational
settings. We adopted the concept of emotional capital to study the contribution of mother-
daughter relations to the occupational development of young women in the context of social
marginality. Applying an intergenerational lens with both mothers and daughters’
perspectives, we elicited a social process indicating a shift which occurs with the daughters’
transition from adolescence to young adulthood. We found that on the emotional level,
daughters still struggle to hold on to their position as children who deserve their mothers’

support while their mothers living in poverty, no longer validate their position. Instead,
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mothers accelerate daughters’ transition from adolescence to young adulthood, marking a
critical turn in the mother-daughter relations: From relations characterized by one-way
emotional capital passed on from mothers to daughters as defined by Reay (1998, 2000,
2004), to relations organized by mothers’ expectation around the norm of reciprocity
(Gouldner, 1960). Building on the translation of emotional processes into the economic term
‘capital’, and listening closely to both mothers demand for reciprocity and the descriptions of
its” burdensome weight on daughters’ shoulders, we took the analysis a step forward and
translated mothers’ demand for reciprocity as debt collection - namely, the emotional
involvement invested in their daughter’s wellbeing and development, is perceived by the
mothers as a debt which daughters are expected to pay back.

Although Reay (1998; 2000; 2004), Gillies (2006) and Co-author et al. (2019) analysed the
unique characteristics of mothers’ investment of emotional capital from a working class
vantage point, their focus on young children and adolescents, who are still enjoying the
privileges of a moratorium, allowed them to ignore the possibility that children might be
sources of emotional support to their mothers too. Our data illustrate that such a one-way
transmission of emotional capital is not possible at the intersection of poverty and young
adulthood. Rather, we show that while mothers continue to transfer emotional capital to their
young adult daughters, they begin to demand reciprocity from their daughters creating an
inter-dependence saturated in feelings of anger, resentment and guilt.

The negative feelings arising in the daughter following her mothers’ demand for reciprocity
resonate previous studies on women’s social support networks in the context of economic
scarcity. These studies (Dominguez and Watkins, 2003; Nelson, 2005; Offer, 2012) have
pointed to the ‘norm of reciprocity’ (Gouldner, 1960) or ‘the work of sociability’ (Nelson,
2005) within networks of support and each members’ ability to return support to fellow

members. An imbalance between giving and taking has been conceptualized as the ‘burden of
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reciprocity’ (Offer, 2012) and has been known to cause refrain from networks of support for
the fear of either not having enough resources to give back or, not getting enough in return.
We argue that while the transfer of emotional capital from middle-upper class mothers to
their children serves for the accumulation of human capital, far beyond adolescence as was
recently showed (Leonard et al., 2016; Wong, 2020), in working class context, the toll of
poverty on mothers’ shoulders, both materially and socially, turns into daughters’ obligation
to their mothers. Daughters are thus expected to simultaneously function within two different
value systems: Familism (co-author et al, 2011) namely, the commitment to be there for their
mothers, supporting her material and social needs as well as showing her love and empathy,
especially as mothers’ ability to access these elsewhere becomes limited when in poverty
(Lister, 2004); and Individualism (Howard, 2007) namely, focusing on their own
occupational development objectives by ignoring any interruptions on their way.

The findings of this study tell us much about the social definitions of childhood and the social
moratorium where children are exempt from adult roles. More specifically it unravels the
class distinctions within these definitions, unveiling the ‘waithood’ (Cuzzocrea, 2019) period
available to young adults of the middle and upper-class as opposed to the sharp transition to
adulthood and adult responsibilities for the working class and those living in poverty. The
scarcity and lack of state support for mothers’ material and emotional needs generate a
demand on daughters to give up their moratorium earlier and to pay back their emotional debt
to their mothers.

The limitation of the study lies in the absence of a time dimension through daughters’ adult
years which would allow to uncover whether mothers’ emotional capital transformed into
educational and occupational profits and general wellbeing despite the burden of reciprocity.
Following, future research should examine adult daughters’ long-term perspective on mother-

daughter inter-dependency and should investigate their interpretation of the circumstances
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when taking care of their mothers’ needs was a barrier to their personal development, as

opposed to times where it might have served to prepare them for adult life.

The main contribution of this paper lies in its’ interpretation of the conversion of emotional

capital into debt collection within mother-young adult daughter relations in the context of

poverty.

As for policy recommendations, the findings suggest the need to develop programs and

services, as well as to allocate funds to mothers in poverty, even when their children are

beyond the age of 18. This will reduce the burden from young adult daughters and allow

them to invest their resources in educational and occupational development and their personal

growth.
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i -

NYIY 0MPYI 127230 PHNIIVIN NN DXNYY NN NN DOWNINND 0»HITI-DM»NIIN OMNPY
NT2YN PNva (young adults) ©>yY 0N YW NPINLPN TINND D27 DY NPNPIDYNN MMDINNA
Swno 0915 NONR oMPY .(al., 2002; Furlong & Cartmel, 2007; Bluestein et) mwyinnn m1na
DYIYNINID DININ VTYN TN 1OV T NIWNN 1235712 NVIYY TDINY DYDY YNDI NPOYN MITON
.(Kalleberg, 2011; Leonard & Wilde, 2019)

Furlong et al., 2018; ) (youth labour market) 2>y¥n NT2aYN PIva NTRHRNNN MDD 2T
NMYNRYNIA PIDYD VYN NI MNT NXIAPD DIPYN DIN2D non»nn (Leonard & Wilde, 2019
,INT DY . TIAYN NN RVANND ITH 1AV JDIND PIDYD NVIYIN TNPHIY MINK MNT NPINVP DV
NI NTIAYN PIVI MPYN DIWID DOTINON DOYPN DMNIDNT DX NN DMIPNN HY DININD 190N
DTN DINND,MITIV NPINN MXAPY MIPNVN ,(DXTD7 IN DIIN) NNIWNI )22 DI19VN NY D
Escott, 2012; Pavetti & Acs, ) N212) MANNWYNY 02210 NPIYN T2V NIMINY MY DINNININ
NNYNAN DY MTTHINNND MDY DOWIV T HY NI MIDN .NTIAYN PIva NININ MY (2001
GN DY NTIAYD 22PN TIY NPIS MYHYN NPY DY D110 DXARYNI YY DDIANNA DYON ONONM
927 ,NNAWN 2 T8N TPYNIVI NN DY DOANNA PNIN N (Walker, 2015) N2 ©>117°N DININND
.(Worth, 2015) ©»N»ya NPOYN MITONN MYIN IWANIN

N2 NXIN MPYSN NANPN DY NN 2TD7) RYN RO DN TIND 1555 IPONMIVN NINHN
N MDY ONX HYA DNPNNL DXINA OXPYN DY MONN DY IINWIYN NMNKYNN MTIN )P TNN PHND
DRI NI NN 12D MI12X-D2)2N THYNI MNAVN JY 12172 DI N3 YT G0 .DNNA )INVIIN
799 9521171 927,22 IN DXTVN THYHN MNIVN DY )77 I DIRY DXIANWNI NMIDNINI DY
129NN MNED ION»NN OMIPNN VLYY NININKY (Gillies, 2006) 790N 57172 NN MNY2 MNNY
(Hardgrove et al., 2015; Leonard & Wilde, 2019; Swartz, 2008) »)y2) D>T2)¥1 THYN1 0NN DV
D) NON DYDY MPYN DY DIANND MNNN PRI NON NN MNN Y 19INDN VYN NON TN
NN DTN ©ONMNN D22 DMIPNNN LTI 12YN .DXPNN ONN MO MDY
TN NN T NN DY H552) DMNN MNN MND NINDNA NIHN DN DRI MDVRNDININIVIN
DN — 7202

MTINY NNNPN HY NTIAYN PIYVI DXPYN DN DY DMYR)IY MTIN N2NI NAY MIID Tyl
McDonald, Shildrick & Mason, 2001; ) 17529 MY 712YNN 22DV DX TTINND DHY OOWPN

1127HN2) DN DN DXPYN HY NOVHNNN MYNA DXPOIY DX27 DMIPNNRY M ,(Silva, 2013
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12V 19N DYDY NV MMaon (Hardgove et al., 2015; Newman, 2012) Nt 29w2 YT 199N
YON’ YV NMIND MONMNNN ,MINK 02392 .57 THYN ,ITHN PV MASVXN NNMOPNN T MYN
,DIMN2 DXTI-DXNN MINVPY NONPNN NPVIIMNNIN D>TIND ,NIPYS MINT NNA-MNNN
7Y 12192 .1M7902 MN2) DIV NPNIAN NP MY DY 2NN TINA 11222 DOON DY NIVNIYND
191 M0 DX, TPNIIN NPIWI 7)Y MY MNNKN PAY MIYINRDND NNOYNN NI TY MDD
1IN DXONY DMONINIVIAN DINNIN NIMINN TS ,TI0 92YN0 .NPVITIND NIV DIMNIYHN OOTINY
.7N2NN MY ODY ,NYNRD DXONY D1PNNN NN DIV 1NN OMVY

TIVN 2)0 MANN NPRYN IWIRD 7N HY TNPNAY,NTYI MO IDNX DXIDNY DNMNND 1IN DY
NPV Y WP JPMNNN DY MINNND NN NMPYN NAY OMPNNN DNHONM) DXANWNN
:MININ MORYA TPNRNN IPNNN >IN MNP HdPNIAN
NYIVA MIYY DY JY HINEPNN MNNINNNI NNAYN NY NNA-MNNN YON? HY NNIND *IN
1129
S MONN MORY HY DXND 2-D N2 1’ YYD NONY
$119990 YONYY MNVYPN MINY
DININ-YNIND 2NN ONNWNI-INIAN ANINI NNOPNN NNNN TN .1
IPYNN NN 2OV DI DN NN DY NITYIN 2DV NV PO NINNN NN TN .2
$19Y IPNPIDYN MNDINNY MNYPH MIHNY
ITPHNIYIN NIINN MW MXIAPY MO1NWNT MY MNDINX DY NPNPIDYNN NPINN N .3

NOYW NPIDYNN DY NNYNN DX NN N TND .4

027NN NN MNNKN P2 NIIN YON DXAVIN DIININRNT NYIZYA NXINY 295 TPNNN INNNN
I NPNRDT )NV P2 TN NMN-MYN 1220 NAY DRNAN NINI-TNH NN P2 VIY 989 Sy
P2 INRDN-YIN YN [, TARD : DOINNNIL DM2YN NV DY ININD IPNNA NNDY NN ONN P2 DXON*A
DY TPIMANN YNVDII-IDINNG 12YN) IV ,NDY NPYSN MNNIN NPN 12D NAN DY MIWIN NP

NTINNN ,J2-10D .TPNIIN NI MY HW IWPN TINA IPNNA DY 1DON DXI2YNN MY .INNIN NPTH
™ManNN NN NP>y (Brannen, 2006; 201 1) N2 SW 1IpNn NRIYNA SNNY) IMN PNT PAN
,DPNDY DINVIN,NPTNN DI DN - DNWN DXININ NIAN) ORN OT-5Y DIVYN WY DI¥NNNDT P20

DY27IN NYN DINNINID 1AV JIDIND NN L) DMYINRD DXOMNNN PONDY NP N0 NDNIPN

ON DINNINND DY DPNNN TXY ,NTIAYN PIVA TPNPNNDY NAN DY THNSPNN MINNINNY
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INMIN DX NPINN PIN,NTINIIN TINN T NIANTIN TIOVNININT INDIIN DX PXNY 7N DY
-MYN DY OVNNIN DTN TIT TN MY NONX TN NIRINY TI9)2 DIINRNDNN TAN DI DY PVIININD
MTTANNN JPMI) MNNN P2 DONY MNNINNT YN NN VIIIAN NPYSN M TN NN

(2013 ) 1957) NPNAKY NPNIIND JMNNIND DNN OY

DYANWYN NUNN DY IWPNI MNNN NTIAYD M0 MONMNNN VIYN DY HNNPY VIV NP TINN
MNNINX DY TININ MYPIVNI MNNN NTIAY DY NTNMYRYN NN ININD NV NZY,INNT NN
INNRNN NNNAY 29D XTI DY THWINPNN MNNANNN ¥PDNNI ANWND NPNIAN NP M2

” Anticipated gains: Motherwork, organizational brokerage and young women’s : W0
.occupational development”

D29V DO NDX-DMNINIP NITY IMIPYA NIHN Y0NS YINNT NI MNHNX DY NDIVON YT NN
qUN ,MMDYSN MININ — JPNNA DY THINIXPNN MNNINND DMVIIP DXARYNY NPNRD DIV THIND
SV WP TINA ¥ YNNNN NN A9WH NNAVWNT PN DINTRIN DXAVWN ANWA DY NOPNT P2 N12YN
1NN OY MNNHNX MTTHINNN XTI TIN ,MNYNIN DXTHN DITH MIYA 1P2¥2) THINIIN NPV MY
.DMNDN-DMNINP NN MININ DY NIMIN YON MIXMD 1,01V DPNNIYNI DIIVNI) DIPN

DY DYIMN ,NXAD 7PYA DY MTTINNN YPD NVY WIMNY IR DY ,NON DNNIN DY DIXONN

P25 DRN P2 TYWHNN IWPY 53921 — (Small, 2009) 399N MYPIYN ,NND DINDY NNY DIYN
NMINIY SNYIN DMNX,0P-DPN MNY DININ DXANWYNI NYNNY 313710 NN 112NN DT WP .DOIMNIND
NI22 , 0NN TSN DXIARWND NYPWN , 190 .nv NN (Hill-Collins, 2016) m00N 013y SW 98IND

DNRN NN DTN 95N DIYPN PINN NNIVHY NNY 2A¥NI D) NN PN DY 1T DRI NN

NPODN 25 NNIVND 15T DIVY DYIITA NN HHNY NN

MYPIYNRN NNIN Y MIAN NIVINNDDY TIY NI NIIAND HPNT-PA NDVPADIY JNON
12291 MNIN P27, NIPYE MIN NNIAN PV DOONY NNMDIN NN 1D) NN YW 1PN TPININD
195 NMNAN DY NPNPIDYNN NPTIVON MONYN OIYPP 2°20 1220 NN DXONY .0 NDN-OONINIP
NYINIXIVID MIWNY NVN ,DXTIND NMINDN NIV YD ,NPIDYM DXTINOD DITPY MDD Ownd
99200 ,Y TN NYNIN WHTH RINY TIN MNAN YNYID INN DI1NDY DXANYNIN NYIIN TONN .NT2 RY¥PII
1Y) MNNHK TV, MINK DXDH2 .0N)Y NIINI NNDHN MNHNX NTIAY HY DDIANNIIY AN 1270 2N
YNI2N NN PTHIND YNNIV DION INOM 12WNI 01PN 728N OO NDN-OMNDNP NN MNINI
TOTIVD YN MNNINN NNVY NYR DIVP NIVY WX YNNI ; (coping social capital) ymTawn
(Warr, 2005) 9 ox (Granovetter, 1973) 902107 NHY 1N DNTIV DION 1NN NHINPIDYN

.(bridging social ties) D™ WM DMNIIN OXOND YPTHIN
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oy 195 (Gillies, 2006) 770N 571972 %1y2 MNN )INY MDD NNNIN NMVIN NDIYD
NTIIY DY NTMDVYN NN JIDY TWIN ONNIND NN, MNNIND PIAY NMINN WIIWN N 1TYIN D101
NMNNANN NIV 1Y DONNAVH DITN 32892 11 — DMNIND DXANWNIN MIVN TPHNNI MNNND
D20 SV TONNPNN
TIT2 ONTI NTIAN PIV SV NINYNAN DY MIPYX DOWI DY IMITHNNM TINXPN MNNINM ¥91N
NI YY ¥ OIRINI NINT NXIAPI DIPYX) MDY 192 DI TRIWN DXNNNRD JY AN )T PoND YD
TOONIVN NN DY DI PYXY MPYY ONYYI NTIAYN PIY DY MDIXN ONY MNXTNN OX DY TTHNRNNY
7T MZIZ NIYAN TINIIN NPV IV NNV NIPYX DOWI DY 1N»NY V2NN NN 0NN
“The material and symbolic in young :yn7m>ow »Wn 91NNNI YW 29D MO MTTINNN
women’s negotiation of precarious employment: The case of Israeli service and care
.sector”
NN NY NNYNAN Y9I DX NINIIN DY NPIDYNN NPNN MTIX MPYSN DY DYDVNRIIN NN
,NTIAY OPIN DY NI9N ,NTIAYN 2DPDNN DY NVIDY TDINA NN I NNYND JNTIAY NNDNI
DV 1Y NYPYNN IO T NNYND DI ON YD PARND .NPYHOYIAPNI NINPY T8N NDXAWN NNNINNAY
YT 2D IRID IPNNT 1T . MTTINNN MPPOPIAD D1DIADPD DXANYNI DOINIVN DIANYN
MY VNN NPIIWI MY NPNY MY 0) (Newman, 2012) D027 THYNI DIPYX) MPYNY
PNVLIIN X DY TTIINNY TN DY 1N N0 NI IPOPY JPMINNN DY DMONIVNN DXANYNI
NI MPYSN DR DIWAYNT D127 DXANWA P2 MNIN NN NNYY NN T8 .NTaYN Piva
NN DWND 1555 NON DXIARYN .NYION GN DY N2 THHRNNDY NTIAYN DIPNI DXWIN DININD NN NIRYD
YT 1N DINN DXANWYNI NNIYY ,TNYL 1N NIV NIVNI JANY DX 1IITI MPYN KW NDIDN
9N DININD MTINN NYIAY DYD2 DOWNWNIN ,NNTHRN DYV NN DITAY NDT DY SNIIN-> 112N
NN PP (Anthias, 2020) D»INRYT D289 NDXTY NP DY TN NN 22NN NN ,NT J2I02
YNPIDYN 2NTIHA MDY NVINT P MINN) NYIND P2 ,NDP DX D) ,NINN MIYIRNDY NPNITINN
YN
12PN Y0N> HY AN MNIN POND DPPNN ,NIYND NPIDYN DY MTTNNND NIPNRNMN PARYND NN
NINDNN P XY DN DRI NTHRY TINNDI HPNIIN NPV MY DY IWPNL M MNNN 12 DNDPPNNIN
D59% DY VP»P O RO (Gillies, 2006; Reay, 1998; Walkerdine & Lucey, 1989) nan Yv 031
MY DY IWPNA NN MNNK P WD YONY ¥ NWNY NIVNR 13 N1y .(Lawler, 2002) nnsy Swn

TPNPI-TN NINHNN - NPYS NYIR NNPNY NIV NNPNN NAN DY 12¥N2 NPY DI12I1Y NPNIIN NP
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“Emotional debt? :ynIm>ow »woUN 1NN NDIYY 29D TPTTN /NINN-MDN’D NS ONNIN
Understanding emotions in mother - young adult daughter relations in the context of
.poverty and social marginalization”
NPNA WHI PON? P2 MNIN YIWAN NMNNAY 12YA IPNNN DY TIPIIN MNT-PAN NTINNDD

SV NINYI-TN NYPWN 1m0 (Reay, 1998) 2w 1NN DY MIvNNN 2520 DMXNINDD NNIAN DY NN
YOI 0N PIAY 5 OVIPY NPIND YV DYIXD1 N2 N19HM JOIN MINA DNIVNY NI ORNN WY PINYND
NYPTTINN NNIM NPNI2N NN YON? 2520 DINNINDN MIAN DY NPYEN MINIAN NNPNI

TN NYWAIT D) KON ORD T WIT 2ANWNA DY NYpYn P71 X2, MINX 0911 .(Gouldner, 1960)
TRYN PAY MADVNA XD IR OWIT PN MTINR PTN NN NI PN .NPTTND NPV NDMIND
12Y DXNNI P RD NIXMND NAD RNHNRND OWIT PN NIYN (NYY DTN 52N (MIA-TINNK) 1IN (0NY)
TN /05WY NYAT NONY DPNN DX XON NN

oY 5.1

Bucx et al., 2012; Cheng et) ©>)20 DN>T19°0 D NN PAY DXON NINY NPVDNA NVPIDIMN
NTI2YA MTPNRNN NPNN,TPNIIN NPLIVY MY W Iwpna (al., 2015; Fingerman et al., 2012

(DX ARV YVIYN NON D)) D NN NYNTN NTIDL-INI NPPTH NN .DMNN TINN MNVNI ,MNNIN
NYPYXI NNINN OIMPYN AR NNXNXND NPTHN YN OPIN NIWNNIY NPINRD DX NP
NMNNANND YNNIIN 223N DY NYIANN MNNBN NTIAY HY MVIIND NN (Majamaa, 2011) D*PYN)
DYANN TN TEY NYNINHD MNNN NTIAY ,NYA N2 . JPMNNIN DY NPNN MY ML DY INSPHRN
DY»YXT DIIXD NN IXY DY MNPID NN NPYNYI .NIAN DY NN NPPI DN DNAY
1) NMIN,TPNT-PA TOTTN NINHN-MON DY NNNN 1YWY ,1N2 MIIND JPMNNK HY 019N
122D MMNINY,MPYY MMM 1PN, MNNKN P2 OX0N> WIIWND PUNND

,DOMNINT — HNHY3N NYPIYNI NIIINN N DOON> WIIWNI MHNNN NNHAY DY NNIVIYN

NTIAY2 OMON ,NPONIKID MTDY ,MAP OXMYD ,ODMIMINEN NIIND MDNIN .NPTH NDNPA
.DNYY DYARVNN NYIIN NIVN DX WHNND D91 DN ,)DTT 1aYINN YN MYSNNI P ,10¢ MNHNXD
DPYSN P2 GRY DIIMNINT MNNAND P2 D) DXIPPNN NOTTN NMNIN-MYN YON MINK D92

NN MYNAD 512 WX, NIPTIPNN TAR OGN, WIWNN YN DYDY DY Y10 NIT KDY .OMININM)
NN DYON NP, MNNN N2Y TIVA .NDMINN YANYAL DINNN XNMI2IN->I10IN-NT2NN PNIN MYNDWNI

3y . DNNI IMNNIND DNPMAVNI YINID NTIAYI 217D ,0NIND MNAY ,NOVNNND MNNN NTIAY T

$DMMIND IN MNNND N2Y TWUND,TPYIT TPV ,IN AN 72NN WOIWND VYN MINIAN
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D>PNNN ,NYA N DNYMY MYIVN KD DN MNY JMNNANND DMVIIP DIVINNDN DXARWNN )Y
VI DY NN DNONYN DXMI) DN ,07TTN NIMNN-MYNN PON> NAY OOVD MYITI \NY DOWIIN
,INY INON NN 0N TTNN NINN-MONN YON DX TMY PN NNNIN MININ YD .NKY NIVN NNIN
,MNNNA NN DY DXOPIN9Y D) KON MDY 712Y MONY DOXVPINAY PI KD DXARWN INY DN9N)
N2IN-MYNN NNNN .TIDD D3N PN XD, NIVYNI TMININ NIY ¥OIWNI MANNYNN YNNI )ON»
.DININNNN TAN DI ININN DY NININD TN

912Y NN NINHN MNINI MNNNX DY IMYPIVN ,)TYRIN IINRNDI NDIYY 29D, PUR)
DN PN NOY DXARVNY JNIN NAVIN TPNPIOYN DXTID ,PYIR MNNANNY NPNNTIN 11PNN2

D»NT PN MONM INYN NOY AN DNNRD DT NSNHD DINRTD NN 172D SNNIWHN 2NN 1Y
(Small, Harding & Lamont, 2010) m27nn Y¥ mno»¥iva nnso qonnm (Lewis, 1966)

MY MONNY GN DY ¥ IRINT,TYNHNN MY 228D HY NN N)21Y MAIN PIAY NTIND NTINNDN
DYNY DI HY INN MDA 1270 2D PNIANY 1N ,NIAN NN D) XONX DR DSN P XY NP DNNIN
NN MINNDIY MM’ DNIVNY DMOYIR NINNINM ¥PDNNA NINNI TNN RIN DMIIVN INX DOV
JPWON

DIPN2 NPIYND MPIOPIAT THNND MPYN DOWI HY 1N )IWN IINNA NIWY 29, IV
N2X0P2 NXND PNV NNNI NPPTH INPRY OMAIN->NIIN YT DY IINI 1YY INTIAY
MAMY MNNIN .NPTHN DYLN NNNN NIV OXT2IY NMMOT MTIN MPYEN HY NAIPN N0
NNNY INYIITI NNNT OMPY DY NNHVLN NN JPIVP DY DDINNA NT YT DY 1INV ININY
.RYVN NPHII-MININ

DOYPIVA NN NPV M) MNNIN P2 WIIN YON ,PNINKRN TINNI NNIWY 293 WOV
DYINA O DXT2> DXAYN) M) NTHIN NITNN 1AV IDINN DY DIODIAN DNV N 12102 NPTNHN PPN
NIIVIN TYHRN DX MVIY NNV YD NN DNWN WIIN YONY ,DIRNNNN DIPYNY 95 (2009 ,10P)
DIV DYONY XON DTN TN TIY DPNX WIIN YON’ 1T 2D .18 52 NN MIIWY JIWI 1D, MNaY
DN NNANN DN

SV MNONN NN NN MPYX NN MNNN P2 0X0N NYTTN NINN-MONN NNNN
17 ,(22 my) (The sensitive mother) Nw»»1n oxn MTIN (Walkerdine & Lucy, 1989) Y019 p1apoN
3 992NN NPNT-P2 NPV NIIYA NN DY MNNINNA TIVNDY TIND ,0798Y MIYN NNY NININRY
,INSNVLXNY MDY TNNIN NITH 1AV SNIIN DOYPNIY NNIAN NPYIVA NN NN MNNHN YONI

TPYIRD NNMINNONNAY P82 TPNRNND DIPNIAY 'NYNIIN NN DY NMNT NYIXIN ONXN TED NANYNN
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N2WN NPTTN NMIN-MONN NNNNLID DY 1IN .NNN DY DX DY NN TPNRNNY NYITY 7102
NIIVIN NAPNA 12YNN TOIN MTIN YPRIVIY 25NN 11T TNN NN NTTNN DIINRNDD NVIZY TINN
NYD MYNN YN DY DNVIN NPYN MY T2V DY 1210 Ty 1N KD ,I0DD .NPYSN MNID
NNPN HY NIVND DIYITI DXPYN MIPINT MIPIN ,NIN ; DIPYN MPYX HY NS5O MINNNYY 0N
,(Holdsworth, 2007) 1>T71n M>N-MNXAXY-TTTN N2DN-MIN DY DXNY DXANNI 1’2 12YND MPYIN
MNANY J9INT IDNIN DIPYN NYPYIY MITNIDT-INNIT NINIINN NYIITI N2NND NAT 12 DWW
PV NPIDYN MNRIN NIXMNY NITNDIN NPYTN NN NNXY MMNINTN NNIN TIYA NN d'NY1)
NVPYTHN Y DY YN, 0NN .TPRNDNY NPDIDD MONINNY MIVARN NX TRND DXD2)HN0N NTIAYN
N97IN DNNT NN TTYNI,MINK DD 07NN MM MIYYOIND DIPYNY MPYN NINYT
NIANND SW NMYL .(Majamaa, 2011) N9N1D TIIVY Y93 IND) N¥ DI NTPINN NNAWNIN
NP ININ INDIN NNAN DIDN NN : NI NNOYY MTTNN NINN-MONN NONYD NONPNN N1N
ATPMINNN NN MPIPT YINYIY )PNNA YT -DY MNNIND MON HVI NNOW) : 1TPNIIN

DOV YV JNMNN 2D THZNY TPNINAVND NPTV Y NNIYAYH NN P91 DT PPN T 7172
1 YT N2 JPMNNAND MON JYW NPNINA 1 NYPIVA NPNIIN NPV MY N1PNN MPYN
NNAND DY NIIONINA )0 DI NIPN NPN 1Y INNN 1Y 1N MPIPY JPMNNRY 7NN
N29YN Y230 NYAPNN NN NYNNRN NN, TIPS DX PYSY NNNIN NPT NN MIP*av (Majamaa, 2011)
255 NIYIVY JPMNNNI THAND MY MDY T8I YT HRIYI NNHXNVLINI NIDIN NN
APMINNNA 122902 NYTHN DY NMIPN DX NININNI INDI NN D1IDNI MTPINN (daughters)

DYIVAND , MINDXY-MIN P2 NTINN 21V D) T 'NINIWNN NN DY MINVPN P11 110D
N1 99521 DN TYNA OXNIIRND NYNTY DNIWI TINYIYN TPNDND NPPTHN DY NNPIA P NY
MYNY T2 NPODPITION NN DAWIN N ,NIN DYINNL DMHON YNDA NPND DIPYS) MPYSN
NN PYNY DIARYN DY 71TV 9N DY NNY .(Fraser & Gordon, 1994) noyas noam 1»napna
. DINNL DMYN NP TANNY NP1 DI DXPYN NDYNN NINXNI MIVNN
Aphnn mvamn 5.2
DONN) DY 1PN NIVARY THPNT-PA NDVPIDINL WIDY WYY IPNNT,NHYYNRI .1ID2ND 190N 1PNNnY
DV IUPN ,NNY OY .12 MNNKN PN NINNN NN 1) 12V DX N DDV TUINN YNNIV ININ2
19 Y91 NN OXWNT NON DIINN ¥ NOYN IPNNN NTIAYN PIVI MIASHYM TIINPHN MNNAND
1923 195 .990N 122 1OV DWVIPNN OXTINODN PN INNNY DXV DIOWND IWITI NIPYNN 2

NDVPADIN .MM DY NPYSN NN 1N TYIND YT DY NVPIDI TON IPNNNY NI NPTOIN
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NN DY MNNONNN INNNND TN MNNIN DY NDHNN INNND T ONXN PANY NIYIRND NNIY
N2 MNNK DI IPNNN ,HNIY .NTIAYN PIYI NPMDR MIYNI MIASNYN DY 12102 719 DINRYY)
NPIXN — NN NN NN MNNN P2 NINNN PON DY NN YD ONM) TaH2 NP
YONNA NV ITH DI NYN DION? 1Y JAIND MDVPIDID TIY NDIN NNMN ,NPNIDIN)

02N DY THINNPHRT MNNANNN

qunh PN 5.3

SY MNITING INANY DOPNY DIPNN D 1IWN ,IPYNI . TYUNRN MIPNNY DINPI 1900 NYYN 1PN
1NN NYNRYN D1NIIN DINNIN NYPIVN NOIY 290 MNHBK NTIY 12 J9IND NN PN TN TP
MPNNY MINT ,NHY .TPNIIN MYNY NNNIN N THI) AT THIRD NMYN NPNPIDYN NMDIND 29N
72 DTN DXOINPIY MONMNN TIN DN D199 DXNN P2 DONN NN NN DN TUNN

AT P2 MNAN IYIRNN 13-190) MIAXD MNNN P2 MNN NTIAYA DTN PINIY MIVIN JN1PNY
Y2’D1N2 DI772 DYTMYN OMIDNN D1 DX DX TNX DI DY (Agency) NN NI NN

YONYA TPRNNY PPRY IPNN TIIYD W 1YY .NPYS MY 1290 TONNPHI MNNONNN
YPY NI TPVINT-NNNRD TPINOVP 1AW NN NN PNADY AV 172N NN MNNN PA 1900

ANV W TPNKPNRI MINNANNN NN ) 111772 NN YONA ) NVI2

NIV MaYWN 5.4

MNNND DM DIARWN DIIPNDY DMWY NMIDN NNAT TNNN DY DIV IPNNN INNNND L NPYNRY
11279102 MNNK DY TNXN NN ) WIITH NTIPNNY 2910 NNT .18 DM NN DIXIN DT TUND D) ,")Ya
D)) 9555 )PYY DXOMIYN MNNN YV NI DIIWINND DMINN 12V J9IND NN ) THPYII-NPNIIN
MPPOPID ANYD NNNT IMPYI NINHN MNIN DY, NHNY 1IN PYN NININD MNIN NNIAN IWNRD
NOND , DN YAT MNPN DY DOWIINNT ,NNAVA 2K DY NANT MIAN DY MDDINY NPIMNIN NN
TIYRIN N2X0D 72yN DOPNY DTN DIANN PNIVYNI MNPV NNAWNN DY 311 T-17 VN MNHNRNDN

DIV NNAVWNN DM NNYY
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Abstract

The sociological literature on young adulthood has shown that macro changes occurring
within labour markets in western countries and more precisely, the widespread effects of
globalization and neo-liberal policy have had a tremendous impact on the employment
experiences of young adults and on their transition from adolescence to young adulthood. On
the one hand, studies reveal that the "new" labour market has produced new kinds of high-
quality jobs that require high quality skills, which allow more independence and less
hierarchy. On the other hand, it has simultaneously produced new kinds of precarious jobs
which are being filled by the most marginalized groups in society including young adults.

Youth studies scholars have claimed that young people’s struggle to integrate into
good jobs and to create financial stability have led to a prolonged dependency on their
parents. Thus, most of the research focusing on parents’ support in young adulthood focuses
on financial and material support and on the ways, these allow young adults to avoid the
uncertainty and instability of the labour market.

Some of these studies point to the impact of social marginalization to parents’ ability
to support their young adult children. Nevertheless, most literature assumes middle-class
privileges and resources and therefore, parents in poverty are measured by a “deficiency
model” namely, the support they cannot afford or give.

In recent years, a small number of studies sought to examine types of parental support
in working class and poor families however, this body of work has not yet analysed the
mechanisms of support between parents and young adults in social marginalization which
serve not only to support young adults but also, to demand ‘payback’ from them.

A lack of attention to the price young adults may be demanded to pay for their parents
support, leads to a partial understanding of these support relations. More, most studies refer

to the parental support unit as consisting of both mother and father and they neglect an



analysis of gender differences in parental support, including the possibility it may consist of
one parent only — the mother.

Against this background, the study sought to question relations of support between
mothers and young adult daughters in the context of poverty and marginalization. These
support relations were examined in the private sphere namely, within the home and family, as
well as the public sphere namely, within social organizations and institutions. More, they
were analysed in two directions — from mother to daughter and from daughter to mother; and
in two temporal contexts: during the daughters’ adolescent years and her young adulthood.
Relations of support in this study were examined with regards to the young daughters’
occupational development.

In this way, the study lay the foundations for a body of work that clarifies the
potential of support relations between mothers and daughters in marginality and to illuminate
the ‘motherwork’ invested in this process, by distinguishing it from the neutral term
‘parents’. Also, the research investigated the situations in which relations between mothers
and their young adult daughters serve as a crucial part in their supportive networks as
opposed to situations where they may be a barrier to young women’s occupational
development.

The study was conducted according to principles of Grounded theory and adopted a
feminist perspective. It was based on 40 in-depth semi-structured interviews which took place
separately with mother-young adult daughter dyads. The intergenerational perspective
allowed an understanding and exposure of the everyday mechanisms of familial relations that
so often stay hidden. More, it allowed for the analysis of common experiences that were
sometimes viewed or documented differently by mothers and daughters.

The findings reveal relations between mothers and their young adult daughters as

organized on a continuum between a-symmetric support from mother to daughter, to a
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relationship characterized by interdependency and reciprocal support. In the context of
poverty and marginalization mothers gather the resources in their environment including
organizational support, knowledge, and emotional resources in-order to support their young
adult daughters in the occupational trajectories. Alongside, when their daughters reach young
adulthood, they are expected to reciprocate support in the absence of other sources of support.
Further, the analysis revealed what I termed: ‘A triangle of support’ consisting of mother,
daughter, and organizations.

The triangle of support is constructed within a temporal flow between the past and the
present, when mothers create organizational ties in times of crises to protect their family from
scarcity and harm. These ties are maintained over a long period and become a crucial
resource for the young adult daughters’ occupational development. The process of
transferring resources from public organization to mothers and their young adult daughters
illuminates the “motherwork” invested in these resources over time. Motherwork is found to
be crucial in relations between mothers and organizations as well as mothers and their young
adult daughters, especially in the context of educational and occupational development.

For young women who live in poverty and social marginalization labour market and
education market integration trajectories are characterized by an abundance of barriers and
precarity. The study exposed how young women gather both material and symbolic
resources to cope with these barriers and precarity. More, it revealed that some symbolic
resources such as ‘imagined occupational future’ contribute to their ability to persist working
in bad jobs whereas, other symbolic resources such as ‘referring to knowledge about workers’
rights’ contributes to their ability to challenge the precarity at work and demand change. This
finding broadens the discussion on marginality and oppression as dynamic and it explains the
essence of opportunities that allow even a slight shift between inferiority and entitlement in a

work settings with bad working conditions.
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The study’s intergenerational perspective clarified the way in which macro policies
are experienced in every-day life and the impact they have on relations of support and the
interdependency between mothers and young adult daughters. A shift in relations between
mothers and daughters was found when the daughters turn 18 and are no longer considered
by the state “children”. In this institutional shift a change occurs in the emotional support
relations pointing to a border between adolescence and young adulthood. This institutional
shift broadens the common conceptualization of emotional capital that has been known as a
one-way transference of emotional resources from mothers to their children in an aim of
building their resilience and supporting them in hardships. However, I found that once
daughters become young women, after the age of 18, they are perceived by their mothers as
grown-ups, and therefore mothers begin to demand reciprocal emotional support from them.
In other words, from a life course perspective, emotional capital becomes the basis on which
mothers can demand reciprocity from their young adult daughters. Hence, at the intersection
of class (poverty), gender (mother-daughter) and age (young adulthood), a new component is
added to the emotional capital theory — debt: the transference of emotional capital from
mother to daughter does not only create gains on the daughters’ side but also, a commitment
to pay back a debt to her mother. This debt is validated by mothers demands for their
daughters’ emotional support but also, by young women'’s internal understanding of the

support given to them by their mothers, their appreciation and gratitude for it.

These findings indicate that relations of support between mothers and their young adult
daughters in the context of poverty and social marginalization, require an analysis of
motherwork. Not only within the family and in relation to her daughter but also, in the context
of institutions and organizations in their community, and in different temporal contexts. The
analytical prism of motherwork points to mothers’ crucial contribution to their young adult
daughters’ occupation development alongside situations where mothers themselves need their

daughters’ support. When daughters respond to these emotional and material needs a picture

v



of interdependency is revealed. A picture that contributes to the understanding of support
relations between parents and their young adult children as embedded in class, gender, and

age.
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